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i +_of_Association_of_CO_31_5_2023_ENG_16_10_23_6332119dd
9.pdf?_gl=1%jjut5i*_gcl_au*NDKINjl40TQOLJE30DUXMZQ4MZA.*_ga*MTUSNzk2MzcxOS4xNzgIMTMOODMw* _ga_4
0DC20DY5M) 0Dc20 )

Odluka_o_|
_prethodna_suglasnost_NO_42ea2b7b3b.pdf?_gl=:
0QmMhBNUVpdOFKTZFTOWI2LUWSZTFKLTL
4bONXQ *_gcl_au*NDQ

*_ga_

_odluka_i_pravnih_poslova_za_koje_je_potrebnal
siegsd*_gcl_aw*RONML] 1R
LaDYwl\ IN2FVINPCGR
UONA..*_ga*0DgOMDUOODKYLJE3NjlyNDUANDM|
OSRSMCROMA.

ia.crosi i icki_kodeks_croatia_osiguranja_d_d_6bcffb388b.pdf?_gl=1* Lbxxniw®_
5cl_aw*RONMLE3C 1xv1)

i .*_gcl_au*MTQ40DQy
Njkz*_ga*MTQyODMANTL
YwiGwwiGgw

The company intends to establish a practice of implementation and
effectiveness monitoring in future periods.

The Code of Ethics is generally aligned with the OECD Guidelines, but
currently it is being updated to further align it with relevant international
standards and guidelines.

_upravljanja_sukobom_interesa_7c60bbec07.pdf
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Members of the supervisory board and the board do not hol
significant shares in companies that compete with the company's business
in order to inform the company Secretary thereof.

Members of the supervisory board/management board do not hold shares|
in companies that compete with the company's business.

The internal act on the approval and publication of transactions between
the members of the management board or the supervisory board and the
| company stipulates that no transaction may be concluded without the
prior approval of the supervisory board, with the exception of legal
transactions arising from the company's business and which do not deviate
from market conditions.

The company discloses transactions with related parties in accordance
with IAS 24 on an annual basis. These disclosures are an integral part of the
|Annual Financial Material and relati with
related legal entities are the subject of the transfer pricing study.

 There were no such

No special committee was established; instead, the supervisory board
makes the decision on the matter.

No special committee was established; instead, the supervisory board
makes the decision on the matter.

[ The management board prepares a report on transactions with related
parties anually in the content as prescribed by the Companies Act.
However, it has not been made public.

ia.crosi i of

of < isory_Board_on_Preformed_Supervision_of_Business_
Management_of_the_company_for_2025_8c33de37f1.pdf?_gl=1*5vmmat*_gcl_au*NDK1N;I40TQOLE30DUXMz04M
A5 gatMTL 0DMw*_ga 0DC20DY5M) 0DC20DgwOT|
EkajUSIGwwIGgw

The supervisory board will consider the adoption of the succession plan in
the coming period.
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They contain objective criteria for appointment or selection, but it is not
explicitly prescribed that preference is given to the underrepresented sex.

The supervisory board conducts an initial assessment of whether the
conditions for the appointment of management board members are met,
and a regular analysis of gender representation across hierarchical levels is
also carried out.

The company did not publish a prior assessment of the impact of the
i d

The company has taken measures to gradually ensure the representation
of the underrepresented sex above 40% in 2026 and 2027.

The company discloses the measures being taken as part of its annual
financial report; however, neither a plan and timeframe for achieving the
targets nor an explanation as to why the percentage was not reached is
provided

1 member out of a total of 2 members of the supervisory board elected in
2025 is i

The Nominations Committee will consider the preparation of a succession
plan in the coming period

The Nominations Committee will implement this in the next period

The appointments committee will begin receiving reports from the
i unit in the near future.

ia crosi i cation_of_the_resume_and_information_about_Ms_Erika_Zgrabliq|
|_candidate_for_member_of_the_Supervisory_Board_in_accorda_docx_calb18dag0.pdf?_gl=1*xvyvwq*_gcl_aw*RO|
MLE30DQIMZU3NTQUQ QMFdaQof

V2Q p 1YRUFMd193Y01.*_gcl_au*MTMxNTE1NjcyMy4xNzgzMzMOMzc2*_g
2*MT - ga QzIGEXIHQXN2Zg3NZQy
iRSMCROMA..

