LUKA PLOCE d.d. - COMPLIANCE QUESTIONAIRE FOR ISSUERS OF SHARES for 2025

ANSWER EXPLANATION | LINK TO THE COMPANY WEBSITE

The Company’s Articles of Association
and/or other internal acts clearly define
the powers of the Supervisory Board
and the Management Board, in
accordance with applicable laws and
the arrangements governing
cooperation between the Management
Board and the Supervisory Board?

. Leadership/Cooperation YES

The Company’s Articles of Association

(and/or other internal acts) are available | | https://www.luka-ploce.hr/wp-

z;:;:::arge on the Company’s content/uploads/2021/06/Statut-Luke-Ploce-dd.pdf

. Leadership/Cooperation

The Supervisory Board has adopted a
decision listing the categories of
decisions and legal transactions
requiring the prior consent of the
Supervisory Board and those decisions
on which the Management Board must
consult the Supervisory Board before
making a decision?

. Leadership/Cooperation YES

A summary of the decision is available
. Leadership/Cooperation free of charge on the Company’s YES
website?

https://www.luka-ploce.hr/wp-
content/uploads/2022/10/Odluka-o-kategorijama-
odluka.pdf

The Company’s Articles of Association
and/or internal acts provide for the prior
consent of the Supervisory Board for
important decisions affecting the
Company’s strategy, expenditures, risk
exposure and reputation?

. Leadership/Cooperation YES




YES

YES

YES

YES

YES




1. Leadership/Rules of conduct

The Code of Conduct (or another
internal act) contains provisions
ensuring an inclusive working
environment, equal opportunities for
different genders and a prohibition of all
forms of discrimination, as well as rules
of conduct and measures to be taken in
the event of violations?

YES

1. Leadership/Rules of conduct

The Code of Conduct (or another
internal act) is available free of charge
on the Company’s website?

YES

https://www.luka-ploce.hr/wp-
content/uploads/2021/06/Kodeks-poslovnog-
ponasanja-Luke-Ploce.pdf

1. Leadership/Rules of conduct

The Supervisory Board oversees the
implementation and monitors the
effectiveness of the Code of Conduct
(or another internal act)?

YES

1. Leadership/Rules of conduct

The Code of Conduct (and/or another
internal act) takes into account the
recommendations for responsible
business conduct set out in the OECD
Guidelines for Multinational Enterprises
on Responsible Business Conduct and
the applicable OECD Due Diligence
Guidance for Responsible Business
Conduct?

NO

Planned to be
implemented by
the end of
2026.

2. Duties of Management Board and
Supervisory Board members/Conflict
of interest

A prohibition on participating in
decision-making in situations involving
conflicts of interest is prescribed for
members of the Management Board
and Supervisory Board?

YES

2. Duties of Management Board and
Supervisory Board members/Conflict
of interest

The Company has adopted a conflict of
interest management policy?

YES

2. Duties of Management Board and
Supervisory Board members/Conflict
of interest

The Supervisory Board has given prior
consent to the conflict of interest
management policy?

YES




2. Duties of Management Board and

The conflict of interest management

https://www.luka-ploce.hr/wp-

Su.pervisory Board members/Conflict | policy is a,vailablg free of charge onthe | YES content/uploads/2022/10/Politika-upravljanja-sukobom-
of interest Company'’s website? .
interesa-2022.pdf

2. Duties of Management Board and Me.m bers (.)f the Supewi§ow Boarq are
Supervisory Board members/Conflict obliged to inform thg entire Supervisory YES
of interest Board that they are in an actual or

potential conflict of interest?

Members of the Management Board
2. Duties of Management Board and are obliged to inform the President of
Supervisory Board members/Conflict | the Supervisory Board and the other YES
of interest Management Board members of an

actual or potential conflict of interest?

The Supervisory Board is obliged to

keep records of all notices concerning
2. Duties of Management Board and actual or potential conflicts of interest,
Supervisory Board members/Conflict | including a description of the action YES
of interest taken and its outcome in relation to

each actual or potential conflict of

interest?

Members of the Management Board

and Supervisory Board are obliged to

inform the President of the Supervisory

Board if they consider that another
2. Duties of Management Board and Management Board or Supervisory
Supervisory Board members/Conflict | Board member is in an actual or YES
of interest potential conflict of interest that has not

been reported, or to inform the Deputy

President of the Supervisory Board if

the person concerned is the President

of the Supervisory Board?

Members of the Supervisory Board and

. Management Board do not perform

2. Duties of Management Board and L e ————
Supervisory Board YES

members/Competition ban

Company’s business, whether for their
own account or for the account of
another person?




2. Duties of Management Board and

Members of the Supervisory Board and
Management Board are not members
of the management or supervisory

Supervisory Board . . YES
members/Competition ban boards of companies carrying out
P activities that compete with the
Company’s business?
2. Duties of Management Board and Members of the Supervisory Board and
. Management Board do not hold
Supervisory Board . . . . YES
” significant interests in companies that
members/Competition ban , ) .
compete with the Company’s business?
Members of the Management Board
2. Duties of Management Board and and Supervisory Board who hold
. . ; : There were no
Supervisory Board interests in companies that compete NO such cases
members/Competition ban with the Company have notified the ’
Company Secretary of such interests?
Details of interests held by Supervisory
2. Duties of Management Board and Board and. Management Board
. members in companies that compete There were no
Supervisory Board . , . NO
s with the Company’s business are such cases.
members/Competition ban .
available free of charge on the
Company’s website?
No transaction between members of
. the Management Board or Supervisory
2. Duties of Management Board and
. Board and the Company (or persons
Supervisory Board members/Related . YES
arty transactions related to either party) may be
party concluded without the prior consent of
the Supervisory Board?
2. Duties of Management Board and The fawyalue of e:-ach material
. transaction, as defined by law, must be
Supervisory Board members/Related ) YES
arty transactions confirmed by an independent expert
P before each such transaction?
2. Dutles of Management Board and | 1% VERSEED SRR PR There were no
Supervisory Board members/Related NO

party transactions

must be available free of charge on the
Company’s website?

such cases.




YES

YES

YES

YES

NO

There were no
such cases in
2025.




