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CODE OF CORPORATE GOVERNANCE

ANNUAL QUESTIONNAIRE

MAIN COMPANY INFORMATION:

CONTACT PERSON AND CONTACT P}|oI'IE:

DATT Of OU E5TIONAIR' COMPLEIE:

All th. qustion5 .ontained i. thas questadnate relat. to dp period ot de busins y.ar to ,nid the rrru.l ti..n.ial st.ien€.ts
[. question In the que3tionn.ire a5lrfor.. erplanation,lt ls necesrary to erplaln the anser provided.
Alltheanse.rln the q!.stlonnalre will b€ mea3lred In per.entales, as explained at the bessiniq of each chrpt€r.

dt tl' MrrFnlmr{ ufirllc pf,tutr8 or ool'oraiE eovsarnd 60c
Anse6 tothlsquestionnane chapterwill !. valu.d with. mal 20ra ol the whol€ questaon..ne valoation ol.onpany ha.nonizatio. with the ptin.iples of Corpor.te

${iqiitqit$ili6ieltn^Irlitlinntc
Answe6tothh qoestionn.l@ ch.pterwlllbe valoed wlth nar.30% of whole qoestlonnane valuatlon ol company hdrmonl!.tion wnh the principl$ ot cooorate Gov€rnrnce

Hasthecompanyaccepted mpementationoflhe codeofcorpohtegovernanc€oltheZagreb
YES

Derthecohoanvhav€ ns own code of
Hav€ any principles ot rhe code ol corpoDte governanc been.dopted as pa( ofthe comp.ny's

tEs

Do€sthecompanydiscose harmonizauon wlththe principles of corporate governance n ts annual
vEs

5thecohpany n a dos$shar€holdiG relationsh pwith anothercompanyorothercompdh es? (i
I'lo

6 Doej each share otthe conpanv have one votin. nsht? {lr not, explain) vE5
A'e rhe'e (a,e, o'd Iterent tedrment of drr sha'eholder i? lll ro YES

flasthe p.oceduferorissu ng pow.r or attorney ror vot ng at the generar a$embry been rurry
YES

Has the companv.nelred that the ehareholdeB ofthe companv who, for whateEr r€asoh, are not

abletovoteatthea$emblyln person, have proxieswhoar€ obliged to lote nac.ofdanceqith
nstrucuons r€ceved iiom theshareholdere, wlth noextra costs for those rhaieho de6? li nor,

NO

thesha.eholdeB thehselres ajv. powerot
attorneyto theif .mpoweGd p.Bonsfor
each convened seneE assemby/ thepower
ol attorney must not be certlti.d in the

t0

old ih€ management or Managenent Soard ofthe companv, when co^vening the assembly,5et the
jateiordelnlnsthestatus n the fesister olsharci, wh ch w'llbe re evant for exercB ng voins
rights at the generalassemblv ofthe company, by setriry that date priorto the day ol ho d hg the
assembly and.otea.iier than 6 davs priorto the day ofholdrng th€ assembly? (lf nol expl.in)

YE5

nd documehtaton wtrh expranatons
re atiht to th€ ageida/ anno!nced on the w€bs te ofrhe company and put at the dkpoialol
sharehold€Gonthecompanyspremisesarorthedateorthefi6tpub cauonortheac€nda? (lf

YES

Doer th€ d€cirioh on d'vidend payment of advance dividend payment includ€ intormation on the
latewhensharehodeBacqulrelh. rishtto divdend payment, and nrornauon dn thedateor
perlod dunns wh ch the dNidehd w b€ paid? (lf not, etplain)

NO

The irsuer has a st tltory provkion for
dividend payme rosharehold.B in a wav
that 50% ofthe profits must be paid to a

shareholdeB bv the orooortion ofthen

13
s the d.te otdivrdend paymentor advance div dend pavh€nt set to be not late. than 30 days arter

YE5

wereany sharehod€Btavoured wh e rece'vlhgthelrdlvidends oradvancedlvidendr? (lrso,

15
Ar€ $e shaEholde6 allowed to padi.'pat€ and lo lote at the general .$embly of the cohpany
usin3 mod€rn communicauon technologyT (lt nor, explain)

rt is not nahdatory by the strtute and the
positive regllations do not r.qui..ltas

Hav.thecondltions been definedfor participaling atthegeneralassemby bvvotinglhrough prorv
vot ng (krespecuve of whether thk k permlhed pu6uant io the law and art cles of asociat on),

such 6s fegistratDn for particLpation in adeahcei ce.tification ol powers ofattoineV etc.? (lf so,

Dld the nanagement of the.ompany publish the dechions ofthe 8€neralassemb y ol the
YES

t3
Ddthemanagementof thecompanypublhhthedataon ega actons,llanv,challengingthose Ih.re was 
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*ffiiirirFJr**r6av!.r6i . . . ,

PIIA'E PROVIDE THE NAMES OF MANAGEMEM AOAND MEMBERS ANDTHTIN fUNCTIONS

pEid.n! Tvrtko BrajkoviC'
l(.tl! Bari6m.mb.r, Ant leltL-

PIIAST PROVIDT IHT NAMES OF SUPERVISORY AOARD ANO THIIi FUI{CTIONS

Answertothis qu€stlonnaire (hrpter wlllbe valu€d with a max,20% otthe whole questionn.lre valuation ot .onprny harnonluation with th€ prlndple! of(orpor.le

Dd thesuperysoryor ManaSementBoard adopta decsion on themaster pan olits acrivtes,
n.udlngthelistof tsf€Bularneetingsanddatatobemadeala aberoSup.rvkoryBoard

ztt the suDetoreryor Man.r.ment Board otss its internalcode of conduct?

