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for 2025

Cakovecki mlinovi d.d.
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2025
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1214 Cakovecki mlinovi d.d.

Code chapter

No.

Question

Answer

Explanation

Link

. Leadership/ Cooperation

The company’s articles of association and/or other internal
regulations set out clearly the authorities of the supervisory and
management boards in accordance with the relevant legislation and
the arrangements by which the two boards cooperate?

YES

. Leadership/ Cooperation

The company'’s articles of association (and/or other internal
regulations) are freely available on the company’s website?

YES

https://cak-mlinovi.hr/wp-
content/uploads/2025/02/Statut_C
akovecki-mlinovi-

d.d. 15 1 2025.pdf

. Leadership/ Cooperation

The supervisory board adopted a decision setting out the categories
of decisions and legal transactions that require the supervisory
board’s prior approval and those decisions regarding which the
management board is required to consult with the supervisory board
before making a decision?

NO

The relevant categories are governed by the Company’s
Articles of Association and the Rules of Procedure of the
Management Board, which are available on the Company’s
website.

. Leadership/ Cooperation

The summary of the decision is freely available on the company’s
website?

NO

The decisions and legal transactions requiring the prior
consent of, or consultation with, the Supervisory Board are
governed by the Company’s Atrticles of Association and the
Rules of Procedure of the Management Board, which are
available on the Company’s website.

. Leadership/ Cooperation

The company’s articles of association and/or internal regulations
provide for the supervisory board’s prior approval when making major
decisions

YES

. Leadership/ Cooperation

The company’s articles of association and/or internal regulations
stipulate that the supervisory board and its committees have timely
access to documents, premises, senior management and employees
when necessary for the performance of their duties?

YES

. Leadership/ Cooperation

The management board reported to the supervisory board at regular
intervals on the company’s operating performance, financial situation,
major financial and other risks, its resilience and the results of its
engagements with shareholders and other stakeholders?

YES

. Leadership/ Cooperation

The management and supervisory boards agreed on the content,
format and frequency of these reports?

YES



https://cak-mlinovi.hr/wp-content/uploads/2025/02/Statut_Cakovecki-mlinovi-d.d._15_1_2025.pdf
https://cak-mlinovi.hr/wp-content/uploads/2025/02/Statut_Cakovecki-mlinovi-d.d._15_1_2025.pdf
https://cak-mlinovi.hr/wp-content/uploads/2025/02/Statut_Cakovecki-mlinovi-d.d._15_1_2025.pdf
https://cak-mlinovi.hr/wp-content/uploads/2025/02/Statut_Cakovecki-mlinovi-d.d._15_1_2025.pdf
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Code chapter No. Question Answer Explanation Link
The articles of association and/or internal regulations stipulate that
the president of the management board must notify the supervisory
1. Leadership/ Cooperation 9. board if an event occurs or seems likely to occur that has the YES
potential to affect the company’s performance, financial position or
reputation?
The supervisory board approved the code of conduct (or other
1. Leadership/Rules of conduct 40, | Internal regulation) that establishes the rules of conduct to be NO /:esci‘;;atetgZi?eogggqggrc;fgi‘: :gtsziﬁndgiﬁngt has
' p/Ru u ' followed by members of the management and supervisory boards, vt ’ )
. been submitted to the Supervisory Board for approval.
employees and others acting on behalf of the company?
The code of conduct (or other internal regulation) contains provisions
that ensure an inclusive work environment, equal opportunities for Certain elements are regulated by internal acts; however,
1. Leadership/Rules of conduct 11. | different genders and the prohibition of any form of discrimination, as PARTIALLY | the internal acts do not comprehensively cover all the
well as the rules of conduct and measures to be taken if they are elements set out in the recommendation.
breached?
. The code of conduct (or other internal regulation) is freely available The internal acts partially regulating the rules of conduct
1. Leadership/Rules of conduct 12. on the company’s website? NO have not been published on the Company’s website.
. The supervisory board oversees the implementation and monitors the The internal acts do not specifically regulate the
1. LeaderShlp/RU|eS of conduct 13. effectiveness of the code of conduct (or other internal regulation)? NO aforementioned obligation of the Supervisory Board.
The code of conduct (and/or other internal regulation) takes into
) account recommendations on responsible business conduct as set The Company’s internal acts have not been aligned with the
1. Leadership/Rules of conduct 14. | outin the OECD Guidelines for Multinational Enterprises on NO aforementioned OECD Guidelines.
Responsible Business Conduct and the applicable implementing
OECD Due Diligence Guidance for Responsible Business Conduct?
; Members of the management and supervisory boards are prohibited
ﬁje?:lt;:rssfcf)g:fi::ctj of interest 15. from participating in decisionmaking where they have a conflict of YES
interest?
2D f board The Company has not adopted a separate conflict of interest
. Duties of boar ) . ) . management policy; however, certain rules for the
> ; )
members/Conflict of interest 16. The company adopted a policy for managing conflicts of interest? NO prevention and management of conflicts of interest are
regulated by the Company’s internal acts.
2. Duties of board 17 The supervisory board gave prior approval to the policy for managing NO The Company has not adopted a separate conflict of interest
members/Conflict of interest ' conflicts of interest? management policy.
2. Duties of board 18 The policy for managing conflicts of interest is freely available on the NO The Company has not adopted a separate conflict of interest
members/Conflict of interest * | company’s website? management policy.
; Members of the supervisory board are obliged to inform the entire
2me[:rl1jtt)leerss/ocf)(§)r?fi:;? of interest 19. supervisory board that they are in an existing or potential conflict of YES
interest?
; Members of the management board are obliged to inform the
2. Dultjles /oé bof?!rctj f int t 20. president of the supervisory board and other members of the YES
members/Lontiict ot interes management board of an existing or potential conflict of interest?
. . . P A separate register is not prescribed by the internal acts;
. The _superwsory_br_)ard is obllge_d to kegp a rgcord of all not_lflcatlons however, the Supervisory Board, with the support of the
2. Duties of board 21 relating to an existing or potential conflict of interest, including the NO relevant department of the Commany. retains documentation
members/Conflict of interest : description of the actions taken and the outcome of the actions taken . p . pany, ]
as regards any existing or potential conflict of interest? _relatlng to lreported c_onfllcts of interest and the actions taken
i in connection therewith.
Members of the management and supervisory boards have an NO. The internal acts do not specifically regulate the
. obligation to inform the president of the supervisory board if they obligation to report an undisclosed conflict of interest of
2. Duties of board 22 consider that another member of the management or supervisory NO another member of the Management Board or Supervisory

members/Conflict of interest

boards has not declared an existing or potential conflict of interest, or
to inform the deputy president of the supervisory board if it concerns
the president of the supervisory board?

Board; however, the internal acts establish a general duty of
members of the Company’s bodies to act in the best
interests of the Company.
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; Members of the supervisory and management boards do not engage One member of the Supervisory Board serves as a member
2. Duties of board vt : , . , X i
bers/C tition b 23. in activities that compete with the company’s business, either on their NO of the management board of a company engaged in
members/Lompettion ban own or another’s behalf? activities that compete with the Company’s business
. The Management Board member and certain members of
) Members of the supervisory and management boards are not the Supervisory Board hold positions on the management
2. Duties of board members of the management or supervisory boards of companies P ry . P 'ag
/C iti 24. which engage in activities that compete with the company’s NO board and/or supervisory board of other companies
members/Competition ban businessg 9 P pany engaged in activities that compete with the Company’s
) business
2. Duties of board Members of the supervisory and management boards do not own One member of the Supervisory Board holds a significant
| . 25. significant holdings in companies that compete with the company’s NO ownership interest in another company whose business
members/Competition ban
p business? activities overlap with those of the Company
2. Duties of board 26 Members of the management and supervisory boards who own YES
members/Competition ban ' holdings in companies with which
2. Duties of board Details about the holdings owned by the supervisory and The relevant information has not been published on the
! bers/C tition b 27. management boards in companies that compete with the company’s NO Company’s website but is available from other public
members/Lompettion ban business are freely available on the company’s website? sources.
2. Duties of board No transactions involving members of the management or Prior approval by the Supervisory Board is obtained for
members/Related party 28. supervisory boards and the company (or persons related to either PARTIALLY | transactions for which such approval is required by law and
transactions party) can be made without prior approval of the supervisory board? the Company’s internal acts.
2. Duties of board i i i
members/Related part 29, | The fairvalue of each materal transaction, as defined by law, must NO | confimed by an independent expert i Al cases prir o thei
t H party ’ be confirmed by an independent expert prior to any such transaction? execution y P P P
ransactions :
. Reports of independent experts on the fair value of material
2. Duties of board An independent expert's report on the fair value of each material fransactions have not been published on the Company’s
member.s/ReIated party 30. transaction must be made freely available on the company’s website? NO websne.lThe Company ha_s conS|dere_d_the releyant
transactions transactions as part of its internal decision-making and
oversight procedures.
. If the supervisory board appointed a special committee in accordance
2. Duties of board with the law or authorised the audit committee to decide on prior No special committee has been appointed, nor has the Audit
member's/ReIated party 31. | approval for entering into related party transactions, the members of NO Committee been authorised to perform this function.
transactions such committee meet the independence requirements prescribed for
members of the supervisory board?
2 Duti f board If the supervisory board appointed a special committee in accordance
. puties or boar with the law or authorised the audit committee to decide on prior . . : )
S ) No special committee has been appointed, nor has the Audit
member's/ReIated party 32. approval for entering into related party transactions, the members of NO Committee been authorised to perform this function.
transactions such committee are independent of persons and transactions subject
to the prior approval?
2. Duties of board The company adopted procedures for the approval and disclosure of The approval and disclosure of transactions are carried out
members/Related pa . ransactions between members of the management or supervisory in accordance with applicable law and the Company’s
bers/Related party 33 t i bet b f th t i PARTIALLY | i d ith licable | d the C ’
transactions boards and the company (or persons related to either party)? internal acts, without a separately adopted procedure.
2. Duties of board
The audit committee reviews the effectiveness of these procedures
members/Related party 34. once a year? NO No procedures have been adopted.
transactions ’
. The company publishes information on its website without delay . . .
2. Duties of board regarding related party transactions that require prior approval of the Zlew:nd::s:rlrci):;rguct)fsths(ieanfqoart?(r:\;ﬁnher::gljtrinseagg%ns has not
members/Related party 35. | supervisory board, for transactions of the company and for NO Y Y. 9

transactions

transactions of subsidiaries with related parties of the parent
company?

