Year

2025

ANNUAL COMPLIANCE QUESTIONNAIRE

KONCAR d.d./ KONCAR Inc.

QUESTION

ANSWER

EXPLANATION

LINK TO THE COMPANY'S WEBSITE

YES

YES

https://koncar.hr/en/documents

YES

YES

https:, ke .

12/STATUT

4_24.pdf

YES

YES

YES

YES

YES

YES

YES

YES

Code of conduct.pdf

YES

YES

YES

YES

YES

YES

Corporate governance code.pdf

YES

YES
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YES

YES

YES

YES

YES

NO

No such holdings exist.

NO

No such holdings exist.

YES

YES

YES

Financial Reports | KONCAR

NO

bers of the Audit C

areil

under the Audit Act.

YES

YES

YES

YES

Investor News | KONCAR

YES

YES

Investor News | KONCAR

YES

05/Repor

signed.pdf

YES
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2. Duties of Management Board and
Supervisory Board members /

The Supervisory Board has examined the related
party transaction report, expressed its opinion on
the audit findings, and reported on this to the

YES

https://koncar.hr,

orporativno-upr: 026-

05/Report%200f%20the%20: Visory%20Board%202025%20KON%CA%8CAR%20Inc. pdf
Transactions with Related Parties General Assembly in its report to the General
Assembly?
The Supervisory Board is responsible for the
3.A of Mar i and of members of the
Board and the Supervisory Board / Management Board and for making YES
Role of the Supervisory Board recommendations on candidates for election to
the Supervisory Board to the General Assembly?
The Supervisory Board adopted formal and The Company (the Supervisory Board) is in the process of establishing and
transparent procedures for the appointment to formalising procedures for the appointment of members of the
the Management Board and the Supervisory NO Management Board and the Supervisory Board, and for the selection of
Board, and for the selection of senior senior management, including a succession plan with a prior gender
management? equality it.
The Supervisory Board is in the process of establishing and formalising
The Supervisory Board has adopted a succession NO procedures for the appointment of members of the Management Board
plan? and the Supervisory Board, and for the selection of senior management,
including a succession plan.
(AR RS 7 ) e The Company (the Supervisory Board) is in the process of establishing and
Board and the Supervisory Board, and for the . .
Sl2sl G e PR e, G formalising procedures for the appglntment of members of the )
L o N . NO Management Board and the Supervisory Board, and for the selection of
objective criteria for appointment or selection, . N . . N :
L L senior management, including a succession plan with a prior gender
giving preference under the same conditions to a N
equality assessment.
person of the under-represented gender?
A prior assessment has been carried out of the The Supervisory Board is in the process of establishing and formalising
impact of the procedures for the appointment of procedures for the appointment of members of the Management Board
members to the Management Board and the NO and the Supervisory Board, as well as for the selection of senior
Supervisory Board, and for the selection of senior management, including a succession plan, with a prior assessment from a
as well as the plan, on gender equality perspective; for this reason, a prior impact assessment of
gender equality? the said procedures has not been carried out.
A prior gender equality impact assessment of the The Company (the Supervisory Board) is in the process of establishing and
procedures for the appointment to the to the formalising procedures for the appointment of members of the
Management Board and the Supervisory Board, as NO Management Board and the Supervisory Board, and for the selection of
well as for the selection of senior management senior management, including a succession plan following a prior gender
and the succession plan, has been published free equality assessment, and upon their adoption, they will be published on
of charge on the company's website? the Company's website.
e representation/ofiatleast 40% members of The re;.)resentation of t‘he Lfnder-represented ge.nder on the Supervisory
) Board is 33.3%, but taking into account that during 2025. two women
the under-represented gender on the Supervisory N .
BeEITd), @ @ (i S ey Beedland NO were elected tL‘? the Supervwso.ry Board durlr‘1g 2025 and that}women
. currently constitute 33.3% of its membership, a clear commitment to
Management Board combined, have been L .
ensured? achieving the goal of a balanced representation of women and men on the
Supervisory Board is evident.
If a representation of at least 40% of members of Given the current mandates of the existing members of the Supervisory
the under-represented gender has not been Board and the Management Board, matters concerning the composition of
achieved, has the company taken measures to these bodies, including the target representation of members of the under-|
achieve the prescribed representation and Partially represented gender, will be considered at the time of future
adopted a plan and deadline for achieving it, appointments. Taking into account that two women were elected to the
which cannot be longer than two years from the Supervisory Board during 2025 and that women currently constitute 33.3%
occurrence of an unbalanced gender of its membership, a clear focus on achieving the goal of a balanced
representation? representation of women and men on the Supervisory Board is evident.
The company publishes in its annual report all
measures it has taken, the plan and the deadline
for achieving the prescribed representation of the YES https://koncar.hr, default/fil financijski-rezultati/2026-
under-represented gender, together with an 07/KON%CA%8CAR Inc 2025 audited.pdf
explanation of why the percentage was not
achieved?
The Nomination Committee oversees the
appointment process to the Supervisory Board
3.A of Mar and Board to ensure that it is fair,
Board and the Supervisory Board / transparent and non-discriminatory, that it YES
Role of the Nomination Committee promotes diversity, inclusion and equal
opportunities, and that it achieves a balanced
representation of both genders?
The Nomination Committee has developed role
and candidate descriptions for each vacancy in
accordance with the Management Board or VES
Supervisory Board profile, and identified and
recommended suitable candidates to the
Supervisory Board?
Whef’ seeking |ndepe.nde.nt SupErw-sory Eeard The Nomination Committee has reviewed the candidate's CV, how the
candidates, the Nomination Committee . . ) .
. " candidate contributes to the profile of the Supervisory Board and to a
determined that the candidates were NO . . "
N " o balanced representation of both genders, taking into account their key
independent and, if so, on what criteria (as e . . . .
defined in Annex A)? qualifications, experience and relationships with the Company.
The Nomination Committee prepared a
succession plan for the reappointment or The Nomination Committee has reviewed the candidate's CV, how the
replacement of members of the Supervisory NO candidate contributes to the profile of the Supervisory Board and to a
Board and the Management Board, in balanced representation of both genders, taking into account their key
consultation with the president of the Supervisory qualifications, experience and relationships with the Company.
Board and the Management Board, respectively?
The Nomination Committee has overseen
progress in achieving the percentage of female
YES
members on the Mangement board and
Supervisory Board, and in senior management?
The Nomination Committee has overseen the
Management Board's policies for the selection NO In 2025, there were no meetings of the Nomination Committee.
and appointment of senior management?
The Nomination Committee has overseen the
i of internal and
surveys on employees' perceptions of gender NO In 2025, there were no meetings of the Nomination Committee.

