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REPLY

EXPLANATION

LINK TO THE COMPANY'S WEBSITE

YES

YES
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pan.

hr i /

YES

YES

https://ww

pan.

hr i i p

YES

YES

YES

YES

YES

YES

YES

YES

https://www.span.eu/hr/o-nama/kodeks-poslovnog-ponasanja/

YES

YES

YES




YES

YES

YES

https://www.span.eu/media/dvxpblfq/politika-upravljanja-sukobom-interesa-rev-2025.pdf

YES

YES

YES

YES

YES

NO

Members of the supervisory board and management do not hold significant
shares in companies that compete with the company's operations

NO

Members of the supervisory board and management do not hold significant
shares in companies that compete with the company's operations

https:// span. di. pbifa/politi ianja-sukobom-int: 2025.pdf

NO

The Supervisory Board did not appoint a special committee in accordance
with the law to decide on prior consent to enter into transactions with
related parties or empowered the audit committee




2. Duties of Members of the Management Board

If the supervisory committee has appointed a
special committee in accordance with the law or
authorised an audit committee to decide on

The Supervisory Board did not appoint a special committee in accordance

Members and Supervisory Board Roles

supervisory board or in the supervisory board
and the management board together?

and NO/Transactions with Related Parties prior consent for related paltty tra.nsactions, arg NO |with the Iav«{ to decide on prior consen.t to ente.r into transactions with
the of such in related parties or empowered the audit committee
relation to the persons and duties subject to the
prior consent?
Has the company adopted procedures for
2. Duties of Members of the Management Board e psaction be.tween
and NO/Transactions with Related Parties LI R DIy superwst.)ry ves
board and the company (or persons associated
with any party)?
2. Duties of Members of the Management Board | Does the Audit Committee assess the YES
and NO/Transactions with Related Parties effectiveness of these procedures once a year?
Does the company publish on its website
without delay information on transactions with
2. Duties of Members of the Management Board |related parties that require the prior approval of YES
and NO/Transactions with Related Parties the supervisory board, for transactions of the
company and for transactions of a subsidiary
) A2 12 G G https://www.span.eu/hr/investitori/i e-za-2025-span-grupa-i-span-dd/
Does the notification of a related party
2. Duties of Members of the Management Board b contai? o Iéast iniormation on the
and NO/Transactions with Related Parties nature of the relationship wnh the related party,| YES
the names of the related parties, the date and
value of the transaction?
2. Duties of Members of the Management Board Suc!’| a transaction n?tlflcatlon has.been
and NO/Transactions with Related Parties N pUb“.C for atleast five years on e . — :
the company's website? https://www.span.eu/hr/investitori e-za-2025-span-grupa-i-span-dd/
2. Duties of Members of the Management Board CREsaE i lv}anage.ment el pr.epa.res 2
N ) . report on transactions with related parties in the| ~ YES
and NO/Transactions with Related Parties e i [T A e
) https://www.span.eu/hr/investitori/i e-za-2025-span-grupa-i-span-dd/
2. Duties of Members of the Board The auditor ha.s audited the feporF on.related
and NO/Transactions with Related Parties party tr and‘ fesened VES
report to the company's management?
Has the Supervisory Board examined the report
2. Duties of Members of the Management Board on r.e.lated party transactions and.taken 2
and NO/Transactions with Related Parties po.smon RGeS Of. th? a}Jdlt I GCEEE] vES
this to the General Meeting in its report to the
General Meeting?
The Supervisory Board is responsible for
3. i of Board and recalling bers of the YES
Members and Supervisory Board Roles Management Board and making
recommendations for a candidate for a member
Has the Supervisory Board adopted formal and
3. Appointment of Management Board transparent procedures for appointment to the YES
Members and Supervisory Board Roles Management Board and Supervisory Board and
for the selection of senior management?
3. Appointment of Management Board The Supervisory Board has adopted a succession partially The succession plan in accordance with the obligation from the amendments to the
Members and Supervisory Board Roles plan? Rules of Procedure of the Supervisory Board from 2025 is being prepared
The procedures for appointment to the
management and supervisory boards and for
3. Appointment of Management Board the selection of senior management contain YES
Members and Supervisory Board Roles objective criteria for appointment or selection,
giving preference to a person of the under-
represented sex under the same conditions?
Has a preliminary impact assessment of the
3, Appointment of Management Board procedures. for to the . The Supervisory Board of Span is. compose(.l of 60% women, the Management Board
. and supervisory board and for the selection of NO  |is composed of 50% women, while the senior has 27.1% of I
Members and Supervisory Board Roles . . . ; o
senior as well as the of women (higher than the industry average), and it was assessed that equality is ensured
plan on gender equality has been carried out?
The preliminary assessment of the impact of the
procedures for to the . .
3. Appointment of Management Board and supervisory board and for the selection of The Supervisory Board of Span IS. compose(.l of 60% women, the ManagememlBoard
Members and Supervisory Board Roles senior as well as the NO  is composed _Of 50% women., while the senior y has 27.1% of T
5 ) of women (higher than the industry average), and it was assessed that equality is ensured
plan on gender equality has been published free
of charge on the company's website?
Is the representation of at least 40% of the
3. Appointment of Management Board members of the under-represented sex in the YES