transactions have been publicly disclosed in accordance
with applicable regulations.
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2. Duties of board The notice of a related party transaction contains at least information The relevant transaction information was included in the
members/Related party 36. | on the nature of the relationship with the related party, the names of PARTIALLY blic discl q
transactions the related parties, and the date and value of the transaction? public disclosures made.
2. Duties of board ion i i i i
Such transaction notice is available to the public for at least five years The lrele:vant transaction |nformat|qn was included In the
members/Related party 37. | on the company’s website? PARTIALLY | public disclosures made, and the disclosures remain
transactions pany ’ available on the Company’s website.
2. Duties of board The management board prepares a report on related party An annual report on related-party transactions has been
members/Related party 38. transactions once a year, with the content as prescribed by the PARTIALLY prepared, with further improvement needed in the scope of
transactions Companies Act? transactions covered.
2. Duties of board The auditor audited the report on related party transactions and
members/Related party 39. | submitted the signed report to the management board of the YES
transactions company?
As part of its regular oversight activities, the Supervisory
2. Duties of board Board reviews transactions and relationships with related
members/Related part 40 The supervisory board examined the report on related party NO parties; however, in the report submitted to the General
) party ' transactions, took a position on the Assembly, it did not separately report on its review of the
transactions report on related-party transactions and the results of its
review.
3. Appointment of board embere of ihe management board and or ecommending
. i
EoeaTdberS/Rde of the supervisory 41. candidates for members of the supervisory board to the general YES
meeting?
) The appointment procedures are regulated by the
3. Appointment of board The supervisory board adopted formal and transparent procedures Company’s Articles of Association and internal acts;
members/Role of the supervisory 42. | for appointments to both management and supervisory boards and PARTIALLY | however, no single formal procedure has been adopted
board for the selection of senior management? covering all appointments referred to in the
recommendation.
3. Appointment of board
merrrw)tr))ers/RoIe of the superviso 43 The supervisory board adopted a succession plan? NO The Company does not have a formal succession plan
board P ry ' P ry P plant adopted by the Supervisory Board.
3. A int t of board Procedures for appointment to the management and supervisory The internal acts do not prescribe criteria that, where
. Appointment of boar i i if i
merrrw)gers/Role of the superviso 44, | boards and for the selection of senior management contain objective NO Cfgfilif:g: oa °t2§msff e ﬂydgfri"fig'emgﬁld onder
P ry ' criteria for appointment or selection, giving priority under the same P oap o P gender.
board conditions to the underrepresented gender? Representation of at least 40% has already been achieved
) in the Supervisory Board.
3. Appointment of board rocecires or appoiiment t the management and scpervsory been carred out. Ropresentaton of ot loast 40% of he -
. u i u i i ut. i b
bmoeaTdberS/Rde of the supervisory 45. boards, the selection of senior management, and the succession plan NO underrepresented gender has already been achieved in the
was carried out? Supervisory Board.
3. Appointment of board A prior assessment of the impact on gender equality of the - )
menggers/Role of the supervisory 46. | Procedures for appointment to the management and supervisory NO ?oﬂgzaﬁzﬁﬁﬁt ﬁZiefft”liltnhsfbrﬁzﬁZzegnﬁre"?flﬁ:ﬁa?'}qs’
. boards, the selection of senior management, and the succession plan website ’
board was published free of charge on the company’s website? )
3. Appointment of board The representation of at least 40% of members of the
members/Role of the supervisory 47. | underrepresented gender on the supervisory board or on the YES

board

supervisory and management boards together was ensured?
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. If the representation of at least 40% of members of the
3. Appointment of board underrepresented gender was not achieved, the company took Not applicable. as the underrepresented sex alread
members/Role of the supervisory 48. | measures to achieve the prescribed representation and adopted a NO accoupn‘is for 42 86% of the Su‘;))erviso Board Y
board plan and a deadline for achievement that may not exceed two years ' i '
from the occurrence of the gender imbalance?
. ’ The prescribed representation of at least 40% of the
3. Appointment of board
members/Role of the supervisory 49. gender, together with an explanation as to why the percentage was NO Sggetng;gryu%iz[]dg;?ssjg:ezﬂﬁwZ;ed“;at?r:;rr;?ne: ftgr
board not achieved, are published in the company’s annual report? achi‘()eving spuch representatio‘n p
. The nomination committee oversees the appointment process for the
3. Appointment of board supervisory and management boards to ensure that it is fair,
members/Role of the nomination 50. | transparent and non-discriminatory, that it promotes diversity, YES
committee inclusiveness and equal opportunities, and that it manages to achieve
a balanced representation of both genders?
3. Appointment of board The nomination committee developed role and candidate descriptions The Nomination Committee has not defined formal role and
Y for each vacancy consistent with the profile of the management or candidate profiles in advance; instead, it considers and
memb_ers/RoIe of the nomination 51. supervisory boards, as well as identified and recommended suitable NO recommends suitable candidates, as needed, in connection
committee candidates to the supervisory board? with each individual appointment.
3. Appointment of board When seeking independent members of the supervisory board, the
: Y nomination committee confirmed that the candidates are independent The independence of candidates is considered as part of the
memb,?trS/Rde of the nomination 52. and determined the independence criteria (as defined in Appendix NO appointment process.
commitiee A)?
3. Appointment of board The nomination committee drew up a succession plan for the No formal succession plan has been adopted; instead, the
members/Role of the nomination 53 reappointment or replacement of members of the supervisory and NO continuity and composition of the Management Board and
ith ' management boards in consultation with the president of the relevant Supervisory Board are considered as needed in the context
committee board? of individual appointment and reappointment processes.
3. Appointment of board The nomination committee monitored progress in achieving the target Separate monitoring of progress by the Nomination
members/Role of the nomination 54 ercentage of female members on the supervisory and management NO Committee has not been established, as the targeted
. ' goards agd in senior management? P ry 9 representation of women has already been achieved in the
committee 9 ‘ Supervisory Board.
. The selection and appointment of senior management are
3. Appomtment of board The nomination committee monitored the policy of the management carried out within the Management Board's remit, without
members/Role of the nomination 55. ) ) ! " NO separate oversight by the Nomination Committee.
committee board on the selection and appointment of senior management? Implementation of the aforementioned recommendation is
planned for the forthcoming period.
. i e nomination committee monitored the internal evaluation and the e aforementioned activities have not been carried ou
3. Appointment of board Th inati itt itored the internal evaluati d th The af tioned activities h t b ied out
members/Role of the nomination 56. survey on workers’ perceptions of gender equality and equal NO under the supervision of the Nomination Committee, and
committee opportunities in the company? their implementation is planned for a future period.
3. Appointment. of board ] When proposing candidates for the supervisory board to the general The information required under the Companies Act as well
members/Election of supervisory meeting, the company includes all information from Article 19 of the ! > ; panies Act,
57. . . : . : PARTIALLY | as the candidates’ biographies, has been published on the
board members by the general Code in the general meeting materials and makes it available free of Company’s website
i harge on the company’s website? ’
meeting charg pany
. The proposal for the election of members of the supervisory board
3. Appomtment_ of board ] must also include, for each proposed member, information on The proposal for the election of Supervisory Board members
members/Election of supervisory 58 whether they are independent within the meaning of the provisions of | papTaLLY | iNcludes information on the candidates’ independence;

board members by the general
meeting

Article 255, paragraph 6 of the Companies Act, or why the
supervisory board considers the candidate to be independent and on
the basis of which criteria from the Companies Act/Code?