equality and equal opportunities within the
company?
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When proposing candidates for the Supervisory Board to the General
Assembly, with regard to the information required by Art. 19 of the
Corporate Governance Code, the Company has made the following

Partially [information partially available for each i the candidate's CV, how
the candidate contributes to the profile of the Supervisory Board and to a
balanced gender representation, covering their key qualifications,
experience, and relationship with the Company.

NO The proposal did not include information on independence as it is not a
legal requirement.

NO The current member of the Supervisory Board member was not proposed.
In the event that a worker representative or another member of the

Partiall Supervisory Board who is not elected by the shareholders at the General
v Assembly is appointed, most of the information from Articles 19 and 20 of

the Code is available on the company's website.

YES

YES

YES

YES

YES

YES

YES

YES 07/KON%CA%SCAR Inc_2025_audited.pdf

YES

YES

YES

YES

YES

YES

YES

Partially The majority of the members of Audit Committee is independent under

Audit Act.

YES
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Partially

The Audit Committee does not have a majority of independent members.

YES

i/2026-

07/KON%C4%8CAR_Inc_2025_audited.pdf

YES

i/2026-

07/KON%C4%8CAR_Inc_2025_audited.pdf

YES

YES

i/2026-

07/KON%C4%8CAR_Inc_2025_audited.pdf

YES

YES

YES

YES

YES

YES

YES

YES

YES

NO

The Rules of Procedure of the Supervisory Board stipulate that materials
for a meeting are to be provided no later than 5 days before the meeting.

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES
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YES

YES
YES
i i Itati/2026-

YES 07/KON%CA%8CAR_Inc_2025_audited.pdf
YES
YES

Although the target percentage for the under-represented gender in

senior management has not yet been formally established, the Company
NO plans to set it during the current year, defining the measures,

il i and regular annual monitoring of progress in

accordance with Article 45 of the Code.