2. Duties of Management Board and

A notice of a related party transaction
contains at least information on the
nature of the relationship with the

S:ge:\;:r?szcizirsd members/Related related party, the names of the related YES
party parties, and the date and value of the
transaction?
2. Duties of Management Board and Such transaction notices are publicly There were no
Supervisory Board members/Related | available on the Company’s website for | NO such cases in
party transactions at least five years? 2025.
. The Management Board prepares an
:g transr:ctions transactions in the content prescribed content/uploads/2026/07/Objava_lzvjestaj_Transakcije-
party by the Companies Act? s-povezanim-osobama_2025.pdf
2. Duties of Management Board and The auditor has audlt.ed the report on
. related party transactions and
Supervisory Board members/Related ) . YES
arty transactions submitted its signed report to the
party Company’s Management Board?
The Supervisory Board has examined
. the report on related party transactions,
g.uD;:/ei:oof '\ng‘:‘g;n;?;;:?éi;?: g taken a position on the audit results and VES https://www.luka-ploce.hr/wp-
ar'[t’ transr:ctions reported on this to the General Meeting content/uploads/2026/04/3.-1zvjesce-NO-o-obaljenom-
party in its report submitted to the General nadzoru-rada-i-poslovanja-2025-HR.pdf
Meeting?
The Supervisory Board is responsible
3. Appointment of Management Board | for appointing and dismissing
and Supervisory Board Management Board members and YES
members/Role of the Supervisory recommending candidates for
Board Supervisory Board membership to the
General Meeting?
3. Appointment of Management Board The Supervisory Board has adopted
: formal and transparent procedures for
and Supervisory Board .
. appointments to the Management YES
members/Role of the Supervisory .
Board and Supervisory Board and for
Board . ;
the selection of senior management?
3. Appointment of Management Board The Supervisory Board has adopted a NO Planned to be

and Supervisory Board

succession plan?

implemented by




members/Role of the Supervisory
Board

the end of
2026.

3. Appointment of Management Board
and Supervisory Board

The procedures for appointments to the
Management Board and Supervisory
Board and for selecting senior
management contain objective

members/Role of the Supervisory appointment or selection criteria, giving YES
Board preference under equal conditions to a
person of the underrepresented
gender?
A prior assessment of the impact of the
3. Appointment of Management Board procedures for appointments to t.he Planned to be
: Management Board and Supervisory .
and Supervisory Board . . implemented by
. Board and for selecting senior NO
members/Role of the Supervisory : the end of
management, as well as the succession
Board . 2026.
plan, on gender equality has been
carried out?
The prior assessment of the impact of
the procedures for appointments to the
3. Appointment of Management Board | Management Board and Supervisory Planned to be
and Supervisory Board Board and for selecting senior NO implemented by
members/Role of the Supervisory management, as well as the succession the end of
Board plan, on gender equality is available 2026.
free of charge on the Company’s
website?
i 0,
9 Sl o M Sea Representation of at least 40% of
: members of the underrepresented
and Supervisory Board . .
. gender is ensured on the Supervisory YES
members/Role of the Supervisory .
Board Board or on the Supervisory Board and
Management Board taken together?
If representation of at least 40% of
members of the underrepresented
3. Appointment of Management Board gender has not been achieved, h?S the 40%
. Company taken measures to achieve .
and Supervisory Board . . representation
. the prescribed representation and NO
members/Role of the Supervisory . has been
adopted a plan and deadline that may .
Board achieved.

not exceed two years from the
occurrence of an imbalance in gender
representation?




Does the Company publish in its annual
report all measures it is taking, together

1 [v)
5 Appomtmgnt of Management Board with the plan and deadline for achieving 40% .
and Supervisory Board . . representation
. the prescribed representation of the NO
members/Role of the Supervisory has been
underrepresented gender and an .
Board . achieved.
explanation of why the percentage has
not been achieved?
The Nomination Committee oversees
the appointment processes for the
3. Appointment of Management Board | Supervisory Board and Management
and Supervisory Board Board to ensure that they are fair, YES
members/Role of the Nomination transparent and non-discriminatory,
Committee promote diversity, inclusion and equal
opportunities, and achieve balanced
representation of both genders?
The Nomination Committee has
developed role and candidate
3. Appointment of Management Board | descriptions for each vacant position in
and Supervisory Board accordance with the Management YES
members/Role of the Nomination Board or Supervisory Board profile and
Committee has identified and recommended
suitable candidates to the Supervisory
Board?
When seeking independent Supervisory
3. Appointment of Management Board | Board candidates, the Nomination
and Supervisory Board Committee determined that the YES
members/Role of the Nomination candidates were independent and on
Committee the basis of which criteria, according to
the definition in Appendix A?
The Nomination Committee has
3. Appointment of Management Board prepare.d a succession plan for the Planned to be
. reappointment or replacement of .
and Supervisory Board . implemented by
. Supervisory Board and Management NO
members/Role of the Nomination . ; . the end of
. Board members, in consultation with
Committee 2026.

the President of the Supervisory Board
and/or Management Board?




3. Appointment of Management Board
and Supervisory Board

The Nomination Committee has
monitored progress towards achieving

. the percentage of female members of YES
members/Role of the Nomination .
. the Management Board, Supervisory
Committee ;
Board and senior management?
3. Appointment of Management Board | The Nomination Committee has The.re were no

: . , senior

and Supervisory Board monitored the Management Board’s
L - . . NO management
members/Role of the Nomination policies for selecting and appointing . .
Committee senior management? appointments in
' 2026.

The Nomination Committee has
3. Appointment of Management Board | monitored the implementation of Planned to be
and Supervisory Board internal assessments and surveys of NO implemented by
members/Role of the Nomination employees’ perceptions of gender the end of
Committee equality and equal opportunities in the 2026.

Company?

When proposing candidates for the There were no
3. Appointment of Management Board | Supervisory Board to the General .

. . appointments
and Supervisory Board Meeting, does the Company make all of SUDENiSO
members/Election of Supervisory information referred to in Article 19 of NO Boar dp i
Board members at the General the Code available free of charge on its .

. . . members in
Meeting website among the General Meeting
. 2027.
materials?
The proposal for the election of
Supervisory Board members must, for
3. Appointment of Management Board ?aCh prc?posed member, |nclude' : Therg Were no

: information on whether the candidate is appointments

and Supervisory Board . o . .
; . independent within the meaning of of Supervisory
members/Election of Supervisory . . NO
Article 255(6) of the Companies Act, or Board
Board members at the General . . .
Meetin why the Supervisory Board considers members in
9 the candidate independent and on the 2027.
basis of which criteria under the
Companies Act/Code?
. There were no
3. Appointment of Management Board . .

: If a current Supervisory Board member appointments
LUy T is proposed, do the General Meetin of Superviso
members/Election of Supervisory prop ’ 9 NO P i

Board members at the General
Meeting

materials also contain all information
referred to in Article 20 of the Code?

Board
members in
2027.




3. Appointment of Management Board
and Supervisory Board
members/Election of Supervisory
Board members at the General
Meeting

The information referred to in Articles
19 and 20 of the Code is available free
of charge on the Company’s website
also when an employee representative
or another Supervisory Board member
not elected by shareholders at the
General Meeting is appointed?