however, it does not provide a separate explanation of the
criteria based on which independence was determined.
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3. Appointment of board | " i " . ) board ber th ;I_'he sgtlof anquall f:jnanpi?l stattt_ementst;or ttt1te p(;eviousf
; ; n case of nomination of a current supervisory board member, the inancial year includes information on the attendance o
qumdberS/E:;ECtlog OtLSUperVISCI)I'y 59. materials for the general meeting also include all information from PARTIALLY | Supervisory Board members at meetings; however, no
oar_ members Dy the genera Article 20 of the Code? formal individual assessment of their performance has been
meeting carried out.
3. Appomtment_ of board ) The information from Articles 19 and 20 of the Code is freely Information on the independence of the employee
members/Election of supervisory 60 available on the company’s website also in cases when appointing PARTIALLY representative has been published, while the other
board members by the general ' workforce representatives or other supervisory board members not information required under Articles 19 and 20 of the Code
meeting elected by shareholders at the general meeting? has not been published in full.
. ’ . e The Supervisory Board performs most of the
4. Supervisory board and its 61. gir:ntiz::;sgor;gis:rzegf";%ry board include: appointing and PARTIALLY | aforementioned tasks; however, no formal succession plan
has been adopted.
The tasks of the supervisory board also include ensuring at least 40%
4. Supervisory board and its 62. | of the underrepresented gender on the supervisory board or on the YES
supervisory and management boards together?
4. Supervisory board and its The supervisory board developed a supervisory board profile which No formal profile of the Supervisory Board has been
. i specifies the minimum number of members and the combination of prepared. The required competencies and experience are
commlt_tees/Composmon of the 63. age, gender, skills, knowledge and education, as well as professional NO considered when candidates for election to the Supervisory
supervisory board and practical experience that is required in the supervisory board? Board are proposed.
4. Supervisory board and its The supervisory board includes members with different genders,
committees/Composition of the 64. | ages, backgrounds and experience to ensure different perspectives YES
supervisory board in decision-making and the balanced representation of both genders?
4. SUp.erVisory board- .and its The majority of all supervisory board members are independent in As at 31 December 2025, two of the seven members of the
Commlt.tees/Composmon of the 65. accordance with the definition in Appendix A of the Code? NO Supervisory Board were independent within the meaning of
supervisory board the Code.
4. Supervisory board and its
comrr?ittees/(%mposition of the 66 Either president or deputy president of the supervisory board are YES
. : independent?
supervisory board P
. . If the majority of supervisory board members are not independent,
4. Supervisory board and its the supervisory board adopted measures, a plan, and a deadline for No formal measures or plan have been adopted. and their
committees/Composition of the 67. achieving independence that may not exceed two years from the date NO imolementation will be ch))nsidered ina futurg riod
supervisory board on which the majority of supervisory board members were not P P '
independent?
. . All the measures taken by the company to achieve supervisory board ) - -
4. Supervisory board and its independence, the plan and the deadiine for achieving i':gg)gii‘;ﬁ%gi’;g{;mﬁféﬂzrf°; da(f;’tf&"gg ; majority of
commlt.tees/COmposmon of the 68. independence, together with an explanation as to why the NO consequently, they have not been disclosed in the annual
supervisory board mdependyence haT not t:?’;en achieved, are published in the report.
company’s annual report?
4. Supervisory board and its 69 The president of the supervisory board has the tasks specified in YES
committees/President | Article 26 of the Code?
4. Supervisory board and its
committees/Supervisory board 70. | The supervisory board established a nomination committee? YES
committees
4. Supervisory board and its
committees/Supervisory board 71. | The supervisory board established a remuneration committee? YES
committees
4. Supervisory board and its
committees/Supervisory board 72. | The supervisory board established an audit committee? YES

committees
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P p
4. Supervisory board and its
p_ Y . The supervisory board stipulated the mandate and activities of each
committees/Supervisory board 73. | commitiee? YES
committees
4 Supervisory board and it e ot o TerTbers o e
comm!gees/Superwsory board 4. professional and préctical experience to carry c,)ut the functions of that YES
commitiees committee effectively?
4. Supervisory board and its
committees/Supervisory board 75. | Each supervisory board committee has at least three members? YES
committees
4. Sup_ervisory boar.d and its The majority of the members of each committee are independent in In each committee in office as at 31 December 2025,
comm!gees/Superwsory board 76. | Lccordance with the definition in Appendix A of the Code? NO miz)gerﬁent members were outnumbered by the other
commitiees .
4. Supervisory board and its Members of the management board are prohibited from being
f . ibi i
ggmm:g:gz/Supemsory board . members of supervisory board committees? YES
4. Supervisory board and its The independence of supervisory board committees was ensured
. . i u isory i wi u
ggmm!ggg:/SUpewlsory board 78. through independent supervisory board members? YES
I
4. Supervisory board and its https://cak-mlinovi.hr/wp-
Comrr‘w)ittees/Sr{l ervisory board 79 The terms of reference of each supervisory board committee are YES content/uploads/2025/09/Cakoveck
committees P y ' freely available on the company’s website? i-mlinovi-d.d.-Odbori-Nadzornog-
I odbora.pdf
. . . . https://cak-mlinovi.hr/wp-
4 Supervisory board and it Rttt Ao B cotobcads/226041Y Ca
comm!ttees/Superwsory board 80. | Lumberof meetings held, the committee members, and the YES kovecki-mlinovi-d.d.-Godisnji-
committees ) f izvjestaj-2025. 30042026b-FINAL-
independence of each committee member? HRV pdf
. . The minimum time commitment has not been formally
4. Supervisory board and its 81 The minimum expected time commitment of each supervisory board NO defined; however, Supervisory Board members are
committees/Time commitment ' member was specified on their appointment? expected to, and in practice do, demonstrate an appropriate
level of commitment to the performance of their duties.
https://cak-mlinovi.hr/wp-
; ; In the annual report, the company published a record of each content/uploads/2026/04/HRV_Ca
4. SupeNIS(/:o_IEY board anq its 82. supervisory board member’s attendance at the meetings of the YES kovecki-mlinovi-d.d.-Godisnji-
committees/Time commitment supervisory board and its committees? izviestaj-2025. 30042026b-FINAL-
HRV.pdf
. . The company’s articles of association and/or internal regulations
4. Supervisory board and its 83 provide for the obligation of supervisory board members to inform the YES
committees/Time commitment ' company secretary of their membership on the supervisory or
management boards of other companies?
4. Supervisory board and its
committees/Frequency and format 84. | Supervisory board meetings are held at least every three months? YES
of meetings
. . The Supervisory Board has not adopted a separate work
4. Supervisory board and its The supervisory board adopted a work plan that includes the timin plan; instead, the timing and agendas of meetings are
committees/Frequency and format | 85. pervisory P P 9 NO determined individually in the meeting notices, in

of meetings

and agenda of future meetings?

accordance with the Rules of Procedure of the Supervisory
Board.



https://cak-mlinovi.hr/wp-content/uploads/2025/09/Cakovecki-mlinovi-d.d.-Odbori-Nadzornog-odbora.pdf
https://cak-mlinovi.hr/wp-content/uploads/2025/09/Cakovecki-mlinovi-d.d.-Odbori-Nadzornog-odbora.pdf
https://cak-mlinovi.hr/wp-content/uploads/2025/09/Cakovecki-mlinovi-d.d.-Odbori-Nadzornog-odbora.pdf
https://cak-mlinovi.hr/wp-content/uploads/2025/09/Cakovecki-mlinovi-d.d.-Odbori-Nadzornog-odbora.pdf
https://cak-mlinovi.hr/wp-content/uploads/2026/04/HRV_Cakovecki-mlinovi-d.d.-Godisnji-izvjestaj-2025._30042026b-FINAL-HRV.pdf
https://cak-mlinovi.hr/wp-content/uploads/2026/04/HRV_Cakovecki-mlinovi-d.d.-Godisnji-izvjestaj-2025._30042026b-FINAL-HRV.pdf
https://cak-mlinovi.hr/wp-content/uploads/2026/04/HRV_Cakovecki-mlinovi-d.d.-Godisnji-izvjestaj-2025._30042026b-FINAL-HRV.pdf
https://cak-mlinovi.hr/wp-content/uploads/2026/04/HRV_Cakovecki-mlinovi-d.d.-Godisnji-izvjestaj-2025._30042026b-FINAL-HRV.pdf
https://cak-mlinovi.hr/wp-content/uploads/2026/04/HRV_Cakovecki-mlinovi-d.d.-Godisnji-izvjestaj-2025._30042026b-FINAL-HRV.pdf
https://cak-mlinovi.hr/wp-content/uploads/2026/04/HRV_Cakovecki-mlinovi-d.d.-Godisnji-izvjestaj-2025._30042026b-FINAL-HRV.pdf
https://cak-mlinovi.hr/wp-content/uploads/2026/04/HRV_Cakovecki-mlinovi-d.d.-Godisnji-izvjestaj-2025._30042026b-FINAL-HRV.pdf
https://cak-mlinovi.hr/wp-content/uploads/2026/04/HRV_Cakovecki-mlinovi-d.d.-Godisnji-izvjestaj-2025._30042026b-FINAL-HRV.pdf
https://cak-mlinovi.hr/wp-content/uploads/2026/04/HRV_Cakovecki-mlinovi-d.d.-Godisnji-izvjestaj-2025._30042026b-FINAL-HRV.pdf
https://cak-mlinovi.hr/wp-content/uploads/2026/04/HRV_Cakovecki-mlinovi-d.d.-Godisnji-izvjestaj-2025._30042026b-FINAL-HRV.pdf
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4. Supervisory board and its Supervisory board committees meet as often as necessary to
committees/Frequency and format 86. | discharge their responsibilities effectively, and regularly report to the YES
of meetings supervisory board on their activities?
4. Supervisory board and its Supervisory board meetings may be held without the presence of
committees/Frequency and format 87. | management board members when the supervisory board considers YES
of meetings it appropriate?
4. Supervisory board and its Members of the management board are not present at meetings
committees/Frequency and format | 88. | where the supervisory board discusses the performance and YES
of meetings remuneration of the management board and its members?
4. Supervisory board and its Persons who are not members of supervisory board committees may
committees/Frequency and format 89. participate in committee meetings only at the invitation of the YES
of meetings committee?
. : . L _— No separate person has been appointed to perform the
4. Sup.(;I’VIS(/)éy boartd and its 90. Icr)]ri Cg?p::é’r:tea&g?nated an individual to perform the activities of a PARTIALLY | duties of Company Secretary: these duties are performed by
committées/suppor pany e the relevant Legal Affairs Department.
According to the articles of association (or other internal regulations),
) . the company secretary is responsible for ensuring that the . . . ) .
4. Supervisory board and its supervisory board complies with its procedures, advising the The Supervisory Board and its committees are provided with
. 91. . - . PARTIALLY | the necessary support, although the Company does not
committees/Support supervisory board on governance matters, supporting the president have a specifically appointed Company Secreta
of the supervisory board and helping the supervisory board and its P Y app pany -
committees?
4. Supervisory board and its All materials required for a meeting of the supervisory board or a
committees/Quality and timeliness 92. | supervisory board committee are provided to all its members at least YES
of information one week before the meeting?
4. Supervisory board and its Supervisory board meeting minutes are made available to all
. . . . u i i inu vai
g?mgf;?;i/)ﬁuahty and timeliness 93. supervisory board members? YES
i i
4. SuPeNisory board and its The minutes of supervisory board meetings contain information on
C?m;mtteet,S/Qua“ty and timeliness 94. the voting results, including details of how individual members voted? YES
ot Information
The supervisory board is entitled to receive information/advice from
4. Supervisory board and its parties outside of the company at the company’s expense if the External professional support is used as needed and in
. . . . supervisory board considers it necessary to carry out its duties accordance with a procedure agreed with the Management
COI.‘nmlttee'S/Quallty and timeliness 95. effectively, and the procedure for doing so is specified in internal PARTIALLY Board, which has not been formally regulated by the internal
of information regulations adopted by the management board with prior approval by acts.
the supervisory board?
4. Supervisory board and its All supervisory board members received induction training into their No formal induction training has been provided; however,
committees/Training and 96. | o 02 a oirriltment'7 9 NO the necessary information is made available to members as
development PP ) part of the regular work of the Supervisory Board.
4. Supervisory board and its
Comn’r})itteeS/Tzfainin and 97 All supervisory board members undergo ongoing training and YES
d | i 9 ' education to further develop and improve their skills and knowledge?
evelopmen
4. Supervisory board and its Tfhs opgoing tratin'ingbt?lftsupewisoryb:;)ogrd _membersdcm;ersdthe topics
committees/Training and 98. of business sustainability, responsible business conduct an YES