ia cros i cation_of_the_resume_and_information_about_Ms_Erika_Zgrabliq|

|_candidate_for_member_of_the_Supervisory_Board_in_accorda_docx_calb18dag0.pdf?_gl=1*xvyvwq*_gcl_aw*RO|
MLE30DQIMZU3NTQUQ QMFdaQof

N2Q p 1YRUFMd193Y0L.*_gcl_au*MTMxNTE1NjcyMy4xNzgzMzMOMzc2*_g
a*MT - ga QzIGEXIHQXN2Zg3NZQy

iRsMCRoM,

crosi i ‘Objava_informacija_o_Hani_Zoricic_kandidatkinji_za_clanicu_Nadzornog

_odbora_sukladno_odredbama_KKU_docx_3d670512cd.pdf

ia.crosig i ication_of_the_resume_and_information_about_Mr_Roberto_skopa|

c_docx_4651ea20b3.pdf?_gl=1*11y61pz*_gcl_aw*RONMLE30DQIMZUINTQUQ; TC

WIPCFN2T: QMFdaQ( JIV2QzF2djAtUj p YRUFMd193

Y01.*_gel_au* _ga*MTY3MzYwOD! _ga <
OTUZIGo10SRSMCROMA.

E30! QzIGexIHQ;

\_of_the_resume_and_information_about_Mr_Hrvoje_Patajac|
|_docx_8d0445fd38.pdf?_gl=1*x7aw39*_gcl_aw*RONMLE30DQ1MzUSNTQUQ20wSONRandqdmZTQmhECEFSSXNBR

WIPCFN2T: daQ N2Q j p 1YRUFMd193
Y01.*_gel_au* j _ga*MTY3MzYwOl _ga_t
£30 Q2IGIHO OTUZIGo10SRSMCROMA.

ia.crosi i /Objava_informacija_o. \_radnika_u_Nadzorni_odbor_CROAT]|

A_osiguranje_d_d_M_Mrkovic_Kalik_32dc2fe965.pdf
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4 Supervisory board and its

supervisory board

[The tasks of the supervisory board also include ensuring at least 40%
ion of the und sex in the i

board or the supervisory board and the management board
together?

The supervisory board monitors the representation of the
underrepresented gender and strives, through its activities, to meet the

PARTIALLY requirements of applicable regulations.
The supervisory board developed a supervisory board profile which
SR ey i 5 eci::s thle .::mm\:m numb:r of m:v:her‘s a:lu the c:mhilna:ivnrl\ of
boards/Composiion of the supervisory |00 o e e oo When selecting candidates for the supervisory board, the supervisory
board CRCSEoadloL COCL Lz e board ensures that the board members are of diverse age, gender, skill,
T e B D ST knowledge, and education, as well as the required professional and
PARTIALLY practical experience, but the formal profile has not yet been drafted.
4.supervisory board and its The supervisory board includes members of different genders, ages,
boards/Composition of the profiles and experiences to ensure a diversity of perspectives in
board decision-making and a balanced representation of both genders?
ves
4.supervisory board and its
i ~ [The majority of al y board members are i in
boards/Composiion of the UpEIVSENY |, tancewith the definton in Appendi A of the Code? 2 members out of a total of 7 members of the supervisory board are
NO i
4-Supervisory board and its N ) ) -
Either president or deputy president of the supervisory board are
boards/Composition of the supervisory | c! Presi Pty presl R
board ves
If the majority of the members of the supervisory board are not
4.5upervisory board and its independent, has the supervisory board adopted measures, a plan
boards/Composition of the supervisory |and a deadline for achieving independence that may not exceed twol
e vears from the date on which the majority of the members of the The supervisory board will consider adopting of such measures in the
supervisory board are not independent? o e o
All measures taken by the company to achieve the independence of
4.5upervisory board and its the supervisory board, the plan and deadline for achieving
boards/C ition of the supervisory | together with an of why i
e has not been achieved, are published by the company in the annual The supervisory board will consider taking measures related to the
[ NO described disclosure of data in the medium term
4-Supervisory board and its [The president of the supervisory board has the tasks specified in
|committees/President Article 26 of the Code? YES
4.5upervisory board and its
committees/Supervisory board The supervisory board established a
committees YES
4.supervisory board and its
committees/Supervisory board The supervisory board has established a
committees ves
4.5upervisory board and its
|committees/Supervisory board [ The sup y board established an audit
committees YES
[SupeR ey e il [ The supervisory board stipulated the mandate and activities of each
committees/Supervisory board e ;
; of ts committees?
committees ves
) ) Each supervisory board committee consists of members who have
4.supervisory board and its ; .
° ! the necessary skills, knowledge and education, as well as
committees/Supervisory board ! 2 )
"’ and practical experience to carry out the functions of
[committees " "
that committee effectively?
ves
4.supervisory board and its
committees/Supervisory board Each board of the supervisory board has at least three members?
i YES