NO

Representation is assured

NO |Representation is assured
YES
The aforementioned obligation from the Procedure for the appointment of the
Partially Board and the Supervisory Board from December 2025 is in the
process of being fulfilled during 2026
YES
Partially The succession plan in accordance with the obligation from the amendments
to the Rules of Procedure of the Supervisory Board from 2025 is being prepared
YES
Partially The development of the policy in accordance with the obligation from the
amendments to the Rules of Procedure of the Supervisory Board from 2025 is being drafted
YES
NO |In 2025, there were no appointments of members of the Supervisory Board
NO |In 2025, there were no appointments of members of the Supervisory Board
NO |In 2025, there were no appointments of members of the Supervisory Board
NO |In 2025, there were no appointments of members of the Supervisory Board




YES

YES

YES

YES

NO  |Most are independent

NO  |Most are independent

https://A .span.eu/hr/i itori, ivni i-i-korporativni-dogadaji/korp

https://A .span.eu/hr/i itori/izvjestaji/godisnji-izvjestaji/godisnje-izvj 2025-5p:




YES

YES

https://www.span.eu/hr/investitori/izvjestaji/godisnji-izvjestaji/godisnje-izvjesce-za-2025-span-grupa-i-span-dd/

YES

YES

YES

YES

YES

YES

Some of the members of the Supervisory Board have many years of
experience in managing and supervising companies

NO

NO

In 2025, the Supervisory Board did not have training on the above topics




YES

YES

YES

YES

YES

YES

YES

https://www.span.eu/hr/media/izvjesce-nadzornoj

-odbora-o-obavljenom-nadzoru-vodenja-poslova-drustva-u-poslovnoj-

0dini-2025/

NO

The target was not set due to the limited availability of qualified
female candidates in the industrial labour market

NO

The percentage of representation has been achieved

YES

NO

Itis an internal document of the company




YES

YES

YES

YES

https://www.span.eu/hr/media/izvjesce-nadzornoj

-odbora-o-obavljenom-nadzoru-vodenja-poslova-drustva-u-poslovnoj-godini-2025/

YES

YES

YES

https://www.span.eu/hr/media/izvjesce-nadzornoj

YES

-odbora-o-obavljenom-nadzoru-vodenja-poslova-drustva-u-poslovnoj-godini-2025/

YES

YES




6. Remuneration of members of the

The r
the supervisory board remuneration for
members of the management board based on