27
Doerthecompanyha!€ any ndependentmenbeEon ts superysoryof Managenent Boafd? (if

NO

The sup.ryisory ao.rd coNists of elec-ted

represeni.tives of shareholde13 and

appointed f epresenbuves of q!alined
investor rnd €np oveei r.presentatives

22 sther€ a ong-term succe$ion plan in rhe company? ( f not, exp ain) NO

Exkting nlnbers of th. bo.rd.nd
supervisory bodies as Kll .s s.niof
execut ver p.rtorh rheir duti.s aid
obligations appropriately, whlch does not

nea. thatthey will nottal. intoaccount

5 the remlheranon receved bylh€ m€mbe6 oirhe sup€rvrsoryor ManaSement board enrrervor
oartlydetern ned accordingtothe rcontr butionlotheconpany! burine$ performance? lf nol NO

$ature Drovides cono.nsation to No

24
5 the rcmuneration b the membe6 of the Superuisoryor Manaeehent Soard determined 6y a

leision ofthe generalassemblyor in the a(icles ofassociation of the @mpanv? flf nol expl.in)
YES

lave deta'r€d records on all r.muneranons and otherearn ng3 ol each hemberotthe manaSement

rr each executlve d redor fec. ved trom the cohpany orirom oth€r peGohs related to the

:ompany,lnc ud nsthestructureofsuch remuneratDn, been hade publ'c (in annualrlnancial

Have detailed r.cords on allremuneraiions and oth€rearnrn3s ot each memb€. ol the superyi$ry
rf Manaeenent Soard r€ce ved trom the companv orfrom oth€r petrons felaied io the company,

hcludinEthestructureofsuchremuneration,beenmadepub c{inannualilnanca statements)? (rt

27

D@i every memb€i or the slpeNisory or Man4ement Be.d inro.m thecomp.nyot each chan

elating iotheir.cquisitioh or di5posalofsh:resofthe compan, or to the p$sibilityto exercise

r'onng flghtsarsihgiiomthecompanV'sshares prompdylnd no laterthan thre€ buslne$ days,

2t
w€realltransactions nvolvlnS hembets ol the supervisory or MahagementBoard or persons

rebted to thefr and the conparyand pedons Elated to ii c early presented in r€ports ofthe

29
qrethereanycontradsofae.eemenbbetw.enmembersottheSupervi5orvorManagementSoard

NO

30 ihevobtain DriofaeprovaloithesupervlsorvoiMamremenl soard? (llnot, €xpaln) NO

31
are imporrant e ements of all such contract! of agfeemenls icluded in the.nnualreportl {ll not,

NO
There war none sofa. so no heed to

32 the superyisory or Man.sem€nt Bosrd enablish the appoinrment conmittee?
3t oidrhe5uoeryisorvorMana.€nehlsoardestab shth€remunerationcomdttee?
34 rhe suoervhofror Maha.emenr 30ard estab sh theaudit commlttee?

NO

s membe6 of the board .re peuons el.ct.d
and appointed to the sup.tuisory bo.d,.nd

membe6 oith€ supefrsorv Board? (lrnot, explain) is not aliili .d with the i$uer and external

Did thecomfrrree monitor the integriq orthe tinancralr.rormatron or the company, especr.rly the

:or€.tne3s and consisten.y of rhe ac@unting methods us.d by the comprnvand thegroup it
belohgs to, nclud ng th,. crit.r a lor the consoli&uon oltin.ncialreportr of !he conpanies

vE5

t7

the qua ty or the rnternar .ontfor and nsk management sy{em,
withthea m oiadequateyidentifyingand pub rhlngthemain rhksthecomprny sexposedto

lincludingrhe risk Flated to the compliance lith .eaulations), asw€llar manasing tho$ ritks In an

3a

Ba5the auditcommiitee been workihE on ensunnc the efirciency or the nt.fna audLtsYstehi

especa ybv prepannc recomnendatlonr lor the select on, appointment, reappointment and

dtnissa orth. head of internalaudit deFrtment, and wlth resard to iunds at h s/her disposa, and

the€€luation of th€ actions t.le. bv the hanasementafter findings and reconm€ndations of the
YES

