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General Assembly - Notices of convening, counter-proposals and decisions 
 

 
Zagreb, May 05, 2025 

 

NOTICE ON DECISIONS ADOPTED AT THE GENERAL ASSEMLY 

 

Regular annual General Assembly of Medika d.d. was held in Zagreb on 05.05.2025 begining 
at 12.00 at headquarters of Medika d.d. in Zagreb, Capraška 1, with the following agenda: 

Agenda: 

1. Opening of General Assembly and determination of presence of shareholders at the 
General Assembly; 

2. Discussion on financial statements for the year 2024 determined by the Management 
Board and the Supervisory Board, discussion on Annual report together with the 
auditor's report, Report of Management Board on the status of the Company and 
Report of the Supervisory Board; 

3. Passing decision on distribution of profit 
4. Passing decision on issuing the note of release to the President and Members of the 

Management Board 
5. Passing decision on issuing the note of release to the President and Members of the 

Supervisory Board 
6. Remuneration report for the year 2024 
7. Decision on the appointment of auditor of the Company for the year 2025 

 

According to the list of attendees at the General Assembly, there were 9 registered 
shareholders or proxies who have a total of 26,141 votes, which is 86.58% of the share capital 
of the Company or 90.28% of the total number of votes. 

 

 



Ad 3) The decision was made with 69.35% of valid votes (18,128): 

The entire net profit of the Company in the amount of EUR 15,254,767.08 will be 
distributed to retained earnings. 

The counter-proposal of the shareholder Pliva Hrvatska d.o.o. from Zagreb, to the existing 
proposal for a decision under item 3 of the Agenda, was not accepted: 

The entire net profit of the Company in the amount of EUR 15,254,767.08 will be 
distributed to retained earnings. The Company's shareholders will be paid a dividend in the 
amount of EUR 200.00 per share. 

The dividend will be paid from the Company's retained earnings. All shareholders who had 
this status after the decision on the payment of dividends are entitled to the dividend 
payment, except for the Company's own shares. 

Management Board is authorized to decide on the exact date of the dividend payment, 
provided that the payment must be made no later than the thirtieth day from the date of 
this decision. 

For the adoption of the counter-proposal, 30.64% of the valid votes cast (8,008) were in 
favor, while 69.36% of the valid votes cast (18,128) were against the counter-proposal of 
the decision. 
 
Ad 4) The note of release is given to the President and Members of the Management 
Board – by which the work in 2024 is approved.  
Decisions ad 4. was made with 99.92% of the valid given votes (26,114). 

 

Ad 5) The note of release is given to the Supervisory Board by which the work in 2024 is 
approved. 

      Decisions ad 5. was made with 99.90% of the valid given votes (22,505). 
 

Ad 6) Decisions ad 6. was made with 100% of the valid given votes (26,114). 
The determined and audited Remuneration report for 2024 is approved. 
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Independent limited assurance report on Remuneration Report for the year 2024 
 
 
To the Management board and Supervisory board of Medika d.d. 
 

 

We have been engaged by the Management board of Medika d.d. (“the Company”), in order to perform, on 

the basis of the provisions of Article 272r, paragraph 3 of the Companies Act, an engagement expressing 

a limited assurance on the attached Remuneration Report for the year ended 31 December 2024 

(“Remuneration Report”) prepared by the Company’s Management board and Supervisory board. 

 

Our task, based on the procedures performed and the evidence gathered, is to express a conclusion in the 

form of an independent report expressing a limited assurance on the examination of the Remuneration 

Report.   

 

Underlying Subject Matter and Applicable Criteria  

The limited assurance engagement relates to the following subject matter on which the following applicable 

criteria are applied: 

- Remuneration Report prepared by the Company for the year ended 31 December 2024 contains 

data in accordance with the Article 272r, paragraphs 1 and 2 of the Companies Act. 

 

The applicable reporting criteria for identifying the individuals to be included in the Remuneration Report 

and the disclosure requirements of their remuneration are contained in the provisions of Article 272r, 

paragraphs 1 and 2 of the Companies Act.  

 

Management board and Supervisory board Responsibilities  

The Company’s Management board and Supervisory board are responsible for: 

- preparing the Remuneration Report for the year 2024 in accordance with the disclosure 

requirements of Article 272r, paragraphs 1 and 2 of the Companies Act, 

- identifying the individuals to be included in the Remuneration Report in accordance with Article 

272r, paragraph 1 of the Companies Act, 

- selecting and applying appropriate remuneration policies as well as making judgments and 

estimates that are reasonable in relation to the data disclosed in the Remuneration Report, 

- measurement of remunerations for the year ended 31 December 2024 in accordance with the 

provisions of Article 272r, paragraphs 1 and 2 of the Companies Act, and 

- publishing the Remuneration Report on the Company's website in accordance with the provisions 

of Article 272r, paragraph 4 of the Companies Act. 