2 Supervisory board and its
committees/Supervisory board

[The majority of the members of each board of the supervisory board
are independent as defined in Appendix A of the Code?

The board members are experts from various backgrounds, the majority of|

committees NO | whom are associated with the largest shareholder.
A’S"pe,msmy hoam. Lehs Members of the management board are prohibited from being
|committees/Supervisory board ory haard
committees - ’ Ves
4 Supervisory board and its The i y board
committees/Supervisory board was ensured through independent supervisory no independent member of the supervisory board is a member of the
i board members? NO ipervisory board
httpss crosig. Opis_poslova_Revizijski_odbor_47dbffe7d5.pdf?_gl=1*1bz5ch1*_gcl_au”|
NDY4NTYIMDKSLiE3ODMWNI2NDg.*_ga*MTM3NzISMDUONi4xNzgzMDYyNjQ4*_ga_40E029YFZ4*CzE30DY2MDCyN
D ROMA. ;
S e A s _ ) ps: crosig. panija/uploads/Opis_poslova_Odbor_za_imenovanja_i_primitke_c317261625.pdf?_gl=1
 committees/Supervisory board The terms of reference of each supervisory board committee are *16j24q5*_gcl_au*NDYANTYIMDKSLIE3ODMwN]2NDg.*_ga DL jQa*_ga_
ommittoes freely available on the company’s website? *C2E30DY2MDCyND RSMCRoM:
vEs
[The company includes a report on the work of each https://media.crosig 0_FI_2025_ENG_b50e188806.pdf?_gl=1"4jxoc1*_gcl_au*NDKIN;I40TQ)|
4.Supervisory board and its supervisory board committee in the annual report, OLE30DUXMZzQ4MZA.*_ga*MTL SaxNzg; 0DMw*_ga 0DC20DY5MiYkbzQkZzEk
committees/Supervisory board including information on the number of meetings dDE30DC20DE5MDckajUSIGwwIGaw
i held, the committee members, and the independence
of each committee member? YES

4.5upervisory board and its
|committees/Time commitment

[The minimum expected time commitment of each supervisory board
member was specified on their appointment?

ves
X ps: crosig panije/upl 0_FI_2025_ENG_b50e188806.pdf?_gl=1*4jxoc1*_gel_au*NDKINjI4OTQ)
In the annual report, the company published a record of each
4 Supervisory board and its Pt Lo } OLjE30DUXMZzQ4MzZA*_ga*MTL Saxh 0DMw*_ga 0DC20DY5MiYkbzQkzzEk
» . ) supervisory board member’s attendance at the meetings of the -
Time - ; dDE30DC20Dg5MDckajUSIGwwiGgw
p y board and its
ves
The company's articles of association and/or internal regulations
4.Supervisory board and its provide for the obligation of supervisory board members to inform
committees/Time commitment the company secretary of their membership on the supervisory or
management boards of other companies? \es
4.Supervisory board and its
|committees/Frequency and format of  [Supervisory board meetings are held at least every three months?
holding meetings ves
4. Supervisory board and it
AEELGELY LG RS [The supervisory board adopted a work plan that includes the time
[committees/Frequency and format of "
¥ i and agenda of future meetings?
holding meetings vEs
4.Supervisory board and its Supervisory board committees meet as often as necessary to
committees/Frequency and format of | effectively perform their responsibilities and regularly report to the
holding meetings supervisory board on their activities?
ves
4 Supervisory board and its Supervisory board meetings may be held without the presence of
committees/Frequency and format of | management board members when the supervisory board considers|
holding meetings it i vEs
4.Supervisory board and its Members of the management board are not present at meetings
committees/Frequency and format of | where the supervisory board discusses the performance and
holding meetings remuneration of the management board and its members? \es

2 Supervisory board and its
[committees/Frequency and format of

Persons who are not members of the board of the supervisory board
may participate in board meetings only at the invitation of the

|committ

holding meetings board? ves
4 Supervisory board and its [The company has appointed a person who will perform the duties of
the company secretary? YES




ANSWER

EXPLANATION

LINK TO THE company's WEBSITE

In the shorter term, training will be conducted on achieving a balanced

of both genders on the supervisory board.