NO

There were no
appointments
of Supervisory
Board
members in
2027.

4. Supervisory Board and its
committees/Responsibilities of the
Supervisory Board

The responsibilities of the Supervisory
Board include appointing and
dismissing Management Board
members and succession planning;
contributing to the development and
approval of the Company’s strategy,
business plan and budget; and
monitoring the Management Board’s
performance in achieving its objectives
and the manner in which it performs its
duties and cooperates with
shareholders and other stakeholders?

YES

4. Supervisory Board and its
committees/Responsibilities of the
Supervisory Board

The responsibilities of the Supervisory
Board also include ensuring at least
40% representation of the
underrepresented gender on the
Supervisory Board or on the
Supervisory Board and Management
Board taken together?

YES

4. Supervisory Board and its
committees/Composition of the
Supervisory Board

The Supervisory Board has developed
a Supervisory Board profile specifying
the minimum number of members and
the combination of age, gender, skills,
knowledge and education, as well as
professional and practical experience
required on the Supervisory Board?

YES

4. Supervisory Board and its
committees/Composition of the
Supervisory Board

The Supervisory Board includes
members of different genders, ages,
profiles and experience in order to
ensure diversity of perspectives in
decision-making and balanced
representation of both genders?

YES




4. Supervisory Board and its

The majority of Supervisory Board
members are independent in

In accordance
with the
definition, two
members are

gtm;nrtitsess/%(c))r::josmon of the accordance with the definition in NO independent
P i Appendix A of the Code? and three are
not
independent.
4. Supemsory Boarq gnd its The President or Deputy President of
committees/Composition of the : o YES
. the Supervisory Board is independent?
Supervisory Board
If the majority of Supervisory Board
members is not independent, has the
£ Guerisey Bea el 1 Supervisory Board.adopted n?ea.sures, Planned to be
. " a plan and a deadline for achieving implemented by
committees/Composition of the ) NO
Supervisory Board independence that may not exceed two the end of
P vy years from the date on which the 2026.
majority of Supervisory Board members
ceased to be independent?
Does the Company publish in its annual
report all measures taken to achieve
: . . : Planned to be
4. Supervisory Board and its Supervisory Board independence, imolemented b
committees/Composition of the together with the plan and deadline for NO th:end of Y
Supervisory Board achieving independence and an
- . 2026.
explanation of why independence has
not been achieved?
4. Supervisory Board and its The President OT t.h.e' Supewl.s'ory.Board
committees/Chairman has the responsibilities specified in YES
Article 26 of the Code?
4. Supervisory Board and its The Supervisory Board has established YES
committees/Board committees a Nomination Committee?
4. Supervisory Board and its The Supervisory Board has established YES
committees/Board committees a Remuneration Committee?
4. Supervisory Board and its The Supervisory Board has established YES

committees/Board committees

an Audit Committee?




4. Supervisory Board and its

The Supervisory Board has determined

; . the mandate and activities of each of its | YES
committees/Board committees .
committees?
Each Supervisory Board committee
consists of members who have the
4. Supervisory Board and its necessary skills, knowledge and
; . . . YES
committees/Board committees education, and professional and
practical experience to perform the
functions of that committee effectively?
4. Supervisory Board and its Each Supervisory Board committee has
. . YES
committees/Board committees at least three members?
The majority of members of each
4. Supervisory Board and its Supervisory Board committee are YES
committees/Board committees independent in accordance with the
definition in Appendix A of the Code?
4. Supervisory Board and its Manggement Boar.d members are
; . prohibited from being members of YES
committees/Board committees . .
Supervisory Board committees?
The independence of Supervisory
4. Supervisory Board and its Board committees is ensured through YES
committees/Board committees independent Supervisory Board
members?
The terms of reference of each Planned to be
4. Supervisory Board and its Supervisory Board committee are NO implemented by
committees/Board committees available free of charge on the the end of
Company’s website? 2026.
The Company includes in its annual
report a report on the work of each
: . Supervisory Board committee, including httos:
s://www.luka-ploce.hr/wp-
4. Supervisory Board and its information on the number of meetings | YES P b b

committees/Board committees

held, committee members and the
independence of each committee
member?

content/uploads/2026/04/LKPC-fin2025-1Y-REV-K-
HR.pdf




4. Supervisory Board and its

The expected minimum time
commitment of each Supervisory Board

committees/Time commitment member is specified at the time of YES
appointment?
The Company’s annual report includes
4. Supervisory Board and its arecord of aftendance of each https://www.luka-ploce.hr/wp-
committees/Time commitment Sl Bpard Ul at. 2oy YES content/uploads/2026/04/LKPC-fin2025-1Y-REV-K-
of the Supervisory Board and its
. HR.pdf
committees?
The Company’s Articles of Association
and/or internal acts require Supervisory
4. Supervisory Board and its Board members to inform the Company YES
committees/Time commitment Secretary of their membership on the
supervisory or management board of
other companies?
4 Superwsory Board and its Supervisory Board meetings are held at
committees/Frequency and format of YES
. least once every three months?
meetings
4. Supervisory Board and its The Supervisory Board has adopted a
committees/Frequency and format of | work plan including the timing and YES
meetings agenda of future meetings?
Supervisory Board committees meet as
4. Supervisory Board and its often as necessary to effectively
committees/Frequency and format of | perform their duties and regularly report | YES
meetings to the Supervisory Board on their
activities?
Supervisory Board meetings may be
4. Supervisory Board and its held without the presence of
committees/Frequency and format of | Management Board members when the | YES
meetings Supervisory Board considers this
appropriate?
Management Board members do not
4. Supervisory Board and its attend meetings at which the
committees/Frequency and format of | Supervisory Board discusses the YES

meetings

performance and remuneration of the
Management Board and its members?




4. Supervisory Board and its

Persons who are not members of a
Supervisory Board committee may

committees/Frequency and format of .. . . . YES
meetings partmpatg |r? committee megtlngs only
at the invitation of the committee?
£ G sy Bear el 1 The Company has. designated a person
committees/Support to perform the duties of Company YES
Secretary?
In accordance with the Articles of
Association (or other internal acts), the
Company Secretary is responsible for
ensuring that the Supervisory Board
4. Supervisory Board and its acts in accordance with its procedures, YES
committees/Support advising the Supervisory Board on
governance matters, supporting the
President of the Supervisory Board and
assisting the Supervisory Board and its
committees?
All materials required for a meeting of
4. Supervisory Board and its the Supervisory Board or its
committees/Quality and timeliness of | committees are delivered to their YES
information members no later than one week before
the meeting?
4. Supervisory Board and its The minutes of Supervisory Board
committees/Quality and timeliness of | meetings are available to all YES
information Supervisory Board members?
4. Supervisory Board and its The minutes of.Slfpervisory Board .