development

achieving a balanced representation of both genders on the
supervisory and management boards and in senior management?
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4. Supervisory board and its Supervisory board members receive regular updates and briefings
committees/Training and 99. | from the management board and experts on matters relevant to the YES
development company and to their duties as supervisory board members?
. . The effectiveness and performance of the Supervisory
4. Superwsory board and its The supervisory board evaluated its effectiveness and composition in Board are considered as part of the preparation of the
committees/Supervisory board 100. | 4o as‘: twelvéymonths’? P PARTIALLY | annual report on the supervision of the Company’s
evaluation p ’ management of its affairs; however, no separate formal self-
assessment has been carried out.
4. Supervisory board and its The performance and effectiveness of the committees are
) . . The supervisory board evaluated the effectiveness and composition considered as part of the work of the Supervisory Board;
commlt.tees/Superwsory board 101. of its committees in the past twelve months? PARTIALLY however, no separate formal assessment has been carried
evaluation out.
. . The effectiveness and performance of the members are
4. Supervisory board and its The supervisory board evaluated the individual performance of its considered collectively through the report on the supervision
committees/Supervisory board 102. | members and the members of its committees in the past twelve PARTIALLY | of the Company’s management of its affairs; however, no
evaluation months? individual assessment of the members of the Supervisory
Board and its committees has been carried out.
4. Supervisory board and its The evaluation was led by the president or by the deputy president of No formal evaluation process for the Supervisory Board has
. : valuation wi y i y uty i valuati u i
Zog;rgt_tgﬁs/Supewlsory board 103. the supervisory board if the president is not independent? NO been carried out
valuati
4. Supervisory board and its The evaluation of the supervisory board and its committees included 't:l:efrsrcn;?rl:gﬂufttiﬁg gg;:;sgi'g}néﬁgl? ?\it?)ofr:geg %??heehas
. - valuati u i i i inclu i ut; iti unctioni
zog:rgthgS/SUperwsory board 104. an assessment of all the circumstances from Article 43 of the Code? NO Supervisory Board are considered as part of its regular
valuat activities.
4. SupeWiSOW boar_d and its The evaluation of the supervisory board and its committees identifies grheepgfaiidogogwnggtﬁ;eigtis dgnttri}iee(fjuggt;?:rl{l gf?r?: regular
commlt'Fees/Supewlsory board 105. Wrzet:gt it:::)ef 1; :i Pr?ﬁei tfi?]r lsrgprovements in the operation and PARTIALLY | & fthe Supervisory Board, but not through a formal
evaluation prep 98¢ evaluation process.
4. Supervisory board and its ) ) A separate report on the evaluation of the Supervisory
committees/Supervisory board 106. ;’See?\?ir;gal fg;g :ﬁéug:i:n:mgge?)the evaluation of the NO Board and its committees is not included in the annual
evaluation P v ) report.
. . The report on the evaluation of the supervisory board and its . )
4. Supervisory board and its committees includes how the evaluation was carried out, whether E:e?jef% ?:ﬁigﬁ;ﬂﬁg {:22::5?:;232”8 ‘:)I:r‘i?)rfetiévtggilrre
commltFees/Supewlsory board 107. | external assessors were employed and who was consulted during the NO work. Formalisation of the process will be considered in a
evaluation process, as well as a summary of the actions taken or to be taken as ’
a result of the evaluation? future period.
The duties of the Management Board under Article 45 of the
5. Management — I . Code are largely regulated by internal acts and implemented
board/Responsibilities of the 108. Zrasggz%imem board has the responsibilities specified in Article 45 | pApTIALLY | in practice, while no formal target for the representation of
management board ’ the underrepresented gender in senior management has
been established.
5. Management_ o The management board set the percentage of the underrepresented :;lgtr:aégitjz‘:srcfuﬁzgiyhf:ptr’::gnzrdn}2'2’;?;??:223’6";:;%
board/ReSpOtnSIbllléleS of the 109. g\t/agiee:rr;:enlor management as a target to be achieved in the next NO Establishing such a target will be considered in a future
management boar : period.
The set percentage of representation of the underrepresented gender
5. Management in senior management, together with an explanation of why it was No target percentage has been formally established or
T lected, why the percentage was not achieved, if applicable, the disclosed in the annual report; its establishment and
board/Responsibilities of the 110. | ¢ NO

management board

measures the company is taking to achieve it, the plan and deadline
for achievement, which may not exceed five years, and the progress
achieved against the plan were published in the annual report?

corresponding reporting will be considered in a future
period.
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The management board adopted the rules of procedure of the
5. Management management board which define the distribution of responsibilities
board/Responsibilities of the 111. | and the manner of cooperation between management board YES
management board members, including procedures for conducting meetings and
adopting decisions?
5. Management The rules of procedure of the management board must be approved
board/Responsibilities of the 112. by the supervisory board? YES
management board
5. Management In the case of groups, the management board of the parent company
board/Responsibilities of the 113. | ensured effective oversight of the activities of the other companies in YES
management board the group and the existence of appropriate intra-group cooperation?
5. Management In the case of groups, the management board of the parent company The aforementioned rules have been established in certain
T ensured there are rules setting out the scope, responsibilities and companies within the Group, while their harmonisation and
board/ResponS|b|I|t|es of the 114. reporting arrangements at the parent company and subsidiary level, PARTIALLY implementation at the Group level will be carried out in a
management board as well as rules to prevent conflicts of interest? future period.
5. Management In the case of groups, information about the supervision system and The aforementioned information and rules have not been
board/Responsibilities of the 115. | intra-group cooperation, as well as the intra-group rules of action are NO published on the Company’s website, and their publication
management board available free of charge on the company’s website? will be considered in a future period.
5. Management In the case that no management control agreement has been
) [T concluded, the management board of a subsidiary prepared a report
board/Responsibilities of the 116. on the company's relations with related companies within the first YES
management board three months of the business year?
The report of the management board of a subsidiary on relations with
related companies contains all legal transactions that the company
5. Management undertook in the previous year with the controlling company or its
board/Responsibilities of the 117. | related companies, or according to instructions in the interest of those YES
management board companies, as well as all other actions that it undertook or failed to
undertake in the past year according to instructions of those
companies?
5. Management The report of the management board of a subsidiary on relations with
) . related companies contains, for both legal transactions and other
board/Responsibilities of the 118. actions, all information prescribed by Article 497, paragraphs 1 and 2 YES
management board of the Companies Act?
5. Management The auditor audited the report of the management board of a
board/Responsibilities of the 119. | subsidiary on relations with related companies and submitted the YES
management board signed report to the management board of the company?
Relationships with related companies are considered as part
5. Management :)'he Zupfervis%rydboard exalmined thehrep:)rt %f the managemeEt of the regule:]r oversighrt] oféhe Colm/_{)any’sb?ng the Grgup’s
[T oard of a subsidiary on relations with related companies, took a operations; however, the General Assembly has not been
board/ReSponSIbllltles of the 120. position on the audit results, and informed the general meeting NO separately informed of the review of the special report on
management board thereof in its report submitted to the general meeting? relationships with related companies and the results of its
review.
The supervisory board ensures that the management board No formal profile of the Management Board covering the
5 Management maintains a profile that specifies the minimum number of members aforementioned criteria has been established, while the
) L 121. | and the combination of members of a given age, gender, skills, NO required competencies, experience and diversity are taken
board/CompOSItlon knowledge and education, as well as professional and practical into account when appointing members of the Management
experience, taking into Board.
Certain responsibilities of the President of the Management
5. Management board/President 122 The responsibility of the president of the management board for all PARTIALLY Board are regulated by the employment/service agreement

activities under Article 49 of the Code is stipulated?