Inits of the the supervi: board evaluates the
work of the committees as collective bodies.

0_FI_2025_ENG_| pdf?_gl=1*4jxoc1*_gcl_au*NDKIN;I40TQ|
OLjE30DUXM2Q4M2A.*_ga 0DMw*_ga_ 0DC20DY5MYkbzQkzzEk
dDE30DC20DE5MDckajUSIGwwlGaw
It is not applicable or explicitly stated in the objectives of the management|
board, as the company already had a significant share of the
underrepresented gender (45.45%) in senior in 2025.
ia.crosig 0_FI_2025_ENG_| pdf?_gi=1*4jxoc1*_gcl_au*NDKINjI40TQ)

OLJE30DUXMZzQ4MZA.*_ga
dDE30DC20Dg5MDckajUsIGwwiGgw

*_ga_

0DC20

QkzzEk

[ The company will consider a more detailed definition of conflict of interest|
rules at the group level.

The company will consider the availability of intra-group rules and
disclosures on the company's website.
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y_Board_on_Preformed_Supervision_of_Business_
*5vmmat*_gcl_au*NDK1NjI40TQOLE30DUXMZQ4M

i port_of_Sup
Management_of_the_company_for_2025_8c33de37f1.pdf?_gi
2A.*_ga*MTL 0DMw* _ga
EkajUSIGwwIGgw

PARTIALLY

The results of the evaluation of ion between the sup y
board and the management board are contained in the publicly disclosed
Report of the supervisory board

Not implemented, but the General Meeting evaluates the management
board's by granting a discharge.

The company currently does not have a formalized procedure for assessing]
the effectiveness of the management board in terms of the
of the Corporate Code, nor is a structured

If. of the i of individual board

members conducted. However, the performance of the management
board is continuously monitored through regular reporting to the
supervisory board on operations, key decisions, and results, thereby
enabling the monitoring of effectiveness in a broader sense. Additionally,
the General Meeting evaluates the performance of the management board
and the supervisory board by granting a discharge, which represents an
additional form of evaluation of their work.

PARTIALLY

The general meeting decided on the decision on the amount of
remuneration of the members of the supervisory board

In the upcoming short term, the nomination committee will begin receivin
reports from the competent izational unit.

YES
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In principle, the level of remuneration of management board members
takes into account all of the above, with 30% of variable remuneration
ing on the achi of a personal that includes

objectives related to ity issues.

It stipulates that the supervisory board will determine the period of
ibition of trading in shares.

Not applicable as no stock options are provided.

The company has adopted a Remuneration policy for management and
senior

A job structure analysis and a qualitative criteria evaluation have been
conducted

ia.crosi i itika_primitaka_ pdf?_gl=1*ykmeyx* Agcliaw‘RONMLjESO

LWpCTzhBVkZoRUg3ZjdFel9LWWFBbmdtRUFMd193Y0l.*_gel_: au‘MerOTYaNDkOLJE30DM5NDM4MTQ * JB‘MTAQ

or) ljcaMjQa* _ga_ E30DYOMZk0O 1QxNzg2NDQXNTQ1
RoMA
The ive impact is still in the drafting stage.
It is not applicable because there is no member of the supervisory board
who is not a member of the supervisory board.
ia.crosig _No_1_to_the_Invitation_Remuneration_report_for_2025_f5|

fdddd002.pdf?_gl=1*1xxu28a*_gcl_ au'NDklN]I4OTQOLJE3ODUXM1Q4M1A *_ga* MTUSNzk2Mzcx054xNzg1MTMOOD|
Mw*_ga_ 0DC20DY5M;)

_No_1_to_the_Invitation_Remuneration_report_for_2025_fs|
fdddd002.pdf?_gl=1*1xu28a*_gel_au*NDKNjI40TQOLIEBODUXM2ZQ4M2A.*_ga*MTUSNZk2MzcxOSaxNzg1MTMOOD
Mw*_ga_ 0DC20!
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The audit committee considers significant tax issues and tax risks that may
affect the company's financial statements and operations. Given the
nature and scope of the company's cross-border activities, no specific
formal process has been established for the ongoing oversight of tax
planning and corporate tax allocation across jurisdictions.