; . L meetings contain information on voting
committees/Quality and timeliness of : . . YES
information results, including details of how

individual members voted?

The Supervisory Board has the right to

receive information/advice from
4. Supervisory Board and its persons outside the Company at the
committees/Quality and timeliness of | Company’s expense if it considers this | YES

information

necessary for the successful
performance of its duties, and the
procedure for doing so is specified in
the Management Board'’s internal acts




YES

YES

YES

YES

YES

YES

YES




members and committee members in
the last twelve months?

4. Supervisory Board and its

The evaluation was led by the
President or Deputy President of the

commltFees/Superwsory Board Supervisory Board if the President is YES
evaluation .
not independent?
4. Supervisory Board and its The evalua'tlon of th? Supgrwsory
; . Board and its committees included an
committees/Supervisory Board . YES
evaluation assessment of all circumstances
referred to in Article 43 of the Code?
The evaluation of the Supervisory
4. Supervisory Board and its Board and its committees identifies
committees/Supervisory Board whether improvements are needed in YES
evaluation their functioning and in the preparation
of committee meetings?
4. Supervisory Board and its The annual report includes a report on https://www.luka-ploce.hr/wp-
commltFees/Supewlsory Board the ejvaluatlor? of the Supervisory Board | YES content/uploads/2026/04/LKPC-fin2025-1Y-REV-K-
evaluation and its committees?
HR.pdf
The report on the evaluation of the
Supervisory Board and its committees
: . describes how the evaluation was
4. Supervisory Board and its
. . conducted, whether external assessors
committees/Supervisory Board YES
) were engaged and who was consulted
evaluation : .
during the process, and includes a
summary of actions taken or to be
taken based on the evaluation results?
5. Management The Management Board has the
Board/Responsibilities of the responsibilities specified in Article 45 of | YES
Management Board the Code?
The Management Board has set the
5. Management percentage of representation of the
Board/Responsibilities of the underrepresented gender in senior YES

Management Board

management as a target to be achieved
within the next five years?




5. Management

The annual report discloses the target
percentage of representation of the
underrepresented gender in senior
management, together with an
explanation of why it was selected, why

https://www.luka-ploce.hr/wp-

Board/Responsibilities of the the percentage has not been achieved, YES content/uploads/2026/04/LKPC-fin2025-1Y-REV-K-
Management Board . ;
if applicable, the measures taken by the HR.pdf
Company to achieve it, and a plan and
deadline of no more than five years,
including progress against the plan?
The Management Board has adopted
Rules of Procedure defining the
5. Management allocation of responsibilities and the
Board/Responsibilities of the manner of cooperation between YES
Management Board Management Board members,
including procedures for holding
meetings and making decisions?
5. Management The Management Board’s Rules of
Board/Responsibilities of the Procedure must be approved by the YES
Management Board Supervisory Board?
In the case of a group, the
. wanagamen e et i
Board/Responsibilities of the . o YES
oversight of the activities of other
Management Board . .
companies in the group and appropriate
cooperation within the group?
In the case of a group, the
Management Board of the parent
5 e compapy has established r.u!eTs
Board/Responsibilities of the governing the scope of activities, YES

Management Board

responsibilities and reporting
procedures at the level of the parent
company and subsidiaries, as well as
rules preventing conflicts of interest?




NO

Planned to be
implemented by
the end of
2026.

YES

YES

YES

YES




5. Management
Board/Responsibilities of the
Management Board

The Supervisory Board has examined
the subsidiary Management Board’s
report on relations with affiliated
companies, taken a position on the
audit results and reported on this to the
General Meeting in its report submitted
to the General Meeting?

YES

https://www.luka-ploce.hr/wp-
content/uploads/2026/04/3.-1zvjesce-NO-o-obaljenom-
nadzoru-rada-i-poslovanja-2025-HR.pdf

5. Management Board/Composition

The Supervisory Board ensures that the
Management Board maintains a profile
specifying the minimum number of
members and a combination of
members of different ages, genders,
skills, knowledge and education, as well
as professional and practical
experience, while ensuring balanced
representation of both genders?

YES

5. Management Board/Chairman

The President of the Management
Board has formal responsibility for all
activities specified in Article 49 of the
Code?

YES

5. Management Board/Limits on other
appointments

The Company’s internal acts provide
that Management Board members must
obtain the prior consent of the
Supervisory Board before accepting an
appointment to the management or
supervisory board of a company that is
not part of the same group?

YES

5. Management Board/Limits on other
appointments

Management Board members do not
hold more than two positions on the
management or supervisory boards of
companies that are not part of the same
group?

YES

5. Management Board/Management
Board evaluation

In the last 12 months, the Supervisory
Board has evaluated the effectiveness
of the arrangements for cooperation
between the Supervisory Board and the
Management Board, as well as the
adequacy of the support and

YES




NO

Planned to be
implemented by
the end of
2026.

YES

YES

YES




6. Remuneration of Management
Board and Supervisory Board

The Remuneration Committee has
recommended to the Supervisory Board
remuneration for Management Board
members based on an assessment of

members/Role of the Remuneration the Company’s performance and their YES
Committee individual performance, taking into
account equal pay between genders for
equal work and/or work of equal value?
The Remuneration Committee has
recommended to the Supervisory Board
& R e o [ETAEE a remuneration policy for Supervisory
. Board members and has conducted a
Board and Supervisory Board . .
. prior assessment of the policy’s impact | YES
members/Role of the Remuneration
. on equal pay between genders for
Committee
equal work and/or work of equal value,
with the policy submitted to the General
Meeting for approval?
The Remuneration Committee has
monitored the amount and structure of
6. Remuneration of Management remuneration of senior manage'mept Planned to be
. and employees as a whole, taking into .
Board and Supervisory Board implemented by
. account equal pay between genders for | NO
members/Role of the Remuneration the end of
. equal work and/or work of equal value,
Committee : 2026.
and has made recommendations to the
Management Board regarding its
policies?
6. Remuneration of Management The Remuneration Committee has
Board and Supervisory Board overseen the preparation of the legally
. . . YES
members/Role of the Remuneration required annual remuneration report for
Committee the Supervisory Board’s approval?
The Supervisory Board has determined
. the annual remuneration of each
6. Remuneration of Management
Board and Supervisory Board Management Board member based on
P Y the recommendations of the YES

members/Management Board
remuneration

Remuneration Committee and in
accordance with the approved
remuneration policy?