 

The Company’s Management board and Supervisory board are responsible for the design, implementation 

and maintenance of the internal control system which reasonably ensures that the previously described 

data do not contain material errors, whether due to fraud or error. In addition, the Company’s Management 

board and Supervisory board are responsible for ensuring that the documentation provided to us is 

complete and accurate. 



A member firm of Ernst & Young Global Limited   

Mjerodavan sud: Trgovački sud u Zagrebu; Temeljni kapital: 2.640,00 eura uplaćen u cijelosti; 

Članovi Uprave: Berislav Horvat, Ivana Krajinović, Zvonimir Madunić 

Applicable court: Commercial court in Zagreb; Registered share capital is 2.640,00 euro, fully paid;  

Members of the Board: Berislav Horvat, Ivana Krajinović, Zvonimir Madunić 

 
 
 
 
 
 

 

 

Our Responsibilities 
We conducted our assurance engagement in accordance with the requirements of Article 272r, paragraph 

3 of the Companies Act, and in accordance with International Standards for Assurance Engagements (ISAE) 

3000 (revised) - Engagements to perform assurance engagements other than audits or reviews of historical 

financial information. These regulations require that we comply with ethical standards and plan and 

perform our assurance engagement to form a conclusion based on the evidence gathered as to whether 

the report contains the information required in accordance with the relevant legal requirements. 

We apply the International Standard on Quality Management (ISQM) 1, quality management for firms that 

perform audits or reviews of financial statements, or other assurance or related services engagements, 

and accordingly maintain a comprehensive quality control system, including documented policies and 

procedures regarding ethical compliance requirements, professional standards, and applicable legal and 

regulatory requirements. 

 

We comply with the independence and other ethical requirements of the IESBA Code of Ethics for 

Professional Accountants, which establishes the fundamental principles of integrity, objectivity, 

professional competence and due care, confidentiality and professional behaviour.  

 

The nature and extent of our procedures were determined based on our risk assessment and our 

professional judgment in order to obtain limited assurance. 

 

In respect of the subject matter, we have performed the following procedures: 

- inquired members of the Management board and Supervisory board and other persons within the 
Company, to gain understanding of remuneration policies and the process applied in preparing the 
Remuneration Report; 

- received from the Company a list of all members of the Company’s Management board and 
Supervisory board during 2024 and checked whether their remunerations are disclosed in the 
Remuneration Report; 

- reconciled the remuneration data presented in the Remuneration Report with the Company's 
accounting records (general ledger and subledgers) for the year ended 31 December 2024 

- reviewed, on a sample basis, the relevant documentation of the Company (contracts and 
payments) related to the remuneration data presented in the Remuneration Report; and 

- checked whether the Remuneration Report contains all the data required by the provisions of 
Article 272r, paragraphs 1 and 2 of the Companies Act. 

 

A limited assurance engagement is substantially less in scope than a reasonable assurance engagement in 

relation to both the risk assessment procedures, including an understanding of internal control, and the 

procedures performed in response to the assessed risks.  

 

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our 

limited conclusion. 

 

Limited assurance conclusion  

Based on the procedures performed and evidence obtained, nothing has come to our attention that causes 

us to believe that Remuneration Report for the year ended 2024 prepared by Medika d.d. does not contain 

data, in all material respects, in accordance with the Article 272r, paragraphs 1 and 2 of the Companies 

Act. 
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Restrictions on the use of our Report 

Our report is intended solely for the Management board and Supervisory board for the purpose of reporting 

to the General Assembly on the Remuneration Report prepared by the Company for the year ended 31 

December 2024 in accordance with Article 272r of the Companies Act. Our report is not, nor does it 

represent, a legal opinion on compliance with Article 272r of the Companies Act. 

 

In the case of additional information or data provided to us, or in the case of misleading oral or written 

statements or explanations, our findings, interpretations or conclusions in our independent limited 

assurance report may be incomplete or may result in the need for additional procedures not included in 

the scope of this engagement. 

 

To the fullest extent permitted by law, we do not accept responsibility and do not agree to any obligations 
to any party other than the Company’s Management board and Supervisory board, in connection with our 
work or this independent limited assurance report or the conclusions we have reached. 
 
 
 
 
 
Zvonimir Madunić 
Member of the Management Board and Certified auditor 
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17 March 2025 
 
Attachment: Remuneration report for 2024 
 

















Ad 7) Decisions ad 7. was made with 100% of the valid given votes (26,119). 
Ernst&Young d.o.o., Zagreb, Radnička cesta 50, OIB: 58960122779, is appointed as the 
auditor of the Company for the year 2025. 

 