As part of regular reporting, the supervisory board receives information on
any reported breaches of the law or the company's internal rules of
|conduct.

The information in question was not separately disclosed within the annual
report ; however, the supervisory board was regularly informed about it
through the submitted materials and reporting throughout the year. With
the aim of further improving transparency and the quality of disclosures,
the aforementioned information will be included in the annual report in
the future.

Not applicable

An internal audit function has been established within the company
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ravilnosti_1.pdf

ju_povjerljive_osobe_i_postupku_unutarnjeg_prijavljivanja_nep

There is an internal act governing the procedure.

The company publicly discloses alllegally required information on its

website, whereas from the Corp Code|
PARTIALLY are detailed within the ionnai
ves
s
rosi o
vEs
0_FI_2025_ENG_| df?_gl=1"4jxoc1*_gcl_au”NDKINjI40TQ)
OLjE30DUXM2zQIMzA. *_ga ODMw*_ga_ ODC20DYSMivkbzQkZzEK

dDE30DC20DE5MDckajUSIGwwIGaw

PARTIALLY

In the upcoming short term, the company will publish all available missing
data.

PARTIALLY

The company's Articles of Association are available on its website, and the
company will analyze which additional internal acts need to be published
in the coming period.

PARTIALLY

A Code of Ethics has been published on the company's website, which
covers part of these issues, while it is covered in more detail by internal
acts that have not been made public.

i_kodeks_croatia_osigur
anja_d_d_6bcffb388b.pdf

ravilnosti_1.pdf

ju_povjerljive_osobe_i_postupku_unutarnjeg_prijavljivanja_nep

PARTIALLY

The organizational chart is available and visible at the link. The company
will consider making its intra-group policies public.
a.crosig

_o_strukturi_Grupe_C|
ROATIA osiguranja_d_d_na_dan_31_12_2025_godine_ebea02505b.pdf?._|

£1=1*0evxyz*_gcl_au*OTgSMTEINZU2L/E30DAZMTgZNTE.*_ga*MTcaMTU|

YyODI1*_ga_¢ ODUXNjMOOTgkbzEL)

GexHQ; RoMA.

The company does not have a mutual holding of shares

[ The company is not obliged to report on corporate income tax

The company will consider the public disclosure of the related party
ions report

The company will consider the public disclosure of the report on the
| company's relations with related companies

The company will publish the requested information within a shorter
period of time.
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The company discloses related party transactions within the Annual
Report.

There is no remuneration policy for the supervisory board.

The company has not adopted a dividend payment policy and,
consequently, there is no published information on the dividend payment
policy on the company's website

[The company has adopted a Risk Management Policy, confirmed by the
supervisory board. The Policy itself has not been publicly published, but its
important determinants are publicly available in the SFCR report on the
company's website.

In the coming period, the company will consider the possibility of creating
a calendar of events.

bi

There were no such transactions.

The results of the evaluation of ion between the sup: y
board and the management board are contained in the publicly disclosed
Report of the supervisory board.

The company will consider disclosing data in subsequent reporting periods.

The company has not yet ity-related targets.

There were no such agreements
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The company adopted the procedure on communication between the
President of the supervisory board and the President of the supervisory
board with the company's key

The company will consider taking measures in the coming period

The Assembly is mostly attended by 2 majority shareholders who exercise
their rights through a representative who is physically present at the
Assembly

The Assembly is mostly attended by 2 majority shareholders who exercise
their rights through a representative who is physically present at the
Assembly

The proposal of the decision shall be voted on at the general meeting, aftet
the discussion. Voting is done by voting machines or by any other means by
which the identification of the or
representative can be unequivocally ensured.