39
fthere is no inteinalaudit system ih rh€ company, did the.udrt committe€ con5ider the need to
e5tab sh it? (i hol etpL6 n)

vEs

Did th€ audit committee monitor the independence and impaitiality ofthe exteinalauditor,
aspecially wirh r€g.rd to th. rotatioo ofauthorird audilo6 within thc audil.ohpanyand the tees

thecompanyk pay ngtors.rulces provided byexterna aud to^? (lfnot, erplaln)

Did the committee monltor n.ture and quanuq of seru ces other than aud t, rece ved bylhe
YES



42
Did the audltcohmltlee pt.p.f. ru es delinint which seryic.s may not be prov ded to the company
bythe ert.rn.laudit compeiy and peGons felated to it, wh ch seru ces mav be provided on V with,
rhdwhichwlth6utoriorrons.ntof the.o'hitt..tllln6t.r.binl

YES

a3
Did lhe audit ohnittee.n.lys th€ etnci.n.y ofthe extern.laudit and actions t ken bythe.enior
managenentwnh regard to i.commendations nade by th. .nernal auditor? lrt not, explain)

YEs

WasthedocumentauonreevantiortheworkoithesupervhofyBoardsubnltt.d toal
YES

a5
Do slpedisory 6oard or Management Board m€ting minutes cont'din all.dopt d dcisions,
rccompa^ied by data on votine results? 0tnot,explain)

YES

45

rasthesuperesoryorManagement Board eva uated thelrworkintheprec.dlna peflod, including
lvaluation ofth. contribution.nd competchc. oi individual members, ss wellas oljoint act vities
trhe 30..d, eluarion of the work of the committes established, and evaluation ofthe

t has be.n pfescribed bySt.tute

Afe deraled data on allearnings and femunerations received byeach member otthe nanaaement
or each ex€cutive directorirom the company published ln th..niualrepoft ofthe companV? (]t NO

t h$ hen ore*ibed bv St tute

Are all formr of remuneratio. to the memb.re of the mana,eme4 Manaaement B6rd and
supewisory 8oard, including optionsand otnd benetits of th. nanasen.n! 6.d€ publac, brok.n
dowi by it.nr .nd pe6ons, ntheannua rcpoftofthecomp.iy? (lfnor,.rplr h)

rh€ d.t! hes hen siren $. tobl numb..
for all Board memb€rs in .nnual EFrt

't9

Are a n..sacUons invo vlnl nefrbeE ofth. management or.recuuve dlr.ctofs/ ahd peBons

related to them, ahd the comprny and p.6ons clated to il cleaily pesented in i.ports of the
omDanv? {rf nor.x!l.in)

50

ooes the repoftto be submitted by the supeoisory or Ma.aSement soard to the generararsembly

nc ude, aparttroh hihinum iniormaton defined bVlaw theeva uation oitotllbuslness
perfornance of the comprnv, of activitjes olthe anagemeht ofthe compahy,.nd a spe.ial
conhenton lts @p€ration wlth the man.gement? {rfnot,.rplain)

YES

An*eB to thk qu8tionnan€ ch.pterwill be v.loed with a m.r.10x ol th. whole qo.stionn.lre v.lu.tion ol conr.ny harmonlr.tlo.wlth th. prln.lpl.s or Co,po,.te

A.seE to tiB quertlon.rne chapt.r will be vrlued with . n.x, 20x of the whol. quenbnnak. valu.tion of .otnpanv harmonk lon with the principlB of corpor.t.

Does the comDEnv have an .xtehr aud tor?

s2 s the e*ernalauditor ofthe comgany re/ated with thecomplny in termr ofownership o. inte.ests? NO

s tfie ext rn.lruditor ot th. company providing to the compan, him/h.rselrorthrouah rerated
YE5

54
Hasthecomp.nypublkh.dth.6mountofchrfaespaldtotheindependentexterna audtorefo.

D@e the @moanv hae internal auditotr?
DGt rfie @ho.nv h6e.n i.tern.laudit rstem in Dlac€? {ll not €xDlain) € comllnv h.s audn cohhi3ion

Arethes.mi-annua!, annu.l.nd quarteil! re!orts available to the shareholdeis?
Did thecomoanv or€Dar! th. olendaroalm@rta.t events?
oid thecohp.nv est blth meltanishs to enrure that persons who hare.cds to or po$ess lntide
nformation und€6t nd the natue and impo anceofsu.h inJormation and lihjtations €l.t€d to YES

60
Dld the companv establkh mechan sms to .nsu.e supervislon ofthe I ow ol nslde rnrormruon ahd

5l
Has .nyone sutt€red negatiw con$quenc.r for poinrine oqt to the competent althorities or bodies

n tne cohpa.v or outsid.,3hon onincs in the.ppliGtion ot rules orethic.lnormswithin th. NO

62 DrdthemanagementolthecohpanyholdneetincswthinterertedinvestoE, nthe asty..r?

Do allthe membeB of th! h.nag€men! M.na&meni Bo.rd.nd sup€ruisory soard agre that th€

insreE provided in this qustionnaieare, to the best oftheir knowledge, .nrirely truthtul?

sTfiNout JfiI}diflr{
d.d. SPLIT oQ.-&''x't