ded to

Management Board and Supervisory Board/Role |an assessment of the company's performance YES
of the remuneration committee and their personal results, taking into account
equality of remuneration between the different
sexes for equal work and/or work of equal
The i i r ded to
the supervisory board the remuneration policy
& R P D for t.he members })f.the supervisory board and
Management Board and Supervisory Board/Role garsiedouts pre.llmm.arv assessm.ent b YES
of the remuneration committee by t.he S POIICV CICEEILZe
remuneration of different sexes for equal work
and/or work of equal value, and which policy
was given to the general assembly for approval?
The remuneration committee monitored the
amount and structure of remuneration of senior
6. Remuneration of members of the management and workers as a whole, taking
Management Board and Supervisory Board/Role |into account gender pay equality for equal YES
of the remuneration committee and/or work of equal value, and made
r fons to the onits
policies?
6. Remuneration of members of the The Remyneration Committee sypervised the
e e e SR ey R Ra preparation of the legally pr.escnbed mandatory YES
of the remuneration committee annual repo¢ on remuneration for the approval
of the Supervisory Board?
6. Remuneration of members of the The Supervisory Board has determined the
Management Board and Supervisory annual remuneration of each member of the YES
Board/Remuneration of members of the Management Board, based on the
Management Board recommendations of the remuneration
6. Remuneration of members of the Is the remuneration policy non-discriminatory
Management Board and Supervisory and aligned with sustainability objectives, and YES
Board/Remuneration of members of the prepared in accordance with the relevant legal
Management Board requirements?
The level of remuneration of board members
6. Remuneration of members of the takes into account the agreed strategy, risk
Management Board and Supervisory appetite, the economic environment in which YES
Board/Remuneration of members of the the company operates, the fulfilment of
Management Board sustainability objectives, and the wages and
conditions of employees within the company?
6. Remuneration of members of the The remuneration policy stipulates that a
Management Board and Supervisory rrfember CADEREICR board.may not . . . .
. dispose of the shares allocated to him as part of NO  |The entire bonus was paid to the members of the Management Board in the company's shares
Board/Remuneration of members of the )
BT R the remunératlon for at least two yearﬁ from the
date on which they were allocated to him?
6. Remuneration of members of the The remuneration policy stipulates that a
Management Board and Supervisory meml.zer of the management L may not " " : :
3 exercise the stock options granted to him as part] NO  |The remuneration policy does not include options
Board/Remuneration of members of the )
e R of the remuner.atlon for at least two yearﬁ from
the date on which they were granted to him?
6. Remuneration of members of the The ion policy includes provisions that
Management Board and Supervisory specify the circumstances in which part of the YES
Board/Remuneration of members of the remuneration of a member of the management
Management Board board would be retained or reimbursed?
Does the level of remuneration for the
6. Remuneration of members of the Chairperson of the Supervisory Board and for
Management Board and Supervisory the other members of the Supervisory Board YES
Board/Remuneration of members of the reflect their time load and responsibilities,
Supervisory Board including the time load and responsibilities in
the Supervisory Board Committees?
6. Remuneration of members of the Do the remunerationv pleicv avnd/olj internal vacts
) of the company prohibit the inclusion of variable
Management Board and Supervisory
4 elements or other elements related to the YES
Board/Remuneration of members of the q 4
T performanf:e of the buslnesf in the
remuneration of the supervisory board?
6. Remuneration of members Of. the The. Company has adfzpted B IR Partially [ The remuneration policy refers to the remuneration of the Management Board and the Supervisory Board
Management Board and Supervisory policy for the Supervisory Board, Management
6. Remuneration of members of the Has the company carried out an assessment of
Management Board and Supervisory the effects of remuneration policies on gender NO  |The remuneration policy is equally applicable to all members regardless of gender
Board/Reporting on remuneration pay equality?
6. Remuneration of members of the  The remuneration policy was approved by the YES
Management Board and Supervisory shareholders at the general meeting?
6. Remuneration of members of the The approved remuneration policy of the
Management Board and Supervisory company is available free of charge on the YES

Board/Reporting on remuneration

company's website?

https://www.span.eu/hr/media/politika-primitaka/




NO

The company did not carry out an assessment

YES

YES

NO

did not receive the income referred to in point 60. of the Code

YES

https://www.span.eu/hr/media/izvjesce-o-primicima-2025/

YES

https://www.span.eu/hr/media/izvjesce-o-primicima-2025/

YES

YES

YES

NO

Tax risks are managed by the management through regular financial,
accounting and tax processes and, when necessary, with the help of external advisors




YES

YES

YES

YES

YES

YES

NO

There were no recommendations

Partially

The audit committee carried out an oversight of the effectiveness of risk management
and internal control systems

NO

The effectiveness of the internal audit work and the measures and activities
undertaken or proposed to improve them are subject to scrutiny by the Audit Committee

YES

YES




YES

NO

There is no internal audit manager in the company

NO

Internal audit activities are performed by an external auditor

YES

YES

YES

https://www.span.eu/hr/o-nama/kodeks-poslovnog-ponasanja/procedura-prijave-sumnje-ili-povrede/