and internal acts, while the remaining matters are governed
by the relevant statutory provisions.
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The company’s internal regulations provide that members of the
5. Management board/Limits on 123 management board must obtain prior approval from the supervisory YES
other appointments * | board before accepting an appointment to join a board of a company
that is not part of the same group?
5. Management board/Limits on Members of the management board hold no more than two positions
. . 124. | in management or supervisory boards of companies that are not part YES
other appointments of the same group?
5. Management Ir:cfth(i_ past twel;/tehmonths, the st:pefzrvisory boaltrd egaltuated ;[:e
effectiveness of the arrangements for cooperation between the
board/Management board 125. supervisory and management boards, and the adequacy of the YES
evaluation support and information it receives from the management board?
https://cak-mlinovi.hr/wp-
5. Management The results of the evaluation of the arrangements for cooperation content/uploads/2026/07/Cakoveck
board/Management board 126. | between the supervisory and management boards are included in the YES i-Mlinovi_lzvjesce-NO-o-nadzoru-
evaluation annual report? vodenja-poslova-Drustva-za-
2025.9.pdf
5. Management At least once a year, the management board evaluated its own ggrefo'\r/lnawgicg:gnc;??r:eBgf?‘S:t?\?eenSeggto?Siﬁgisvsi dltjsalovn:r;mbers
board/Management board 127. | effectiveness and that of its individual members, applying the same NO ) . ) :
evaluation 9 criteria and avoiding any form of discrimination? i?)gsrltidnz&glec;?og such assessments is planned for the next
5. Management The management board reported to the supervisory board the Repori thi tter will b idered in a fut
board/Management board 128. | conclusions of the evaluations of its own effectiveness and that of its NO :rFi):d ing on this matter will be considered in a future
evaluation individual members? P ’
The remuneration committee recommends to the supervisory board
. the remuneration policy for management board members at least
6. Remuneration of board every three years, taking into account the amount and structure of the The Remuneration Committee recommends the
members/Role of the 129. | remuneration of senior management and the workforce as a whole, PARTIALLY | Remuneration Policy to the Supervisory Board. A prior
remuneration committee having carried out a preliminary assessment of the effects of that assessment of its impact has not been carried out.
policy on the equality of remuneration of different genders for equal
work and/or work of equal value?
. The remuneration committee recommended to the supervisory board
6. Remuneration of board the remuneration for management board members based on an When recommending remuneration, the aforementioned
members/Role of the 130. | assessment of the company’s and their individual performance, NO criteria were not formally applied in full; their full application
remuneration committee taking into account the equality of remuneration of different genders is planned for a future period.
for equal work and/or work of equal value?
The remunera_tlon commlttee recor_nmended to the supervisory b_oard No separate remuneration policy has been adopted for
6. Remuneration of board e emuneraton sy forspervor boar e and caries
members/RoIe of th? 131. equality of remuneration of different genders for equal work and/or NO fafoiﬁmem'oﬂehd asbsessgwetnt bgendcsrned outl, :gmur;?r:atlon
remuneration committee work of equal value, and that policy was submitted for approval by or thelr work has been determined by a resolution ot the
the general meeting? General Assembly.
. The remuneration committee monitored the amount and structure of The aforementioned oversight and provision of
6. Remuneration of board remuneration of senior management and the workforce as a whole, © aiore de " o et ?he I\sllg andp (t)Bs o doh b
members/RoIe of thg 132. | taking into account the equality of remuneration of different genders NO 22$ﬁ?dmoeur1; tah:;?ismglerien?ar:;%e\%ﬁle c?:r:sid::’eedr;g a een
remuneration committee for equal work and/or work of equal value, and made future period
recommendations to the management board on its policies? )
6. Remuneration of board The remuneration committee oversaw the preparation of the annual
members/Role of the 133. | remuneration report required by law for approval by the supervisory YES
remuneration committee board?
6. Remuneration of board The supervisory board determined the annual remuneration of each The remuneration of Management Board members was
members/Remuneration of 134 management board member, based on the recommendations of the PARTIALLY determined in accordance with the Remuneration Policy and

management board members

remuneration committee and in accordance with the approved
remuneration policy?

the agreements entered into, without separate
recommendations from the Remuneration Committee.
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6. Remuneration of board The remuneration policy is non-discriminatory, consistent with A new Remuneration Policy, prepared taking into account
members/Remuneration of 135. | sustainability objectives, and prepared in accordance with the PARTIALLY | the aforementioned requirements, has been submitted to the
management board members relevant legal requirements? General Assembly for approval.
. Levels of remuneration for management board members take into
6. Remuneration of board account the agreed strategy, risk appetite, the economic environment The aforementioned criteria have been taken into account in
members/Remuneration of 136. | in which the company operates, the fulfilment of sustainability PARTIALLY | the new Remuneration Policy submitted to the General
objectives, and the pay and conditions of employees within the Assembly for approval.
management board members >
company?
6. Remuneration of board The remuneration policy prescribes that a member of the
: : management board may not dispose of shares awarded to them as
members/Remuneration of 137. part of the remuneration package for at least two years from the day YES
management board members on which the shares were awarded to them?
The current Remuneration Policy does not provide for
6. Remuneration of board The remuneration policy prescribes that a member of the remuneration in the form of share options, and no such
members/Remuneration of 138 management board may not exercise share options awarded to them NO options have been granted to Management Board members.
* | as part of the remuneration package for at least two years from the The new Remuneration Policy submitted to the General
management board members day on which the options were awarded to them? Assembly for approval also does not provide for such a form
of remuneration.
6. Remuneration of board The remuneration policy includes provisions specifying the gfh 5;;2;?::_;?3;22?;0r\]’viﬁ‘!%g?g&?%semzaler;ﬁwb%k
members/Remuneration of 139. féﬁ%?::gggﬁs\;gdglgg \ziatghoeflg 23,22233:,23}) board member's PARTIALLY Policy sets out in greater detail the circumstances for its
management board members ’ reduction, withholding and clawback.
6. Remuneration of board Levels of remuneration for the president of the supervisory board and
: : other supervisory board members reflect their time commitment and

memb?rS/Remuneratlon of 140. responsibilities, including the time commitment and responsibilities in YES
supervisory board members supervisory board committees?
6. Remuneration of board The company’s remuneration policy and/or internal regulations There has been no initiative to specifically requlate
members/Remuneration of 141. | prohibit the inclusion of variable elements or other performance- NO ' i P y reguate

” . . ! remuneration of Supervisory Board members in this respect.
supervisory board members related elements in the remuneration of the supervisory board?
6. Remuneration of board The company adopted a remuneration policy for the supervisory The Remuneration Policy has been adopted only for

. y u i icy u i u i icy y
gfnng‘z/t%ipomng on 142. board, management board, and senior management? PARTIALLY members of the Management Board.
u |
6. Remuneration.Of board The company carried out an assessment of the effects of The assessment has not been carried out. and its
members/tReportlng on 143. gee:lggresrgtlon policies on the equality of remuneration of different NO implementation will be considered in a future period.
remuneration ‘
6. Remuneration of board The remuneration policy was approved by shareholders at the
members/Reportmg on 144. general meeting? YES
remuneration
6. Remuneration of board The approved rem ation policy of the company is freely availabl httpts://;:/ak]m;g%ibgri%rglp litik:
: e approved remuneration policy ol ny is freely available content/uploads olitika-

members/tReportlng on 145. on the company’s website? YES primitaka-clanova-Uprave-drustva-
remuneration Cakovecki-mlinovi-d.d.pdf
6. Remuneration of board The assessment of the effects of remuneration policies on the ) . .
members/Reporting on 146. | equality of remuneration of different genders is freely available on the NO Zstenzgfrirgﬁ:r?:gw assessment has neither been carried
remuneration company’s website? P '
6. Remuneration of board The annual remuneration report includes information on the
members/Reporting on 147 remuneration of all individual members of the supervisory and YES

remuneration

management boards, with the content as specified in Article 60 of the
Code and the Companies Act?
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The annual remuneration report includes information on the manner The report contains information on the method of
6. Remuneration of board :); dlefttle(n;'ni?ing the remunel;dtion p(;)llicy fotr the mar';tagemetn'g boslr‘?, determinir:lg, structurltle and criteriatqf Mapagerpent Board
. e link between remuneration and long-term results, sustainability remuneration, as well as comparative information on
members/Reportmg on 148. and resilience of the company, the structure and parameters for PARTIALLY employee remuneration and the Company’s business
remuneration calculating the remuneration for the management board, the results, while certain of the aforementioned elements have
compliance of remuneration of the management not been addressed separately.
6. Remuneration of board The annual remuneration report includes information on the
members/Reporting on 149. | remuneration of each member of supervisory board committees who YES
remuneration is not a member of the supervisory board, if applicable?
6. Remuneration of board ) ) https://cak-mlinovi.hr/wp-
members/Reporting on 150 The annual remuneration report is freely available on the company’s YES content/uploads/2026/07/Cakoveck
remuneration g * | website? i-Mlinovi_lzvjesce-o-primicima-
Uprave-i-NO-za-2025.9.pdf
6. Remuneration of board Th ditor' rt on th inati f th | ti httpts://tc/ak-lmlgo/\éibg%%r;/c k Kk
: e auditor's report on the examination of the annual remuneration content/uploads akovec|
gfnnc]gz';/t%ipomng on 151. report is freely available on the company’s website? YES i-Mlinovi_lzvjesce-o-primicima-
Uprave-i-NO-za-2025.9.pdf
7. Risks, internal control and The mgnaget;nenct‘ boa_rdkadopted, upotn prli_or appro;lgl b);r:he . godseﬁaratbe risk rc?arlagemﬁ?t ‘;0"03{ ala(s en\(/jis_agked by the
. . supervisory board, a risk management policy specifying the nature ode has been adopted, while key risks and ris
audit/Roles of the supervisory and 152. and extent of the risks the company needs to and is willing to take in NO management measures are addressed as part of the
management boards order to achieve its long-term strategic objectives? Company’s financial and business reporting.
7. Risks, internal control and ) ) N ) ) ) )
audit/Roles of the supervisory and 153 The risk management policy takes sustainability matters into NO No separate risk management policy as envisaged by the
management boards * | account? Code has been adopted.
7. Risks. internal control and The company’s articles of association and/or internal regulations
. ’ . prescribe the management board's responsibility for identifying the
amuadrzgsg:s:rﬁftfggrfjl;perwsory and 154. major financial, operational and external risks associated with YES
achieving the strategy and sustaining the
7. Risks, internal control and
audit/Roles of the supervisory and 155 The management board reports regularly to the supervisory board on YES
management boardSp ry * | the status of the major risks?
. . The audit committee monitors the integrity and completeness of the
7. Risks, internal control and 456, | financial statements and accounting policies of the company and YES
audit/Role of the audit committee * | other formal announcements relating to the company’s financial
performance?
. . The audit committee monitors the integrity and completeness of
7. Risks, internal control and 157 corporate sustainability reports and sustainability reporting policies YES
audit/Role of the audit committee * | and other formal announcements relating to the company’s
sustainability-related performance?
7. Risks, internal control and 158 The audit committee monitors the implementation of tax planning, YES
audit/Role of the audit committee * | including the distribution of tax on profit from cross-border activities?
7. Risks, internal control and 159, | The audit committee monitors the effectiveness of the company’s YES
audit/Role of the audit committee " | internal financial controls?
7. Risks, internal control and 160 The audit committee ensures the adequacy, independence and YES
audit/Role of the audit committee * | effectiveness of the external audit function?
7. Risks, internal control and The audit committee ensures the independence and adequacy of the The Company does not have a separate internal audit
, . . 161. | mmitie NO y
audit/Role of the audit committee . internal audit function? function.
7. Risks, internal control and 162, | The audit committee monitors the implementation of actions identified YES

audit/Role of the audit committee

as a result of external and internal audit and its own monitoring?
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https://cak-mlinovi.hr/wp-content/uploads/2026/07/Cakovecki-Mlinovi_Izvjesce-o-primicima-Uprave-i-NO-za-2025.g.pdf
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; ; The supervisory board (or a separate supervisory board committee or
7. (TISII;S] Intirt?wal Cog.ttrOI and ith 163. | the audit committee) undertakes activities to monitor the YES
auai ole 0 € auait committee effectiveness of