6. Remuneration of Management
Board and Supervisory Board

The remuneration policy is non-
discriminatory, aligned with

e A TEE T A B §ustalnablllty objlectlves.and prepared YES
. in accordance with applicable legal
remuneration ;
requirements?
The level of remuneration of
Management Board members takes
6. Remuneration of Management into as:count the agregd strgtegy, rISK.
. appetite, the economic environment in
Board and Supervisory Board .
which the Company operates, YES
members/Management Board . C
. achievement of sustainability
remuneration L .
objectives, and the wages and working
conditions of employees within the
Company?
e T Ty B e The remuneration policy provides that a
. Management Board member may not
Board and Supervisory Board .
dispose of shares granted as part of YES
members/Management Board .
remuneration remuneration for at least two years from
the date on which they were granted?
The remuneration policy provides that a
6. Remuneration of Management Management Board member may not
Board and Supervisory Board exercise stock options granted as part
. YES
members/Management Board of remuneration for at least two years
remuneration from the date on which they were
granted?
The remuneration policy contains
6. Remuneration of Management provisions defining in detail the
Board and Supervisory Board circumstances in which part of a YES

members/Management Board
remuneration

Management Board member’s
remuneration may be withheld or
repayment may be required?




6. Remuneration of Management
Board and Supervisory Board

The level of remuneration for the
President of the Supervisory Board and
other Supervisory Board members

. reflects their time commitment and YES
members/Supervisory Board D . _
. responsibilities, including their time
remuneration . S
commitment and responsibilities on
Supervisory Board committees?
6. Remuneration of Management The remu.n.eratlo.n pO“(.:y and/or .|nternal
. acts prohibit the inclusion of variable
Board and Supervisory Board
. elements or other performance-related YES
members/Supervisory Board . .
. elements in the remuneration of
remuneration .
Supervisory Board members?
6. Remuneration of Management The Comp.any ha_s adopted a :
. remuneration policy for the Supervisory
Board and Supervisory Board . YES
. . Board, Management Board and senior
members/Remuneration reporting
management?
6. Remuneration of Management The Company has assessed the impact
Board and Supervisory Board of its remuneration policies on equal YES
members/Remuneration reporting pay between genders?
6. Remuneration of Management The remuneration policy has been
Board and Supervisory Board approved by shareholders at the YES
members/Remuneration reporting General Meeting?
6. Remuneration of Management The Company’s approved remuneration https://www.luka-ploce.hr/wp-
Board and Supervisory Board policy is available free of charge on the | YES contént/upldads/2024/d7/PoIitika-primitaka-2024-
members/Remuneration reporting Company’s website? 2027.pdf
. The assessment of the impact of Planned to be
6. Remuneration of Management . .. .
. remuneration policies on equal pay implemented by
Board and Supervisory Board ; . NO
members/Remuneration reportin between genders is available free of the end of
P 9 charge on the Company’s website? 2026.




6. Remuneration of Management
Board and Supervisory Board
members/Remuneration reporting

The annual remuneration report
includes information on the
remuneration of each individual
Supervisory Board and Management
Board member, in the content specified
by Article 60 of the Code and the
Companies Act?

YES

6. Remuneration of Management
Board and Supervisory Board
members/Remuneration reporting

The annual remuneration report
contains information on how the
remuneration policy for the
Management Board is determined, the
relationship between remuneration and
long-term results, sustainability and
resilience of the Company, the structure
and parameters for calculating
Management Board remuneration, the
alignment of Management Board
remuneration with the remuneration of
senior management and employees as
a whole, and the reasons for any
deviation from the application of the
Management Board remuneration
policy?

YES

6. Remuneration of Management
Board and Supervisory Board
members/Remuneration reporting

The annual remuneration report
contains information on the
remuneration of each committee
member who is not a member of the
Supervisory Board, if applicable?

NO

There are no
such cases.

6. Remuneration of Management
Board and Supervisory Board
members/Remuneration reporting

The annual remuneration report is
available free of charge on the
Company’s website?

YES

https://www.luka-ploce.hr/wp-
content/uploads/2026/04/4.-1zvjesce-o-primicima-
Uprave-i-NO_Luka-Ploce_2025.pdf

6. Remuneration of Management
Board and Supervisory Board
members/Remuneration reporting

The auditor’s report on the examination
of the annual remuneration report is
available free of charge on the
Company’s website?

YES

https://www.luka-ploce.hr/wp-
content/uploads/2026/04/4.-1zvjesce-o-primicima-
Uprave-i-NO_Luka-Ploce_2025.pdf




7. Risks, internal control and

The Management Board, with the prior
consent of the Supervisory Board, has
adopted a risk management policy

audit/Role of the Supervisory Board defining the nature and extent of risks YES
and Management Board that the Company must and is willing to
assume in order to achieve its long-
term strategic objectives?
7. Risks, internal control and Tre rak TemsgeTEr sl s
audit/Role of the Supervisory Board L . YES
sustainability matters into account?
and Management Board
The Company’s Articles of Association
and/or internal acts prescribe the
Management Board’s responsibility for
identifying significant financial,
7. Risks, internal control and operat.ional a.nd .e xternal ri§ks
audit/Role of the Supervisory Board associated with {mpllernentlng the YES
1) T e Elea strategy a,nd m.al.n_tammg the
Company’s activities, and for
maintaining an appropriate risk
management and internal control
system to manage and avoid those
risks?
7. Risks, internal control and The Management Board regularly
audit/Role of the Supervisory Board reports to the Supervisory Board on the | YES
and Management Board status of significant risks?
The Audit Committee oversees the
accuracy and completeness of the
7. Risks, internal control and financial statements, the Company’s YES
audit/Role of the Audit Committee accounting policies and other official
communications relating to the
Company’s financial results?
The Audit Committee oversees the
accuracy and completeness of the
: . corporate sustainability report and
7. Risks, internal control and sustainability reporting policies, as well | YES

audit/Role of the Audit Committee

as other official communications
relating to the Company’s sustainability
performance?




YES

YES

YES

YES

YES

YES

YES




7. Risks, internal control and

The Audit Committee oversees the
process of selecting and appointing the
external auditor in accordance with
legal requirements and makes

audit/Relations with the external . . YES
auditor recommendations to the Supervisory
Board regarding the selection of the
external auditor and the terms of
appointment?
During the past twelve months, the
7. Risks, internal control and Audit Committee approved the external
audit/Relations with the external auditor’s work plan, including the scope | YES
auditor and content of the activities subject to
audit?
The Audit Committee meets with the
7. Risks, internal control and external auditor as necessary to
audit/Relations with the external discuss matters identified during the YES
auditor audit and to oversee the quality of
services provided?
7. Risks, internal control and The Audit Committee oversees the
audit/Relations with the external independence and objectivity of the YES
auditor external auditor?
7. Risks, internal control and pollcs o peniid nom auek saies
audit/Relations with the external P y P . YES
; provided by the external auditor and
auditor . . .
oversees implementation of that policy?
: . The Audit Committee has evaluated the
7. Risks, internal control and . .
e . effectiveness of risk management and
audit/Risk management and internal . YES
the internal control system as a whole
control
at least once a year?
The Audit Committee has made
7. Risks, internal control and rBes;rrng:g?:;Io'\;‘:rfg tzsnz:tpgxfgry
audit/Risk management and internal 9 YES

control

regarding the effectiveness of risk
management and the internal control
system, where necessary?