YES

YES

YES

YES

https://www.span.eu/hr/investitori/izvjestaji/

YES

https://www.span.eu/hr/odrzivost/




YES

https://www.span.eu/hr/investitori/izvjestaji/godisnji-izvjestaji/

YES
https://www.span.eu/hr/investitori/korporativni-dokumenti-i-korporativni-dogadaji/korporativni-dokumenti/
YES
https://www.span.eu/hr/ /kodek
https://www.span.eu/hr ia/politika-procjene-uc-ink: i i-drus-tva-na-okolis-i-zajednicu-te-upravljanj im-rizicima/
YES
https://www.span.eu/hr/o-nama/kodeks-poslovnog-ponasanja/procedura-prijave-sumnje-ili-povrede/
YES
https://www.span.eu/hr/investitori/izvjestaji/godisnji-izvjestaji/godisnje-izvjesce-za-2025-span-grupa-i-span-dd/
NO  |No reciprocal holding of shares
YES
https://www.span.eu/hr/investitori/izvjestaji/godisnji-izvjestaji/godisnje-izvjesce-za-2025-span-grupa-i-span-dd/
YES
https://www.span.eu/hr/investitori/izvjestaji/godisnji-izvjestaji/godisnje-izvjesce-za-2025-span-grupa-i-span-dd/
Partially | The report has been revised, it has not been published on the website
NO  |No shareholders' agreements concluded
YES
https://www.span.eu/hr/investitori/korporativni-dokumenti-i-korporativni-dogadaji/korporativni-dogadaji/obavijesti-o-transakcijama-rukovoditelja/
YES
https://www.span.eu/hr/media/politika-primitaka/
https://www.span.eu/hr/i itori/ko ivni-dokumenti-i-korporativni-dogadaji/korporativni-dokumenti/glavna-skupstina-2026/
YES
https://www.span.eu/hr/media/politika-isplate-dividende-drustva-span-dd/
The risk management policy is available on the company's intranet, while the aggregated
Partially | policy of all management systems in abbreviated form for each system is available at:
https://A .span.eu/hr/ /kodek ja/politik t: ji
NO |Span is not obliged to publish
YES
https:// span.eu/hr/i itori ivni i-i-korporativni-dogadaji/korporativni i/l kupstina-2026/




YES

https://www.span.eu/hr/investitori/

YES

YES

YES

YES

YES

NO

There was no shareholders' agreement

YES




YES

Partially

Questions can be asked through the person in charge of investor relations,
‘whose contact details are listed on the Company's website.
Direct questions can be asked at the General Assembly of the Company.

Partially

Questions can be asked through the person in charge of investor relations,
‘whose contact details are listed on the Company's website.
Direct questions can be asked at the General Assembly of the Company.

YES

Partially

The Company's Articles of Association empower the Management Board
to enable the members of the Company to exercise all their rights in full
via Vi ence, under certain conditi

NO

It was possible to participate in the 2025 Assembly in person or through a proxy at the session

YES

https://www.span.eu/hr/investitori/korporativni-dokumenti-i-korporativni-dogadaji/korporativni-dokumenti/glavna-skupstina-2026/

YES

https://A .span.eu/hr/i itori ivni. i-i-korporativni-dogadaji/korp ina-2026/




NO

There were no questions related to the agenda of the General Assembly

YES
https://www.span.eu/hr/media/politika-procjene-uc-inka-aktivnosti-drus-tva-na-okolis-i-zajednicu-te-upravljanja-povezanim-rizicima/
YES
https://www.span.eu/hr/o-nama/kodeks-poslovnog-ponasanja/
YES
https://www.span.eu/hr/media/politika-raznolikosti-i-ukljucivosti_04042024/
Certain work-life balance measures exist in practice, but they are not formally regulated
by an internal act or written policy. In particular, employees have the option of flexible
working hours and working from home, as well as additional days of absence (2 days)
Partially [without the need to report sick leave. The head of each department is responsible for
respecting and applying such practices, including flexible working hours, which ensures
adaptation to the specific needs of the team, but without a single written framework that
'would formally regulate it at the level of the entire company
YES " - . .
https://www.span.eu/hr/ /politik ivosti_04042024
https://www.span.eu/hr/o-nama/kodeks-poslovnog-ponasanja// and the Rules of Procedure of the Issuer, which is not a public document
YES
https://www.span.eu/hr/o-nama/kodeks-poslovnog-ponasanja/c
YES
https://www.span.eu/hr/o-nama/kodeks-poslovnog-ponasanja/
NO  |All tax obligations in all countries are fulfilled on a regular basis
YES
https://www.span.eu/hr/media/politika-procjene-uc-inka-aktivnosti-drus-tva-na-okolis-i-zajednicu-te-upravljanja-povezanim-rizicima/
YES
https://www.span.eu/hr/o-nama/kodeks-poslovnog-ponasanja/
YES
YES
. Periodic monitoring of the effectiveness of the policies within their remit
Partially

is ensured through the work of the Appointments and Remuneration Committee and the Audit Committee




Partially

Not applicable to all decisions

YES

YES

YES

NO |The procedure is not established, the purposes are evaluated on a case-by-case basis
Partially | C was for workers and the Management Board