Although the target percentage for the under-represented gender in

senior management has not yet been formally established, the Company
NO plans to set it during the current year, defining the measures,

implementation deadlines and regular annual monitoring of progress in

accordance with Article 45 of the Code.
YES
YES

YES
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YES

YES

Documents | KONCAR

YES

YES

YES

YES

YES

02

05/Repor

IN%CA%ECAR%20Inc.pdf

YES

YES

YES

YES

YES

YES

07/KON%CA%8CAR_Inc_2025_audited.pdf

YES

YES

YES
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YES

YES

YES

YES

YES

YES

YES

YES

YES

NO

The Remuneration Policy provides that the Company has no deferral or
deferral periods for the payment of part of the remuneration, and the
Company has no right to require the return of variable components of
remuneration.

YES

YES

YES

YES

YES

YES

Remuneration policy for KONCAR Inc. - 2025 0.pdf

NO

An assessment of the effects of the remuneration policies on the equality
of remuneration between the genders does not exist in document form.

YES
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YES

YES

YES

report of the

Board and the Supervisory Board 2025 KONCAR Inc.pdf

YES

report of the

Board and the Supervisory Board 2025 KONCAR Inc.pdf

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES
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YES

YES

YES

YES

Itati/2026-

07/KON%C4%8CAR_Inc_2025_audited.pdf

YES

Itati/2026-

07/KON%C4%8CAR_Inc_2025_audited.pdf

YES

YES

YES

YES

YES

YES

YES

NO

There is an internal audit function.

YES

YES

YES

YES

Rulebook on internal reporting of irregularities.pdf

YES

YES

YES

YES

YES
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YES

YES
YES
YES Financial Reports | KONCAR
i i i Itati/2026-
YES .
07/KON%CA%8CAR_Group_2025_audited_0.pdf
YES 07/KONSCA%BCAR Inc 2025 audited.pdf
YES Documents | KONCAR
i i Itati/2026-
YES
07/KON%CA%8BCAR Group_2025_audited_0.pdf
YES Rulebook on internal reporting of irregularities.pdf
YES Subsidiaries | KONCAR

NO No cross-shareholding.

YES -country-reporting-income-t
02

ES 05/Repor i i i signed.pdf
02

ES 05/Repor i i i signed.pdf

NO We have no such agreements in place.

YES Investor News | KONCAR

YES Remuneration policy for KONCAR Inc. - 2025_0.pdf

The Company does not have a published Dividend Policy, as its adoption is
not a legal requirement. Dividends are paid on the basis of a decision

NO
made by the General Assembly, following a proposal from the
Management Board and the Supervisory Board.
YES KONCAR risk management policy 2025.pdf
YES Calendar of corporate events | KONCAR
YES General Assembly | KONCAR
YES Investors | KONCAR
YES
YES

YES
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|
|

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

Partially

The Company provides minority shareholders with the opportunity to ask
questions directly to the presidents of the Management Board and
Supervisory Boards at the Company's General Assembly. The Company has
established mechanisms for shareholders to submit questions via the
email address (ir@koncar.hr).

YES

Investors | KONCAR

YES

YES

YES

NO

The attendance of a shareholder or their proxy at the Company's Annual
General Assembly is mandatory.
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YES

In practice, the current method of participation in the General Assembly

NO N :
has proven to be the optimal solution.
NO In practice, the current method of participation in the General Assembly
has proven to be the optimal solution.
YES
YES General Assembly | KONCAR
YES
YES
YES
YES
YES General Assembly | KONCAR
NO There were no direct questions from shareholders at the General
Assembly, only discussion.
i i Itati/2026-
ES 07/KON%CA%8CAR_Group. p
roup_2025_audited_0.pdf
YES KONCAR Group policy on equality, diversity and inclusion.pdf
YES KONCAR Group policy on equality, diversity and inclusion.pdf
i i i Itati/2026-
YES 07/KON%CA%8BCAR Group. i p
roup 2025 audited 0.pdf
YES Remuneration policy for KONCAR Inc. - 2025_0.pdf
i i i Itati/2026-
YES 07/KON%CA%8BCAR Group. i p
roup 2025 audited 0.pdf
YES KONEAR Group Anti-Corruption policy.pdf
YES 07/KON%CA%BCAR Group 2025 audited 0.pdf
YES 07/KON%CA%8BCAR Group 2025 audited 0.pdf
YES 07/KON%CA%8BCAR Group 2025 audited 0.pdf
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YES
YES
YES
YES
YES
YES
YES
YES
YES
YES