7. Risks, internal control and

The Company has stated in its annual
report how the Supervisory Board

https://www.luka-ploce.hr/wp-

audit/Risk management and internal carrleq out its ov§r5|ght of the YES content/uploads/2026/04/LKPC-fin2025-1Y-REV-K-
control effectiveness of risk management and
. HR.pdf
the internal control system?
The Company has described in its
: . ; . ; Planned to be
7. Risks, internal control and annual report which significant internal implemented b
audit/Risk management and internal controls were not effective and the NO th:end of y
control measures and activities undertaken or
. 2026.
proposed to improve them?
The Company maintains an effective
7. Risks, internal control and risk management system that ensures
audit/Risk management and internal reliable risk identification, YES
control measurement, responses, reporting
and monitoring?
The risk management system covers all
risks that the Company faces or may
face, including climate and
7. Risks, internal control and environmental risks, health crises,
audit/Risk management and internal supply chain disruptions, geopolitical YES
control tensions, tax risks, risks related to
cybersecurity and the application of
digital technologies, as well as financial
and operational risks?
The Company has established clear
7. Fisie, [ainel camiel e mterrlal responsibilities for maintaining
s . the risk management system and a
audit/Risk management and internal S YES
clear procedure for maintaining contact
control .
between responsible persons and the
Audit Committee?
The Company has established an
7. Risks, internal control and internal audit function responsible for
audit/Risk management and internal overseeing the effectiveness of the YES

control

internal control system, including risk
management?




7. Risks, internal control and

The Audit Committee has approved the

audit/Risk management and internal internal audit plan during the last twelve | YES
control months?
7. Ficle, hitesine] il e The Audit Commllttee has re(?elved
o . reports from the internal auditor and
audit/Risk management and internal . . . . YES
monitored the implementation of its
control :
recommendations?
7. Risks, internal control and The Audit Committee is regwred to
i . recommend to the Supervisory Board
audit/Risk management and internal ; . YES
control the appointment or dismissal of the
head of the internal audit function?
If the Company does not have an
7. Risks, internal control and mternall audit function, has the Audit The Company
s . Committee assessed the need for such .
audit/Risk management and internal . . PARTIALLY has an internal
a function once in the last 12 months as . .
control . : audit function.
part of its assessment of the internal
control system?
The Management Board, with the prior
consent of the Supervisory Board, has
7. Risks, internal control and LRI T ATy reportln,g
; . . breaches of laws, the Company’s YES
audit/Whistleblowing . .
internal rules or unethical conduct,
including cases where a breach is
suspected or may occur?
The procedure ensures that employees
or external stakeholders do not suffer
7. Risks, internal control and adverse consequences if they report YES
audit/Whistleblowing suspected misconduct and that the
identity of the whistleblower remains
protected?
The procedures comply with regulations
7. Risks, internal control and on wI'T|stIebIowelr protegtlon, gender
equality, protection against all forms of YES

audit/Whistleblowing

harassment and combating
discrimination?




7. Risks, internal control and
audit/Whistleblowing

A detailed description of the procedure
for reporting breaches of laws, the
Company’s internal rules or unethical
conduct is available free of charge on
the Company’s website?

YES

https://www.luka-ploce.hr/wp-
content/uploads/2021/06/Pravilnik-o-postupku-
unutarnjeg-prijavljivanja-nepravilnosti.pdf

7. Risks, internal control and
audit/Whistleblowing

The Management Board has appointed
a person responsible for addressing
reported irregularities?

YES

7. Risks, internal control and
audit/Whistleblowing

The Company’s Articles of Association
and/or internal acts require the
Management Board to immediately
inform the Supervisory Board of all
identified irregularities, agree on
measures to be implemented and
inform the Supervisory Board of the
results of the measures implemented?

YES

7. Risks, internal control and
audit/Whistleblowing

The Company’s Articles of Association
and/or internal acts require the
Management Board to inform the
whistleblower of the results of the
measures implemented, unless
otherwise provided by applicable
regulations?

YES

7. Risks, internal control and
audit/Whistleblowing

The Company’s Articles of Association
and/or internal acts require the
Management Board to ensure

protection of the whistleblower’s identity

and protection against possible
retaliation?

YES

7. Risks, internal control and
audit/Whistleblowing

The Audit Committee has evaluated the
effectiveness of the whistleblowing
procedure and its implementation at
least once a year?

PARTIALLY

There were no
reports of
irregularities in
2025.




8. Disclosure and transparency/Use
of the company website

All information that the Company is
required to disclose under the law,
listing rules, the Code and its own
Articles of Association is available free
of charge on the Company’s website?

YES

8. Disclosure and transparency/Use
of the company website

The Company’s website is easily
accessible, user-friendly, clear and
easy to navigate?

YES

8. Disclosure and transparency/Use
of the company website

The Company’s annual report is
available on its website?

YES

8. Disclosure and transparency/Use
of the company website

The Company’s half-year and quarterly
reports and other financial information
required to be published are available
on its website?

YES

https://www.luka-ploce.hr/investitori/financijska-
izvjesca/

8. Disclosure and transparency/Use
of the company website

Sustainability-related information that
may reasonably be expected to affect
an investor’s assessment of the
Company’s value or investment or
voting decisions is available on the
Company’s website?

YES

https://www.luka-ploce.hr/investitori/nefinancijska-
izvjescal

8. Disclosure and transparency/Use
of the company website

Information on the rules of operation,
composition and members of the
Supervisory Board and its committees
and the Management Board is available
on the Company’s website, including
information on the independence of
each individual committee member and
the criteria for their independence?

YES

https://www.luka-ploce.hr/o-luci/profil-
tvrtke/organizacijska-struktura/

8. Disclosure and transparency/Use
of the company website

The Company’s Articles of Association
and other internal acts, in accordance
with this Code, are available on its
website?