; ; The supervisory board (or a separate supervisory board committee or
. (Tlijllésyl Int?”;al Cog.trd and. 164. | the audit committee) monitors the application of the procedures for YES
audit/Role of the audit committee reporting breaches of the law or the company’s code of conduct?
7. Risks. internal control and The audit committee oversees the process of selecting and

. o . appointing the external auditor in accordance with the requirements
aud!t/ReIat|ons with the external 165. of the law, and makes recommendations to the supervisory board on YES
auditor the choice of the external auditor and the terms of their appointment?
7. Risks, internal control and In the past twelve months, the audit committee approved the work
audit/Relations with the external 166. | plan of the external auditor covering the scope and materiality of the YES
auditor activities to be audited?
7. Risks, internal control and The audit committee meets with the external auditor as needed to
audit/Relations with the external 167. | discuss issues identified in the course of the audit and to monitor the YES
auditor quality of the services provided?
7. Risks, internal control and The audit committee monitors the independence and objectivity of the

. A h udi i i i jectivity
aud!t/ReIatlons with the external 168. | o iemal auditor? YES
auditor
7. Risks, internal control and The audit committee approved a policy on the provision of permitted No separate policy on permitted non-audit services has
audit/Relations with the external 169. | non-audit services by the external auditor and monitors the PARTIALLY | been adopted, and the applicable statutory provisions are
auditor implementation of that policy? followed in this area.
7. Risks, internal control and The audit committee reviewed the effectiveness of the risk
audit/Risk management and 170. | management and internal control systems as a whole at least once a YES
internal control year?
7. Risks, internal control and The audit committee made recommendations to the supervisory and During the reorting period. there was no need for
audit/Risk management and 171. | management boards of the company regarding the effectiveness of NO 9 d ? ng:h' e
: he risk recommendations of this type.
internal control t

. . https://cak-mlinovi.hr/wp-
7. Risks, internal control and In its annual report, the company stated how the supervisory board content/uploads/2026/04/HRV_Ca
audit/Risk management and 172. | conducted supervision regarding the effectiveness of the risk YES kovecki-mlinovi-d.d.-Godisnji-
internal control management and internal control systems? izvjestaj-2025. 30042026b-FINAL-

HRV.pdf

. . https://cak-mlinovi.hr/wp-
7. Risks, internal control and In its annual report, the company described which significant internal content/uploads/2026/04/HRV_Ca
audit/Risk management and 173. | controls were not effective, as well as measures and activities taken YES kovecki-mlinovi-d.d.-Godisnji-
internal control or proposed for their improvement? izvjestaj-2025. 30042026b-FINAL-

HRV.pdf

7. Risks, internal control and The company maintains an effective risk management system that
audit/Risk management and 174. | ensures reliable risk identification, measurement, responses, YES
internal control reporting, and monitoring?

. . The risk management system covers all the risks that the company
7. Risks, internal control and faces or may face, including climate and environmental risks, health
audit/Risk management and 175. | crises, disruptions in supply chains, geopolitical tensions, tax risks, YES

internal control

cybersecurity risks and risks related to the use of digital technologies,
as well as financial and operational risks?
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7. Risks. internal control and The company designated clear internal responsibilities for
D maintaining the risk management system, as well as a clear The aforementioned responsibilities and procedures have
,aL:dlt/Rlls’k n;ar;agement and 176. procedure for maintaining contact between responsible persons and PARTIALLY not been formalised, but are applied in practice.
Internal contro the audit committee?
7. Risks, internal control and The company established an internal audit function with responsibility There has been no initiative to establish an internal audit
audit/Risk management and 177. | for supervising the effectiveness of internal control systems, including NO function
internal control the management of risks? '
7. Risks, internal control and The audit it d the internal audit olan in th ‘
audit/Risk management and 178. M(jlfeunjnoﬁ(t)r?;r;“ €¢ approved the Internal audit plan in the pas NO The Company does not prepare an internal audit plan.
internal control )
7. Risks, internal control and The audit it ived the internal auditor s and
Ry e audit committee received the internal auditor’s reports an . )
gl:dlt/Rllsk rT;anlagement and 179. | onitored the implementation of their recommendations? NO The Company does not have an internal auditor.
Internal contro
7. Risks, internal control and The audit committee is obliged to recommend the appointment or
audit/Risk management and 180. | dismissal of the head of the internal audit function to the supervisory NO The Company has not established an internal audit function.
internal control board?
7. Risks, internal control and Where there is no internal audit function, the audit committee . . )
audit/Risk management and 181. | reviewed the need for such a function as part of its review of the NO Zgr?s?;:riéor an internal audit function has not been
internal control internal control system in the past twelve months? '
The management board, with the prior approval of the supervisory
i ; board, adopted procedures for reporting breaches of the law, the
7. gmﬁ.lq:erbr:al gontrol and 182. | company's code of conduct, or unethical behaviour, including cases YES
auai Istieblowing where there is a suspicion of a breach or the possibility of one
occurring?
. . The procedure ensures that employees or external stakeholders do
7. Risks, internal control and 183 not suffer negative consequences if they report suspected YES
audit/Whistleblowing * | misconduct, and that the identity of the whistle-blower remains
protected?
; ; The procedures comply with the rules on the protection of
. Esﬁﬁ.lr}}egral gontrol and 184. | whistleblowers, gender equality, protection against any form of YES
auai Istieblowing harassment, and antidiscrimination?
https://cak-mlinovi.hr/wp-
7. Risks. internal control and A detailed description of the procedure for reporting breaches of the content/uploads/2022/06/PRAVILN
. d't/WI”l' tleblowi 185. | law, the company's code of conduct, or unethical behaviour is freely YES IK-0-postupku-prijavljivanja-
auai Istieblowing available on the company's website? nepravilnosti-i-imenovanju-
povjerljiive-osobe_23.6.2022.pdf
7. Risks, internal control and 186. | The management board appointed a person in charge of resolving YES
audit/Whistleblowing " | reported irregularities?
The company'’s articles of association and/or internal regulations
7. Risks, interal control and | g | fresee ne managenentbosls duty o mmadatay rportal | he el st roid o e possciy, bt e
audit/Whistleblowing measures to be taken, and inform the supervisory board of the results obligation, to report to the Supervisory Board.
of the implemented measures?
. . The company’s articles of association and/or internal regulations
7. Risks, internal control and 488, | Prescribe the management board's duty to inform the whistieblower of YES

audit/Whistleblowing

the results of the implemented measures, unless otherwise regulated
by the relevant regulation?
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. . The company'’s articles of association and/or internal regulations
7. Risks, internal control and 489, | Prescribe the management board's duty to ensure the protection of YES
audit/WhistIebIowing * | the whistleblower’s identity and the protection against possible
retaliation?
7. Risks, internal control and 190 The audit committee reviewed the effectiveness of the whistleblowing YES
audit/WhistIebIowing * | procedure and its application at least annually?
8. Disclosure and All information that the company is required to disclose in accordance
transparency/Use of the company | 191. | with the law, listing rules, the Code and its own articles of association YES
website is freely available on the company’s website?
8. Disclosure and The company’s website is easily accessible, available to end users
y's website i ily ible, avai users,
transparency/Use of the company | 192. | 2" " Userfrien dly? YES
website
8. Disclosure and
transparency/Use of the company | 193. | The company’s annual report is available on the company’s website? YES
website
8. Disclosure and The half-year and quarterly reports and other financial information https://cak-mlinovi.hr/financijski
tra?)sﬁarencwuse of the company 194. required to be disclosed are available on the company’s website? YES izvjestaiji/
website
8. Disclosure and Sustainability-related information that can reasonably be expected to hitps://cak-mlinovi.hr/financiiski-
transparency/Use of the company 195. | influence the investor’s valuation of the company or their investment YES rviestail NrNanclskl-
website or voting decisions is available on the company’s website? izviestal
. Information on the terms of reference, composition and members of Information on the composition and members of the
8. Disclosure and the supervisory board and its committees, and the management Supervisory Board, its committees and the Management
transparency/Use of the company 196. | board, including information on the independence of each individual PARTIALLY | Board, as well as information on the independence of
website board member and the criteria for their independence is available on members, is available on the Company’s website, while the
the company’s website? independence criteria have not been separately published.
8. Disclosure and The company’s articles of association and other internal regulations https//cak-mlinovi.hr/korporativno-
transparency/Use of the company | 197. | in accordance with the Code are available on the company’s YES YT :
. - upravljanje/
website website?
8. Disclosure and Igﬁtgo.r:gagyr;z pcfwl.iﬁfesn%nr%%isroa rgler;_taleangrsﬁc;a;;n?:);nc;;eh#tman The policies referred to have not been published on the
ights, includi i ights, inclusive worki Vi : ) . f
transparency/Use of the company 198. corruption and bribery, and discrimination are available on the NO Company’s website, and their publication is planned for a
website , - future period.
company’s website?
. https://cak-mlinovi.hr/wp-
8. Disclosure and The company’s code of conduct and details of how to report contentiuploads/2022/06/PRAVILN
transparency/Use of the company | 199. d ; . oo YES IK-0-postupku-prijavijivanja-
website suspected misconduct are available on the company’s website? nepravilnosti-Kimenovaniu.
povierljiive-osobe_23.6.2022.pdf
8. Disclosure and The organisational chart detailing the position of the company within
transparency/Use of the company 200. | the group, if the company is part of a group, including intra-group NO There has been no initiative to publish such information.
website policies, is available on the company’s website?
8. Disclosure and Information on any cross-shareholdings involving the company is
nformation on any cross-shareholdings involving ompany i - ’ . .
trargsptarency/Use of the company 201. available on the company’s website? NO There has been no initiative to publish such information.
wepsiie
8. Disclosure and Th rt te i tax inf tion i ilabl th Th rt te i tax inf tion f rt of
transparency/Use of the company 202. e report on corporate income tax information is available on the PARTIALLY e report on corporate income tax information forms part o

website

company’s website?