The company does not have secured conditions for the use of electronic
ication for participation in the general meeting.

i i _of_the_57th_General_Assembly_of_CROATIA_osiguranje_d_d
|_odt_43077f399a.pdf?_gl=1*paj2gj*_gcl_au*NDKINjI4OTQOLIE3ODUXM2Q4MzA. *_ga*MTUSNzk2MzcxOSaxNzgIMT
MOODMw* _ga_ F24* ¥kbzQl 0020 "

_questions_and_answers_from_the_57th_General_Assembl
_of_CROATIA_osiguranje_d_d_dea61c5c63.pdf?_gl=1*ylcyxa*_gcl_au*NDKINjI40TQOLE3ODUXMZQ4MzZA.*_ga*MT]
Mw*_ga_ 0D20 JU21G

1Ggw

[double materiality assessment in accordance with the provisions of the

ESRS. The assessment itself has not been publicly published as a separate
document, but the methodology and results are available in the company'
Sustainability Report.

rosig. i 0_FI_2025_ENG _
6.pdf?_gl=1*4jxoc1*_gcl_au*NDKINjI4OTQOLE3ODUXMzQ4MzZA*_ga*M
Tt ODMw*_ga_ 0DC20DY5
MiYkbzQ 0Dc20

i_kodeks_croatia_osiguranja_d_d_6bcffb388b.pdf?_gi=1* Lbxxniw™_

hv; UhIRU1xY1)
.*_gcl_au*MTQ40DQ

gcl_aw*RONML

Njkz*_ga*MTQyODMANTL jex*_ga_4
YwiGwwIGgw
ia.crosig i icki_kodeks_croatia_osiguranja_d_d_6bcffb388b.pdf?_gl=1* Lbxxniw*_
2cl_aw*RONMLE3C UhIRU1XY1)
i .*_gcl_au*MTQ40DQy
Njkz*_ga*MTQyODMANTUZMy _ga_t
YwiGwwiGgw

The company has models of flexible forms of remote work regulated by
lemployment contracts and the Ordinance on Occasional Remote Work,
which have not been publicly disclosed or previously agreed with the
supervisory board.
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The company has a job evaluation system and an effort to ensure equal pay
for work of equal value.

ia.crosi i icki_kodeks_croatia_osiguranja_d_d_6bcffb388b.pdf?_gl=1* Lbxxniw*_
2cl_aw*RONMLE3C 1xv1)
i .*_gcl_au*MTQ40DQy
Njkz*_ga*MTQyODMANTUZMy _ga_t
YwiGwwiGgw

i_kodeks_croatia_osiguranja_d_d_6bcffb388b.pdf?_gi=1* Lbxxniw®_

gcl_aw*RONML ji h 1xY1)
i *_gel_au*MTQ40DQy

Njkz*_ga*MTQyODMANTL jiex*_ga_4
YwiGwwIGgw

Given the nature and scope of the company's cross-border activities, no
specific formal process and policy has been established for the ongoing
oversight of tax planning and corporate tax allocation across jurisdictions.
However, the Audit Committee, as a f the y
board, considers significant tax issues and tax risks that may affect the
|company's financial statements and operations.

The supervisory board and the management board have adopted ways of
including the views of key stakeholders in the management of
sustainability issues through the adopted Dual Materiality Assessment and
Sustainability Report, which is carried out on an annual basis. In addition,
the company has established numerous channels of communication with
internal stakeholders, as well as key external stakeholders such as

ulators, clients, ity etc.

In the processes related to Sustainability Reporting, the company applies
certain due diligence measures in the company and its subsidiaries and
analyzes key suppliers in relation to the provisions of the company's
supplier Code of Conduct.

Where applicable, OECD guidelines have been taken into account in
policymaking, but the company has not yet publicly disclosed all the
policies referred to in Article 88. of the Code.

The policies referred to in Article 88 of the Code include the publicly
available Code of Ethics and the Rules on Internal Whistleblowing, as well
a5 other internal acts that are not publicly available, but are described in
the publicly availabl Report.

Periodic monitoring of the implementation and effectiveness of all policies
is ensured for most of these policies.

Where applicable, in the explanation of the decision, the subject of the
decision is linked to one of the policies from Article 88 of the Code

There is continuous education in the field of workers' rights, employee
development, ethics and labor law issues. From 2025, employees have
access to the UN Global Compact Academy platform with relevant
trainings in these areas available to them

The trainings are mostly carried out by internal workers, and occasionally
external experts are engaged. From 2025, employees have access to the
UN Global Compact Academy platform with relevant trainings in these
areas available to them