YES

https://www.luka-ploce.hr/investitori/dokumenti/#opci-
dokumenti




8. Disclosure and transparency/Use

The Company’s policies on social and
environmental impact, human rights
including children’s rights, an inclusive

, ) : ) YES https://www.luka-ploce.hr/investitori/nefinancijska-
of the company website working environment, bribery and o
; o izvjescal
corruption, and discrimination are
available on its website?
of the company website o ! repening ey content/uploads/2021/06/Pravilnik-o-postupku-
available on its website? . - . . .
unutarnjeg-prijavljivanja-nepravilnosti.pdf
An o.rganlsatlonal cr’1art sl'wc.>wmg. |n. Planned to be
: detail the Company’s position within the .
8. Disclosure and transparency/Use . . implemented by
. group, if the Company is part of a NO
of the company website . .. L the end of
group, including intra-group policies, is
. . . 2026.
available on its website?
. Information on cross-shareholdings There is no
8. Disclosure and transparency/Use . . . .
of the company website involving the Company is available on NO Cross-
pany its website? shareholding.
8. Disclosure and transparency/Use Qgﬁr?;ig: ?;;r:l(;ri?atsllengzr?:etax VES https://www.luka-ploce.hr/wp-
of the company website ; ; content/uploads/2026/04/LKPC-fin2025-1Y-REV-K-
Company’s website?
HR.pdf
8. Disclosure and transparency/Use A report on related party transactions is VES https://www.luka-ploce.hr/wp-
of the company website available on the Company’s website? content/uploads/2026/07/Objava_lzvjestaj_Transakcije-
s-povezanim-osobama_2025.pdf
8. Disclosure and transparency/Use vAvi:EpaoffritliZ?e::lhzo(r’:rgiia:syiz ;e\::itll(a);;lse on | YES https://www.luka-ploce.hr/wp-
of the company website : : s content/uploads/2026/07/Objava_lzvjestaj_Transakcije-
its website? . = —
s-povezanim-osobama_2025.pdf
Information on shareholders’
agreements, including who the parties
. . There were no
8. Disclosure and transparency/Use are, the principal purpose of the NO such

of the company website

agreement and how that purpose is
achieved, as prescribed by law, is
available on the Company’s website?

agreements.




8. Disclosure and transparency/Use

Details of changes in the shareholdings
of Supervisory Board and Management
Board members, other persons
performing managerial duties and

There were no

. persons closely related to them, which NO
of the company website . such cases.
must be reported under applicable laws
and regulations, as well as related party
transactions, are available on the
Company’s website?
The remuneration policy for
Supervisory Board members,
8. Disclosure and transparency/Use Management Board members and VES https://www.luka-ploce.hr/wp-
of the company website senior management, as well as the content/uploads/2024/07/Politika-primitaka-2024-
annual remuneration report, is available 2027 .pdf
on the Company’s website?
Planned to be
8. Disclosure and transparency/Use The dividend policy is available on the implemented by
. ) . NO
of the company website Company’s website? the end of
2026.
The rlsk.management policy, including Planned to be
: information on the nature and .
8. Disclosure and transparency/Use : implemented by
. effectiveness of related procedures and | NO
of the company website - . . the end of
due diligence measures, is available on
; q 2026.
the Company’s website?
A calendar of events for the next twelve
months, including dates of the General Planned to be
8. Disclosure and transparency/Use Meeting, publication of business NO implemented by
of the company website results, dividend payments and investor the end of
conferences, is available on the 2026.
Company’s website?
All materials relating to General
8. Disclosure and transparency/Use Meeting sessions, including decisions YES

of the company website

adopted at the meetings, are available
on the Company’s website?

https://www.luka-ploce.hr/investitori/glavna-skupstina/




8. Disclosure and transparency/Use
of the company website

The names and contact details of
persons responsible for investor
relations are available on the
Company'’s website?

YES

https://www.luka-ploce.hr/odnosi-s-investitorima/

8. Disclosure and transparency/Use
of the company website

The Company has ensured that
information on its website is up to date
and published within the deadlines
prescribed by law and regulations?

YES

8. Disclosure and transparency/Use
of the company website

All information on the Company’s
website is available free of charge and
unconditionally in Croatian?

YES

8. Disclosure and transparency/Use
of the company website

All information on the Company’s
website is available free of charge and
unconditionally in English?

YES

8. Disclosure and
transparency/Annual report

The annual report contains a record of
the number of Supervisory Board and
Supervisory Board committee meetings
held and the attendance of each
member at those meetings?

YES

8. Disclosure and
transparency/Annual report

The annual report contains information
on all shares and other financial
instruments of the Company held by
Supervisory Board and Management
Board members and senior
management, for which reporting is
required under applicable laws and
regulations, as well as shares and
financial instruments held in other
companies whose business competes
with that of the Company?

NO

There were no
such cases.

8. Disclosure and
transparency/Annual report

The annual report contains information
on all contracts and agreements
concluded between Management Board
or Supervisory Board members and the
Company (or persons related to either
party)?

NO

There were no
such cases.




YES

YES

NO

There were no
such cases.

YES

YES

YES




NO

There were no
such cases.

YES

YES

YES

YES




Information on formal mechanisms
enabling minority shareholders to ask

Minority
shareholders

. . . may ask
9. Shareholders and the General questions directly to the President of questions
. . . the Management Board and the PARTIALLY . .
Meeting/Relations with shareholders ; : . directly via the
President of the Supervisory Board is )
. e-mail address
available free of charge on the .
I 1 available on the
' website.
The Company has designated an
individual who, in relation to all
9. Shareholders and the General shareholders, serves as the contact YES
Meeting/Relations with shareholders person for investor relations, whose
duties include responding promptly to
requests for information?
The Company’s Articles of Association
9. Shareholders and the General and/gr internal acts O,'° n'o't In any way
. . restrict shareholders’ ability to convene | YES
Meeting/General Meeting . . .
a General Meeting, participate in it or
add items to the agenda?
The Company’s Articles of Association
9. Shareholders and the General and/or internal acts allow shareholders YES
Meeting/General Meeting to exercise their voting rights by proxy
without restriction?
: _ Voting righ
The Company’s Articles of Association oting rights
. cannot be
and/or internal acts allow shareholders .
9. Shareholders and the General . . N exercised
. . to exercise their voting rights by NO .
Meeting/General Meeting . e . electronically
electronic communication without .
- without
restriction? -
restriction.
An explanation of other ways in which
9. Shareholders and the General shareholders may exercise their voting YES
Meeting/General Meeting rights is set out in the General Meeting
documents?
The Company’s Articles of Association A hybrid
9. Shareholders and the General or a decision of the Management Board NO General
Meeting/General Meeting allow the General Meeting to be held in Meeting is not
hybrid form? permitted.




9. Shareholders and the General
Meeting/General Meeting

The Company’s Articles of Association
or a decision of the Management Board
allow shareholders who do not
participate in the General Meeting to
cast their votes in writing or by
electronic communication after
publication of the invitation to the
General Meeting and before it is held
(postal voting)?