the Company’s annual financial reporting package.
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8. Disclosure and i i 4
t The report on related party transactions is available on the The rgport s purrentl_y npt avgllable on t‘he Cor_npany S
ransparency/Use of the company | 203. company’s website? NO website, and its publication will be considered in a future
website period.
8. Disclosure and The report on the company’s relations with related companies is The report is currently not available on the Company's
transparency/Use of the company | 204. availabﬁe on the compsny‘}é website? P NO website, and its publication will be considered in a future
website period.
. Information on the concluded shareholders’ agreements, including Information on the shareholders’ agreement entered into is
8. Disclosure and detailed information on who the parties to the agreement are, what is available through the Court Re istgr in accordance with the
transparency/Use of the company | 205. | the basic purpose of the concluded agreement and how it is NO provisions of th% Companies Agt but has not been
website \elavcet;:i\t/:g, as prescribed by law, is available on the company’s separately published on the Company’s website.
. Details of changes in the shareholdings of supervisory and ) . .
8. Disclosure and management board members, other persons discharging managerial Eal:}rl:?rgi]nzgodzigl:ltgg?ew\?vﬁl2?hceh;Egﬁsgtri}osr\hgfr?:gg#gison on
transparency/Use of the company 206. | responsibilities, as well as persons closely associated with them, NO ' h . ;
website notifiable under applicable laws and regulations, and any related reélﬁg-:ad-party transactions will be considered in a future
party transactions are available on the company’s website? P )
. The Company’s website provides access to the
8. Disclosure and The remuneration policy for members of the supervisory board, Remuneration Policy for Management Board members and
transparency/Use of the company 207. | management board and senior management, as well as the annual PARTIALLY | the annual Remuneration Report, while no separate
website remuneration report are available on the company’s website? remuneration policies have been adopted for the
Supervisory Board and senior management.
8. Disclosure and ™ 's dividend policy i lable on th )
transparency/Use of the company | 208. Weisci?gpany § dividend policy Is avallable on the company's NO The Company has not adopted a separate dividend policy.
website
8. Disclosure and The risk management policy, including information on the nature and ggﬁcso\:vnhpilaen%f:ar;gg;r?do%ptkee?/ ?i:fsp:;eg?i;fx;ﬁgggggﬁpt
traerl])ssr')taerency/use of the company | 209. gﬁ:\‘fgi\llgglzsgnotfr:gi;i?:qusuagggzgce procedures and measures, NO measures is disclosed as part of its financial and business
wepsi ) reporting.
8. Disclosure and the general meeting. publicaton of inancialresuls, cvidend hitps:/calcmiinov -
ing, publicati i i ults, divi
transparency/Use of the company 210. payments and investor conferences, is available on the company’s YES contgatéuplozdglzzt)c)z;g2éfKa|endar-
website website? vaznin-dogadaja-. -p
8. Disclosure and
transparency/Use of the compan 211, | All materials related to the general meeting, including the decisions of YES https://cak-mlinovi.hr/obavijesti/
P Y pany * | the meeting, are available on the company’s website? * * !
website
8. Disclosure and The name and contact details of the persons in charge for investor The email address of the person responsible for investor
transparency/Use of the company | 212. | =200 20 e on the com par’fy,s obater PARTIALLY | relations is available at the following link: https://cak-
website ) mlinovi.hr/kontakt/
8. Disclosure and The company ensured that the information on the website is kept up
transparency/Use of the company | 213. | todate and published in accordance with time limits prescribed by YES
website law and regulations?
8. Disclosure and Al informati the website is freel ilable in the Croati
transparency/Use of the company 214. Ianlgnuggg’? ion on the website is freely available in the Croatian YES
website
8. Disclosure and All inf i th bsite is freel ilable in the English S inf ti d tati d oth terial
transparency/Use of the company 215. information on the website is freely available in the Englis| NO ome information, documentation and other materials are

website

language?

not available in English.
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; The company’s annual report contains a record of the number of
t8. DISCIOSLJre/an | it 216. | supervisory board and committee meetings held, and each member's YES
ransparency/Annual repo attendance at these meetings?
8. Disclosure and 217 The company’s annual report contains information on all shares and NO The Annual Report does not contain the information
transparency/Annual report * | other financial instruments of the specified in this recommendation of the Code.
. The company’s annual report contains information on all contracts . .
8. Disclosure and and agreements between members of the management or _The Ann.ual Report does not contain consolidated .
218. ’ . NO information on all contracts and agreements covered by this
transparency/Annual report supervisory boards and the company (or persons related to either recommendation
party)? )
8. Disclosure and The company’s annual report contains the results of the supervisory Z:s Zf::ggxewnﬁsihog chZnsauZ?nngr??gozﬁ):ﬁ:ggc:t;ssed in
’ /A | 219. | board’s evaluation of its own effectiveness, and the effectiveness of PARTIALLY the ’r)e ort on the su ervisiogn carried out. without a separate
transparency/Annual report the arrangements for cooperation with the management board? formalpassessment P ’ P
. The company’s annual report contains a report on the work of each
8. Disclosure and 290, | supervisory board committee, including information on the number of YES
transparency/AnnuaI report * | meetings held, the members of the committee and their attendance
record?
. The company’s annual report contains information on the concluded No new shareholders’ agreement was entered into during
8. Disclosure and 221 shareholders’ agreements, including detailed information on who the NO 2025. Information on the shareholders’ agreement entered
transparency/AnnuaI report * | parties to the agreement are, what is the basic purpose of the into in 2023 was included in the Annual Report for the year
concluded agreement and how it is achieved, as prescribed by law? in which the agreement was entered into.
. The company’s annual report contains a report on gender equality
8. Disclosure and 999 | and the fulfilment of the conditions regarding gender balance on the NO No. A separate report is not included.
transparency/Annual report supervisory board, management board and senior management, with
an explanation if these are not met?
The Annual Report contains information on the
; The company’s annual report contains a report on the fulfilment of the independence of the members of the Supervisory Board but
8. Disclosure and
t ; A I rt 223. | conditions relating to the independence of the supervisory board PARTIALLY | does not contain the criteria based on which their
ransparency/Annual repo members and the criteria for their independence? independence is determined, which are set out in the
Company’s internal acts.
; The company’s annual report includes a description of sustainability-
8. DISCIOsure/an | 224. | related objectives determined by the company, and the report on their YES
transparency nnual report achievement?
The company’s annual report includes information on issued bonds
and other concluded debt agreements, including information on the
8. Disclosure and obligations assumed by the company under such agreements, which, During 2025, the Company had no bonds outstanding and
t § A I rt 225. | inthe event of a breach of the terms of the agreement, may limit the NO did not enter into any debt agreements with the
ransparency/Annual repo rights of the management board and shareholders or require changes characteristics referred to in this recommendation.
in the company’s operations, as well as information on the likelihood
of such events occurring?
8. Disclosure and 296, | The statement of application of the corporate governance code is YES
transparency/Annual report * | included in the company’s annual report?
8. Disclosure and 997 | The statement of application of the corporate governance code YES
transparency/AnnuaI report * | contains all information prescribed by the Accounting Act?
9. Shareholders and the general The gompanly ens;m;d thatt;lll sEalrghr?lders, irrelspectivetof the
meeting/Relations with 208, | number or class of shares they hold, have equal access to YES