NO

Postal voting is
not permitted.

9. Shareholders and the General
Meeting/General Meeting

The notice of the General Meeting was
published no later than 30 days before
the date of the meeting?

YES

9. Shareholders and the General
Meeting/General Meeting

The agenda, decisions and all other
materials required for the General
Meeting are available free of charge on
the Company’s website?

YES

https://www.luka-ploce.hr/investitori/glavna-
skupstina/#obrasci

9. Shareholders and the General
Meeting/General Meeting

All documents are available in Croatian
and English?

YES

9. Shareholders and the General
Meeting/General Meeting

The Company has published on its
website how shareholders may
participate in the General Meeting and
exercise their voting rights, particularly
where voting is carried out by electronic
communication, and how the Company
has ensured the legally prescribed
conditions for the use of electronic
communication?

YES

9. Shareholders and the General
Meeting/General Meeting

The President and Deputy President of
the Supervisory Board, the
chairpersons of Supervisory Board
committees and all Management Board
members were present at the General
Meeting during the past twelve months?

PARTIALLY

All
Management
Board
members, the
Chairman and
two members
of the
Supervisory
Board were
present.




9. Shareholders and the General

The external auditor was present at the

The external

. . General Meeting at which the financial NO auditor was
Meeting/General Meeting o
statements were presented? duly invited.
The Company has made the decisions
%ei:';re/goe'i‘;:laagetzﬁ General of the General Meeting available free of | YES https://www.luka-ploce.hr/investitori/glavna-
s g charge on its website? skupstina/#odluke-gs
Within 30 days of the General Meeting,
9. Shareholders and the General the Compgny madg available free of No questions
. . charge on its website answers to NO .
Meeting/General Meeting . . were raised.
questions raised at the General
Meeting?
The Supervisory Board and
Management Board have agreed and
L - ) Planned to be
10. Stakeholders, sustainability and adopted policies on assessing the .

. . . . . implemented by
resilience/Responsible business environmental and social impacts of the | NO the end of
conduct Company’s activities and managing the 2026

associated risks throughout the entire ’
value chain?
The Supervisory Board and
Management Board have agreed and
s . h Planned to be
10. Stakeholders, sustainability and adopted policies on protecting human .

- . . . . . , implemented by

resilience/Responsible business rights, children’s rights and workers NO
. . . the end of

conduct rights, particularly the rights of persons 2026

with disabilities, throughout the entire ’

value chain?

The Supervisory Board and

L PI

10. Stakeholders, sustainability and Management Board have agreed and . anned to be

. . . - . implemented by
resilience/Responsible business adopted policies on creating an NO the end of
conduct inclusive working environment, 2026

particularly for persons with disabilities? ’
10. Stakeholders, sustainability and The Supervisory Board and F’Ianned to be

- . . Management Board have agreed and implemented by
resilience/Responsible business - . . NO
conduct adopted policies on achieving work-life the end of

balance for employees? 2026.




10. Stakeholders, sustainability and

The Supervisory Board and
Management Board have agreed and

Planned to be
implemented by

resilience/Responsible business adopted policies ensuring equal NO
X the end of
conduct remuneration between genders for
2026.
equal work and/or work of equal value?
The Supervisory Board and
Management Board have agreed and
10. Stakeholders, sustainability and adopted policies on preventing and https://www.luka-ploce.hr/wp-
resilience/Responsible business sanctioning all forms of discrimination, YES contént/uplc;ads/2021/dS/Kodeks—posIovnog-
conduct particularly on the grounds of gender onasania-Luke-Ploce. odf
and disability, and protecting persons P ! P
reporting discrimination?
The Supervisory Board and
10. Stakeholders, sustainability and Management Board have agreed and https://www.luka-ploce.hr/wp-
resilience/Responsible business adopted policies on preventing and YES conte.nt/uplo.ads/2021/dG/PraviInik-o-postupku-
conduct sanctioning bribery and corruption and unutarnjeg-prijavijivanja-nepravilnosti.pdf
protecting whistleblowers? )
The Supervisory Board and
Management Board have agreed and
L - . Planned to be
10. Stakeholders, sustainability and adopted policies on tax planning that .
. . . . implemented by
resilience/Responsible business ensures that the majority of taxes are NO the end of
conduct paid in the countries where activities
. . . 2026.
are carried out and income is
generated?
The Supervisory Board and
10. Stakeholders, sustainability and Management Board have agreed and Planned to be
- . . - s implemented by
resilience/Responsible business adopted policies on maintaining NO
— the end of
conduct communication between the Company
; . 2026.
and its major stakeholders?
The Supervisory Board and
Management Board have agreed and
s - . Planned to be
10. Stakeholders, sustainability and adopted policies on applying due .
- . . " implemented by
resilience/Responsible business diligence procedures and measures NO
e . . the end of
conduct within the Company, its subsidiaries 2026

and, where appropriate, its direct and
indirect business partners?




10. Stakeholders, sustainability and

When agreeing and adopting the
policies referred to in Article 88 of the
Code, the Supervisory Board and
Management Board were guided by the
recommendations on responsible

Planned to be
implemented by

resilience/Responsible business business conduct set out in the OECD NO
L . . the end of
conduct Guidelines for Multinational Enterprises 2026
on Responsible Business Conduct and '
the applicable OECD Due Diligence
Guidance for Responsible Business
Conduct?
L . . . Pl
10. Stakeholders, sustainability and All policies referred to in Article 88 of . anned to be
. . . . implemented by
resilience/Responsible business the Code are available free of charge NO the end of
; oo
conduct on the Company’s website? 2026.
The Supervisory Board and
Management Board have ensured
L . . Planned to be
10. Stakeholders, sustainability and periodic monitoring of the .
. . . . . . implemented by
resilience/Responsible business implementation and effectiveness of all | NO
. the end of
conduct policies they have agreed and adopted 2026
in accordance with Article 88 of the '
Code?
When the Management Board requests
the prior consent of the Supervisory
10. Stakeholders, sustainability and Board for decisions, the accompanying Planned to be
. . . . implemented by
resilience/Responsible business documents explain how the NO the end of
conduct recommended measure is consistent 2026
with the policies prescribed by Article ’
88 of the Code?
The Supervisory Board and
10. Stakeholders, sustainability and Management Board have jointly YES

resilience/Stakeholder engagement

identified who they consider to be the
Company’s key stakeholders?




YES

YES

NO

Planned to be
implemented by
the end of
2026.

NO

Planned to be
implemented by
the end of
2026.

NO

Planned to be
implemented by
the end of
2026.