shareholders

information about the company and how they can exercise and
protect their rights?
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The Company enables communication with shareholders
9. Shareholders and the general The company has effective formal mechanisms to enable minority mg:i%gtgfeslﬂ\;?::]%nézlrastlwr?iéo:ct)asc;:ggct?;g:{]eral
meeting/Relations with 229. zza;ervhicélcz)ierz;c:j ﬁl:s;szt:f:nglgigt%gth the presidents of the NO mechanism has been established for shareholders o
shareholders P ry 9 ! directly ask questions to the Chair of the Management
Board and the Chair of the Supervisory Board.
9. Shareholders and the general Information on formal mechanisms to enable minority shareholders to Information on the specific formal mechanism for directly
meeting/Relations with 230. | raise issues directly with the presidents of the supervisory and NO asking questions has not been published on the Company’s
shareholders management boards is freely available on the company’s website? website.
9. Shareholders and the general
: : . The company designated an individual as the investor relations
n;TeetlﬂgllcTelatlons with 231. contact for all shareholders, YES
snarenolaers
The company'’s articles of association and/or internal regulations do
9. Sh.are/téolders Iand th.e general 232. | not place any restrictions on the ability of shareholders to convene or YES
meeting/General meeting participate in a general meeting, or to place items on the agenda?
The company’s articles of association and/or internal regulations
9. ST.are}}édderS Iand tl;.e general 233. | provide all shareholders with the opportunity to exercise their votes YES
meeting/(seneral meeting by proxy without any restrictions?
The Articles of Association allow voting rights to be
The company’s articles of association and/or internal regulations exercised by electronic means of communication, with the
9. ST.ar(—:}léolderS Iand tl;.e general 234. | provide all shareholders with the opportunity to exercise their votes PARTIALLY | Management Board determining the manner and conditions
meeting/seneral meeting by electronic communication without any restrictions? of such voting in the notice convening the General Meeting
of Shareholders.
An explanation of the different means by which shareholders can
SriieSéTiiI;;e/féoelcr!lZ;ZIa:]céet:}(zggeneral 235. | exercise their votes is included in the documents for the general YES
meeting?
9. Shareholders and the general 236, | The company's articles of association or the management board’s YES
meeting/General meeting * | decision allow for the general meeting to be held in a hybrid format?
The company's articles of association or the management board’s
9. Shareholders and the general decision enable shareholders who do not participate in the work of a
: tina/G | ti 237. | general meeting to cast their votes in writing or via electronic YES
meeting/(seneral meeting communication (correspondence voting) after the publication of the
invitation to a general meeting but before it is held?
9. Shareholders and the general 23g. | The notice of a general meeting was issued no later than 30 days YES
meeting/General meeting " | before the general meeting?
9. Sh.areholders and the general 239. | The agenda, resolutions and all other documents required for tge YES https://cak-mlinovi.hr/obaviiesti/
meeting/General meeting general meeting are freely available on the company’s website?
Part of the documents is available in both Croatian and
g{esert]iig(];o;ﬂzg|ar22;:ﬁggeneral 240. | Al documents are available in both Croatian and English? NO English, while not all published documents are available in
both languages.
The company published on its website how shareholders can Inf . h £ e d . £
participate in the general meeting and exercise the right to vote, n qrma_tu:]n on the EannerloMpammpafth n 2n| exercise o
9. Sh.are;éOIderS Iand th.e general 241. | especially when this right is exercised via electronic communication, PARTIALLY Vzgﬂghr;gd (t')snatt‘u:a eConfn:;a’s vizgrs]geo whilirea?tiiier:tlizn and
meeting/General meeting and how the company has ensured the legally prescribed conditions pup ~ompany ’ p P
for the use of electronic communication? voting by electronic means were not enabled.
The president and deputy president of the supervisory board, the
9. Shareholders and the general 242 | presidents of the supervisory board committees, and all members of YES

meeting/General meeting

the management board attended the general meeting in the past
twelve months?
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Code chapter No. Question Answer Explanation Link
I . ) The external auditor attends meetings of the Audit
9. Sh.areholders and the general 243. The external auditor attended th(’e) general meeting at which the NO Committee and the Supervisory Board at which the financial
meeting/General meeting financial reports were presenteds statements are determined and approved.
9. Shareholders and the general The company made the decisions of the general meeting freely . - I
meeting/General meeting 244, available on its website? YES https://cak-mlinovi.hr/obavijesti/
9. Shareholders and the general The company made the answers to questions asked at the general Shareholders asked questions at the General Meeting,
245 NO
meeting/GeneraI meeting * | meeting freely available on its website within 30 days of the meeting? which were answered directly during the General Meeting.
10. Shareholders, sustainability Thlt? §upervisory ar_md rrg:nagelfnent bo?rlds adgreeq ?_nd ad(t)ptefdth - i erred toh N sooted but .
o . policies on assessing the environmental and social impacts of the e policies referred to have been adopted but have no
ka)nd, reSIllenced/RetSponSIble 246. company’s activities, and managing the associated risks, in the entire PARTIALLY been published on the Company’s website.
usiness conduc value chain?
10. Shareholders, SUStainabi”ty ;gl('ec'seusp(oenNitwan[/Jrirt]:crtr']:r:z?ﬁmr:gtrnbr?gar:?ss ?ﬁ'ﬁz‘?gn?snggahdtgzgg the The development and implementation of the policies will
i : ici i u i , chi i Vi i i icies wil
and, reS|I|ence/Respon3|bIe 247. rights of employees, particularly persons with disabilities, in the entire NO take place in a future reporting period.
business conduct value chain?
10. Shareholders, sustainabilit i
. . y Th? _supennsory_and mgnage_ment boards_ agreed apd adqpted The development and implementation of the policies will
gng.r:eesslgir;%(-:;j/RgsponSIble 248. Sglrlscgenssovvr}tcr:‘rg?st;nglizgsl‘gcluswe work environment, in particular for NO take place in a future reporting period.
Usl u :
10. Shareholders, sustainabilit
and resilience/Responsible y 249 The supervisory and management boards agreed and adopted NO The development and implementation of the policies will
business conduct p * | policies on achieving the work-life balance of employees? take place in a future reporting period.
Usl u
10. Shareholders, sustainability The supervisory and management boards agreed and adopted The development and implementation of the policies will
and resilience/Responsible 250. | policies on ensuring the equal remuneration for different genders, for NO P pe ) p
p
; take place in a future reporting period.
business conduct equal work and/or work of equal value?
10. Shareholders, sustainability The supervisory and management boards agreed and adopted
i ’ . policies on preventing and sanctioning any form of discrimination, The development and implementation of the policies will
szgirr,zzlgigﬁgsgs‘)onsmle 251. especially on the basis of gender and disability, and protecting the NO take place in a future reporting period.
persons reporting it?
10. Shareholders, SUStainabi”ty The supervisory and management boards agreed and adopted The development and implementation of the policies will
and resilience/Responsible 252. | policies on preventing and sanctioning corruption and bribery, and NO take pl P ple N P
. ) . s ake place in a future reporting period.
business conduct protecting the persons reporting them?
10. Shareholders, sustainability Thg §upervisory andlmanalgement boards agreed and adopted ) ) . » )
and resilience/Responsible 253 policies on tax planning which ensure that most of the taxes are paid NO The development and implementation of the policies will
business conduct p * | in the countries where activities are carried out and income is take place in a future reporting period.
usi u
generated?
10. Shareholders, sustainability The supervisory and management boards agreed and adopted The development and implementation of the policies will
and resilience/Responsible 254. | policies on communication between the company and the main NO P pe ) P
busi duct stakeholders? take place in a future reporting period.
usiness conduc :
10. Shareholders, sustainability The supervisory and management boards agreed and adopted
o ’ : policies on the due diligence procedures and measures in the The development and implementation of the policies will
gzgi::gigﬁzsgsponsmle 255. company, its associated companies and, where relevant, its direct NO take place in a future reporting period.
and indirect business partners?
When agreeing on and adopting the policies specified in Article 88 of
10. Shareholders, sustainability the Code, the supervisory and management boards were guided by
and resilience/Re,sponsibIe 256 the recommendations on responsible business conduct as set out in NO The development and implementation of the policies will

business conduct

the OECD Guidelines for Multinational Enterprises on Responsible
Business Conduct and the applicable implementing OECD Due
Diligence Guidance for Responsible Business Conduct?

take place in a future reporting period.
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10. Shareholders, sustainability All policies from Article 88 of the Code are freely available on the The development and implementation of the policies will
snd, reS|I|enced/RetsponS|bIe 257. company’s website? NO take place in a future reporting period.
usiness conduc
10. Shareholders, sustainability The supervisory and management boards ensured periodic The development and implementation of the policies will
and resilience/Responsible 258. | monitoring of the implementation and effectiveness of all policies they NO take place i‘r)1 a future re grﬁn eriod P
business conduct agreed on and adopted in accordance with Article 88 of the Code? P porting p '
10. Shareholders, sustainability When the mana_ggment board seel_(s the supervisory bo_ard’s prior ) . N ]
and resilience/Responsible 259 approval on decisions, the supporting documents explain how the NO The development and implementation of the policies will
business conduct p * | recommended action is consistent with the policies set out in Article take place in a future reporting period.
usi u 88 of the Code?
10. Shareholders, sustainability ) o . 3 Key stgkeholders are identified through the Compapy’s 3
and resilience/Stakeholder 260 The supervisory and management boards jointly identified who they PARTIALLY operations and policies but have not been formally identified
i * | consider to be the company’s key stakeholders? jointly by the Management Board and the Supervisory
engagemen Board.
10. Shareholders, sustainabilty I place fo regular engagoment wit the key stakeholders, and that Staksholdors: however, foporing io the Supersary Bosrd
i i u wi y , ; however, i u i
and resilience/Stakeholder 261. the supervisory board is informed of the results of these PARTIALLY on the results of such communication has not been
engagement engagements?. formalised.
10. Shareholders, sustainability The supervisory board is authorised, with prior notice to the president
and resilience/Stakeholder 262. | of the management board, to organise meetings with external PARTIALLY | The Company acts in accordance with applicable legislation.
engagement stakeholders where it considers it necessary?
10. Sha.r.eholders, sustainability ;Zeprzf;::et: :g:;ﬁ?chhstﬁze;:s?zrio;rg ?:gnnqm:littttiz zlae:rly specifies The powers of the Supervisory Board and its Chair are
and resilience/Stakeholder 263. communicate directly with stakeholders and the procedure to be PARTIALLY Idefllnledl upon apr:)omtment and are based on applicable
engagement followed in such cases? egislation and the Corporate Governance Code.
The company continuously organises training for the supervisory and

f h management boards and all employees regarding gender equality, Certain training programmes in the areas referred to are
10. Sha.r.ehOIderS’ SUStama.bl.“ty 264. | inclusion of persons with disabilities and children’s rights, especially PARTIALLY | carried out, but not on a continuous basis and not for all
and resilience/In-house training when the structure of employees has changed significantly or when groups covered by the recommendation.

the regulations related to these matters have changed significantly?

f o Training is organised in cooperation with competent institutions, civil

10. Shareholders, sustainability 265. | society organisations or experts dealing with these matters in the field YES

and resilience/In-house training

of employment and labour?
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